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Trafrw, 

6. trbpr, TftTW cWi'T 
TtnfppT, mm 


MINISTRY OF FINANCE 
(Department of Economic Affairs) 

INSURANCE 

New Delhi, the 23rd April, 1993 

S.O. 883.—In exercise of the powers conferred by Section 3 of the Public Premises 
(Eviction of unauthorised Occupants) Act, 1971 (40 of 1971) and in supersession of the notification No. S.O. 363 dat c 
21st January, 1992 issued by the Government of India in the Ministry of Finance (Department of Economic Affairs, 
Insurance Division), the Central Government hereby appoints the officers specified in column (2) of the Table below, 
being officers of the Lifelnsurance Corporation of India, established under the Life Insurance Corporation Act, 1956 
(31 of 1956), and being officers equivalent to the rank of a gazetted officer of Government, to be Estate Officers for the 
purpose of the said Act and the Said Estate Officers shall exercise the powers conferred, and perform the duties im¬ 
posed on Estate Officers, by or under the said Act within the local limits of their respective jurisdiction, specified in 
Column (3) of the said Table, in respect of the properties belonging to or taken on lease by or on behalf of the said 
Corporation. 
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TABLE 


SI. No. Designation 

Local limits of jurisdiction 

1 2 

(3) 

1. The Secretary of Northern Zonal Office, 
New Delhi. 

The States of Haryana, Himachal Pradesh, Jammu & Kashmir, 
Punjab, Rajasthan and the Union Territories of Chandigarh and 
Delhi. 

2. The Secretary at North Central Zonal 

Office, Kanpur. 

State of Uttar Pradesh. 

3. The Secretary at Central Zonal Office, 
Bhopal. 

State of Madhya Pradesh, 

4. The Secretary at Eastern Zonal Office, 
Calcutta. 

The State of Arunachal Pradesh, Assam, Bihar, Manipur, Megha 
laya, Mizoram, Nagaland, Orissa, Sikkim, Tripura, West 
Bengal and Union Territories of Andaman and Nicobar Islands. 

5. The Secretary of Western Zona l Office, 
Bombay. 

The State of Goa, Gujarat. Maharashtra and the Union Territories 
of Dadra and Nagar Haveli, 

6. The Secretary at Southern Zonal Office, 
Madras. 

The State of Kerala, Tamil Nadu and the Union Territories of 
Lakshadweep and Pondicherry (other than the district of 


Yanam) 

7.. The Secretary at South Central Zonal- The State of Andhra Pradesh, Kearnataka and the district of 
Office, Hyderabad. Yanam in the Union Territory of Pondicherry, 


[F. No. 131(3)/Invt./92] 

T ,C. NANDA, Under Secy 
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[4 RE «/;. 7,'»2—^f- *fT-1] 

re. e»t tFfrwr, 

(BANRING DIVISION) 

New Delhi the 16lh April, 1993 

S.O. 884.— In pursuance of sub-cluui>e (a) of clause 3 
rend with sub-clause (1) of clause 5, clause 7 and suo-clausr 
1 1) of clause 8 of the Nationalised Banks (Management and 
Miscellaneous Provisions) Scheme, 1970 the Central Govern¬ 
ment, after consultation with the Reserve Bank, of India 
hereby nppoints Shrl S. P. Talwar. presently Cha 1 rmr .11 and 
Managing Director, Union Bank of India, as the Chairman 
and Managing Director of tile Bank of Baroda for u ptiiod 
of five years commencing with the date of bis taking 
charge. 

[F. No. 9/27/92-B.O.I] 
M. S. SEEIHARAMAN, Under Secy. 
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MINISTRY OF MINES 
New Delhi, the 21st April, 1993 

S.O, 885.—In exercise of the powers conforred by Section 3 of the Public Premises (Eviction of 
Unauthorised Occupants) Act 1971 (40 of 1971) the Central Government hereby appoints the officers of 
Malanjkhand Copper Project, Hindustan Copper Limited, Dlstt. Balaghat, Madhya Pradesh, mentioned in Column 

(1) of the Table below being officers equivalent to the rank of Gazetted Officer of Government to be Estate Officers 
for the purpose of said Act, and further directs that the said officers shall exercise the powers and duties imposed by 
or under the said Act within the local limis of their j urisdictions in respect of the public premises specified in C olumn 

(2) of the said Table. 


TABLE 


Designation of the officer 

Categories of public premises and local limit of juris¬ 
diction 

(1) 

(2) 

1. Assistant Manager (Adtnn.) 

(Here incorporate what is contained in the Annexure) 

2. Dy. Manager (Admn.) 


3. Manager (Admn.) 


4. Town Administrator 



[F. No. 9/1/93-Met. HI] 


R. CHANDRAMOHAN, Director 
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DETAILS OF LAND HELD BY MALANUKHAND COPPER PROJECT 


SI, Name of Village 

Private land 

Forest 

Revenue Grand Total Remarks 


No. 

Acquired 

land 

land 




(in acres) 





1. Chart da 

165.38 

167.60 

8.77 

341.75 


2. Pindkapar (Ryt.) 

181.84 

52.44 


234.28 


3, Pindkapar (Th.) 

390.90 

36.03 

35.26 

462.19 


4. Bhimshori 

243.18 

8.88 

1.63 

253.69 


5. Khursipar 

269.46 

257.27 

4.86 

531.59 


6. Karamsara 

504.41 

257.43 

65.47 

827.31 


7. Kasatola 

473.00 

623.57 

38.29 

1134.86 


8. Chhinditola 

176.60 

244.90 

30.55 

452.05 


9. Jagatatola 

588.42 

— 

17.27 

605.69 


10. Pauni 

2.40 

— 

— 

2.40 


11. Sirsa 

2.33 

— 

--- 

2.33 


12. Bhutna 

— 

144.30 

— 

144.30 


Grand Total 

2917.92 

1792.42 

202.10 

4912.44 


CHARTOLA 



PINDKAPAR RAYATWARI 


(P.C, 43 TAHSIL BAIHAR) 


(P.C. 43 TAHSIL-BA1HAR) 


Kliasra No. 

Area in Acres 





20/Ka 

4,27 

KZhasra No. 

Area in Acres 

20/Klia 

4.27 

—- 




32/3 

2.75 

1 



12.50 

34 

15.40 

2 



17.31 

35 

14.29 

3/1 



8.10 

39/1 

7.60 

3/2 



4.40 

39/2 

2.40 

4 



19.21 

40/1 

6.82 

5/1 



10.48 

40/2 

2.55 

5/2 



5.56 

40/3 

2.55 

5/3 



1.26 

40/4 

1.60 

5/4 



1.26 

41/1 

13.11 

6/1 



7.15 

45/1 

2.60 

7/1 



12.40 

41/3 

8.00 

7/2 



3.00 

45/3 

1.30 

8/1 



4.50 

46/1 

8.26 

8/3 



0.50 

46/3 

0.22 

8/4 



0.47 

46/4 

1.55 

8/5 



1.20 

47/1 

10.05 

8/6 



1.16 

47/2 

4.00 

8/7 



1.36 

47/3 

0.06 

8/S 



0.53 

47/4 

1.93 

8/9 



0.98 

49/1 

6.42 

8/10 



0.40 

49/3 

2.20 

8/11 



0.26 

49/4 

7.20 

8/12 



0.36 

50/1 

7.88 

8/13 



0.33 

50/3 

3.80 

8/14 



0.29 

51 

22.30 

8/15 



0.06 


—— — 

8/16 



0.1 

TOTAL 

165,38 Acres 

8/17 



0.07 



3 (ii)l 

*rpn tt trim ■ 1 

Khasra No. 

Area in Acre> 

8/18 

0,09 

8/19 

0.76 

8/20 

0.24 

8/21 

0.44 

8/22 

3.19 

9/1 

5,00 

9/2 

14.94 

10/1 

15.84 

10/2 

3.00 

11 

17.88 

12/2 

4.34 

12/3 

0.86 

TOTAL 

181.84 Acres 


'is, i y i 5 


Khasrn No. 


PINDKAPAR THEKEDARI 
(PC 43 TAH: BA1HAR) 


Khasra No. 


Area in Acres 


1 

2 

4 

7 

8 
9 
11 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 
37 
40 


8.81 
10.02 
8,21 
4.30 
0.50 
2.93 
4.04 
2,95 
0.77 
0.30 
1.47 
2.43 
0.85 
1.02 
1.09 
1.98 
0.51 
10.13 
10,01 
1.45 
10.22 
1.68 
1.45 
1.28 
0.27 
3.22 
3.52 
3.77 
10.12 
16.99 
1.92 
2.90 


41 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 
59 
60/1 
60/1A 
61 

62 

63 

64 

65 

66 

67 

68 
70 
72 
73/1 
73/2 

75 

76 

78 

79 
81 

83 

84 
86 

87 

88 

89 

90 
92 

94 

95 

96 
97/1 
97/2 

98 

99 

100 
101 
102 

103 

104 

105 

106 


1305 
Area in Acres 


3.67 

3.33 
3.42 
2,14 
0.64 

15.06 

0.79 

10.17 

0.28 

0.93 

16.94 

1.04 

1.50 

5.27 

2.47 

2.48 
2.19 

1.33 
0.73 
0.95 
1.37 
1.50 
1.50 
2.99 
6.86 
0.85 

4.67 
0.41 
7.26 
5.69 
0.13 
0.08 
0.77 
0.35 
0.35 
0.18 
0.02 
1.17 
0.30 
0.30 
0.27 
0.47 
0.50 
0.03 
0.17 
0.40 
0.17 
0.03 
0.04 
0.10 
1.04 
0.42 
0.64 
0.60 
0.60 
2.87 
0.22 
0.15 
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Khasra No. 

Area in Acres 

107 

0.22 

108 

0,07 

109 

0.26 

110 

0.10 

111 

0.10 

113 

0-4q 

114 

0.10 

115 

0.10 

116 

0.25 

117 

0.15 

118 

0.30 

119 

0.15 

120 

0.30 

121 

0.16 

122 

0.52 

123 

0.40 

124 

0.30 

125 

0.42 

128 

0.17 

129 

5.14 

130 

0.73 

131 

0.34 

132 

0.40 

133/1 

0.16 

133/2 

0.14 

134 

0.10 

135 

0.37 

136 

1.68 

137 

2.80 

138 

2.81 

139 

2.80 

140 

2.40 

141 

2.90 

142 

8.90 

143 

0.12 

145 

1 .67 

148 

1.16 

149 

19.36 

151 

0.12 

152 

0.27 

154 

0.05 

155 

0.20 

TOTAL 

310.90 Acres 

“BHIMJORI (P.C. 43 TAHSIL 

: BAIHAR)” 

Khasra No. 

Area in Acres 

2 

17.87 

3 

1.30 

4 

8.84 

5/1 

3.74 

5/3 

1.20 

6/1 

0.68 


, 1903, VAISAKHA IS, 1915 [Fart II— Sec. 3(ii)] 


Khasra No, 

Area in Ac res 

6/2 

0.34 

6/3 

0.56 

6/4 

0.71 

6/5 

0.28 

6/6 

0.12 

6/8 

0.71 

6/9 

0,11 

7/1 

0.40 

7/2 

4.68 

7/3 

4.67 

7/4 

2.80 

7/5 

2.00 

8 

20.15 

9 

3.03 

10/2 

0.21 

10/3 

1.23 

10/4 

0.30 

10/5 

0.33 

10/6 

0.78 

10/7 

1.47 

H/1 

13.75 

11/2 

5.30 

12/1 

8.31 

12/2 

4.44 

13 

15.52 

14 

12.95 

15 

11.35 

16 

12.32 

17 

8.25 

18/1 

4.00 

18/2 

10.35 

18/3 

4.00 

18/4 

2.00 

20/2 

2.20 

21 

21.21 

23 

10.99 

25/2 

4.00 

25/4 

1.16 

45 

2.30 

51/1 

1.50 

26 

0.60 

42/1 

2.10 

27 

1.70 

51/2 

1.15 

1 

1.30 

PIPE LINE: 

27/20 

0.03 

27/17 

0.02 

27/11 

0.02* 

27/55 

0.03 

27/21 

0.03 

27/52 

0.03 

27/50 

0.03 
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[UtmlT-w**:(»)! 
Khasra No. 


<rro\ in Ttnw: H a 1 1 a, 1 »i« 


Area in Acres Khasra No. 


Area in Acres 


27/12 
27/14 
24/4 
24/1 
24/7 
24/8 
24/5 
24/6 
25/3 
27/51 
27/32 
27/16 
27/35 
27/42 
27/10 
27/56 
27/19 
27/7 
27/15 
27/40 
27/13 
27/54 
27/18 
27/53 
27/48 
27/49 
27/60 
27/57 
27/9 
27/28 
27/47 
27/2^ 
27/30 
27/31 
, 27/^9 
27/46 
27/62 
27/61 
27/34 
27/43 
27/33 
27/37 
27/59 
27/36 
27/22 


0.03 

0.03 

0.09 

0.48 

0.02^ 

0.02* 

0.03 

0.03 

0.02 

0.03 

0.02 

0.05 

0.02 

0.05 

0.05 

0.03 

0.03 

0.04 

0.03 

0.03 

0.03 

0.05 

0.03 

0.03 

0 - 01-1 

0.011 

0.02 

0.05 

0.06 

0.02 

0.021 

0 . 02 ± 

0.02 

0,02 

0.02 

0.02 

0.03 

0.03 

0.03 

0.03 

0.02 

0.02 

0.03 

0.02 

0.03 


Grand Total Acres 243.18 


KHURSIPAR (PC 43 TAHSIL : BAIHAR) 


Khasra No. 

Area in Acres 

1 

19.44 

2/1 

18.02 

2/3 

0.20 

3/1' 

14.44 


. 



2.20 

3/3 

6.70 

4/1 

8.12 

4/3 

0.25 

4/4 

10.17 

5/1 

2.70 

5/3 

15.26 

6 

13.12 

7/1 

3.00 

7/2 

3.00 

7/3 

18.15 

8 

17.56 

9 

19.35 

30 

20.52 

31 

15.89 

33 

19.03 

34 

17.09 

35 

16.25 

36 

1.00 

14 

1.70 

19/1 

1.00 

13/1 

1.60 

17 

1.50 

20/1 

1.10 

15 

1.00 

12/1 

--— 


Acres 269.46 

TOTAL 


K ARAM SARA (PC 

41 TAHSIL: BAIHAR) 


Area in Acres 

Khasra No. 

—--— 

,_*--—-- * * 

1.30 

58/1 

0.80 

58/3 

12.19 

59/1 

0.48 

59/2 

4.00 

60 

7.89 

61 

19.00 

62 

6.98 

63/1 

6.68 

63/3 

0.72 

63/4 

2.32 

63/5 

1.00 

63/6 

10.10 

65/1 

6.39 

65/3 

18.94 

66/1 

0.32 

66/3 

9.63 

67/1 

7.80 

67/3 

2.18 

68 

2.18 

69 



955 GI/93—3 
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Aren in Acres 


Khasra No. 


70 

71 

72 
73/1 
73/2 
73/3 
73/4 

74 

75 

76 

77 
78/1 
78/2 
78/3 

79 

80 
82 

83 

84 

85 

86 
87 
88/1 
88/2 
89/1 
89/2 
89/3 

237 

238 

239 

240 
242/1 
242/2 
243 
244/1 
244/2 
245/1 
245/2 
245/3 
245/4 
246/1 
246/2 

247 

248 

249 

250 
252 
253/1 
253/2 

254 

255 
256/1 
256/2 
256/3 
257 


2.19 

4.56 

5.30 
8.16 
1.40 
1.07 
0.70 
3.00 
4.00 

1.57 
1.75 
3.88 
2.46 
0.98 
5.63 
1.97 
3.00 

3.20 
18.76 

2.00 

16.24 

6.00 

4.86 

4.60 

9.27 
2.15 
2.05 
0.60 
0.30 
1.83 
0.65 

3.28 

2.30 
0.50 

13.57 

6.00 

4.11 

2.00 

1.00 

1.00 

6.21 
1.00 
0.22 
0.28 
0,22 
0.20 
0.12 
0.08 
0.04 
0 42 
0.42 
0.18 
0.25 
0.17 
°-30 


Khasra No. 


Aiea in Acres 


258 

260 

261 

262 

263 

264 

265 

266 

267 

268 
269 
270/1 
270/2 

271 

272 

273 

274 

275 
27 6 

277 

278 

279 

280 
281 
282 

283 

284 
285/1 
285/2 
286 

287 

288 

289 

290 
92 

291 

293 

294 

314 

315 

316 

317 

318 

319 

320 
321/1 
321/2 
321/3 
321/4 
322/1 
322/2 
323/1 
323/2 

TO.TAL 


0.19 
0.13 
0.07 
0.06 
0.06 
0.35 
0.24 
0.23 
0.25 
0.30 
0.14 
0.10 
0.04 
0.37 
0.37 
0.20 
0.20 
0.30 
0.34 
0.40 
0.84 
0.42 
0.42 
0.20 
0.30 
0.25. 
0 . 20 : 
0.95 
5.24 
7.99 
15.03 
2.36 
4.71' 
2.06 
1.06 
1.06 
3.55 
20.61 
21.29 
16.45 
3.20 
20.79 
17.63 
1.86 
22.41 
8.64 
1.60 
0.16 
0.78 
17.86 
1.14 
6.00 
4.00 

Acres 504.41 
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KOSATOLA (PC 41 TAHSIL 

: BAIHAR) 

CHINDTOLA 

(PC 41 TAHSIL : BAIHAR) 

- - -- — - 

--- 

Khasra No. 

Area in acres 

Kliasra No. 

Area in Acre 



9 

19.83 

28 

16.94 

JO 

18.56 

34 

11.30 

J1/2 

0.59 

35/1 

12.06 

11/3 

0.90 

35/2 

6.04 

11/4 

0.12 

36 

11.72 

11/5 

0.25 

37 

15.00 

11/6 

0.72 

38 

15.00 

11/7 

0.31 

39 

18.85 

11/8 

0.46 

41 

16.50 

11/9 

0.40 

42 

17.05 

11/10 

0.40 

43/2 

25.40 

11/11 

0.05 

43/3 

10.74 

11/12 

0.44 



11/13 

0.02 

TOTAL 

Acres 176,60 

11/14 

0.34 



11/16 

0.40 



11/17 

0.46 

JAGTATOLA 

(PC 43 TAHSIL : BAIHAR) 

11/18 

0.20 



11/19 

0.32 

-- 


11/20 

0.25 

Khasra No. 

Area in acres 

11/21 . 

0.14 



11/22 ' 

0.03 

1/1 

14.70 

12 

6.86 

1/3 

0.10 

13 

18.89 

1/4 

0.50 

14 

19.96 

3/1 

0.44 

15 

18.21 

3/2 

2.00 

16 

16.08 

3/3 

3.00 

17 

18.54 

3/4 

2.00 

18 

17.60 

3/5-6 

2.00 

19 

11.00 

3/7 

1.25 

20 

22.08 

3/8 

1.18 

31 

13.30 

3/9 

6.50 

32 

22.18 

4/1 

2.71 

34 

13.00 

4/2 

2.71 

35 

0.90 

5/1 

9.14 

36/1 

7.50 

5/2 

6.43 

36/2 

7.00 

5/3 

3.48 

37 

17.00 

5/4 

1.75 

38 

13.00 

6/1 

3.15 

39 

10.15 

6/2 

0.24 

40 

9.85 

6/3 

0.81 

41 

15.30 

6/4 

'7.32 

43 

12.40 

6/5 

0.06 

44 

16.00 

7/1 

6.72 

46 

19.10 

7/2 

1.05 

47 

19.55 

7/3 

0.36 

48 

15.60 

7/4 

0.40 

49 

15.58 

7/5 

0.65 

50 

16.72 

7/6 

0.10 

51 

15.70 

8/1 

18.66 

52 

9.76 

9/1 

10.12 


- 

10 

18.80 

total 

Acres 473.00 

11/1 

7.18 
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Khasra No. 

Area in acres 

11/3 

1,50 

12 

14.74 

13 

16.38 

14/1 

14.48 

14/3 

1.50 

16 

16.41 

18 

10.89 

19/1 

15.95 

19/2 

1,50 

20/1 

8.90 

20/2 

3.50 

20/3 

3.70 

21/1 

1,43 

21/2 

2.58 

22 

12.61 

23 

17.95 

24/1 

6.59 

24/2 

5.53 

24/3 

2.00 

24/4 

3.00 

25 

12.90 

26 

18.48 

27 

18.41 

28/1 

11.38 

28/2 

6.00 

29 

11.85 

30 

9.44 

31 

14.62 

32 

5.82 

33-34/1 

1,50 

33-34/2 

0.73 

33-34/3 

0.80 

33-34/4 

0.62 

33-34/5 

0.18 

33-34/6 

0.18 

33-34/7 

0.41 

33-34/8 

0.25 

33-34/9 

0.72 

33-34/10 

0.39 

33-34/11 

0.50 

33-34/12 

0.62 

33-34/14 

0.34 

33-34/15 

0,30 

33-34/16 

Q. 18 

33-34/17 

0.24 

33-34/18 

0.18 

33-34/20 

0,48 

33-34/21 

0.14 

33-34/22 

0.07 

35 

11.55 

36/1 

9.78 

36/2 

6.00 

37/1 

10.07 

37/2 

1.58 

38/1 

2.38 


Khasra No. 

Area in Acres 

38/2 

2.00 

39 

9.82 

40/1 

11.50 

40/2 

7.18 

40/3 

3.25 

41/1 

0.07 

41/3 

0.30 

41/4 

0.30 

41/5 

0.25 

41/6 

0.22 

41/7 

0.34 

41/8 

0.25 

41/9 

0.24 

41/10 

0.05 

41/11 

0,42 

41/12 

0.45 

4.1/13 

0.44 

41/14 

0.32 

41/15 

0.09 

41/16 

P-23 

41/17 

0.46 

41/18 

0.12 

41/19 

0.09 

41/20 

0.70 

41/21 

0.35 

41/22 

0.35 

41/23 

0.10 

41/24 

0.33 

41/25 

0.27 

41/26 

0.11 

41/27 

0.23 

41/28 

0.18 

41/29 

0.11 

41/30 

1.40 

41/31 

0.20 

41/32 

0.14 

41/33 

0.10 

41/34 

0.08 

41/35 

0,18 

41/36 

0.18 

41/37 

o.2o 

41/38 

0-20 

41/39 

0.11 

41/40 

0.05 

41/41 

0.06 

41/42 

0.07 

41/43 

0.38 

41/44 

0,20 

41/45 

0.30 

41/46 

0.15 

41/47 

0.09 

41/47Kha 

0.10 

41/48 

0.10 

41/49 

0.18 


m 3 (ii ) ] 
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sTromr Trapw: R* 8. i99.i/Wa i e, i9is 


Khasra No. 

Area in acres 

41/50 

0.16 

41/51 

0.12 

41/52 

0.40 

41/53 

0.05 

41/54 

0.89 

41/55 

0.07 

41/56 

0.25 

41/57 

0.24 

41/58 

0.25 

41/59 

0.09 

41/60 

1.92 

41/61 

0.09 

41/62 

0.14 

41/63 

0.15 

41/64 

0.15 

41/65 

0.09 

41/66 

0.34 

41/67 

0.20 

41/68 

0.08 

41/70 

0.12 

41/71 

0.26 

41/72 

0.30 

41/73 

0.10 

41/74 

0.06 

41/75 

0.26 

41/76 

0.23 

42 

17.44 

43 

15.01 

44 

11.00 

45 

11.10 

16/1 

12.75 

46/2 

3.00 

47/4 

21.99 


TOTAL Acres 588.42 

“PAUNI 

(P.C. 43 TAHS1L : BAIHAR)’' 

Khasra No. 

Area in acres 

229 

0.25 

37/1 \ 

1.05 

221 / 

1.10 


TOTAL Acres 2.40 

"BJRSA 

(P.C. 44 TAHSIL ; BAIHAR)” 

Khasra No. 

Aiea in Acrew 

2/3 

0.10 

1/3 

1.20 

J/I 

0.60 

4/3 

0.43 

GRAND TOTAL Acres 2.33 


ANNEXURE 


"DETAILS OF FOREST LAND" 


SI. Village P.C. No. Khasra Area in 

No. No. (Acres) 


1 h lit ila 

43 

20/1 

122.59 


43 

56/1 

23.96 


43 

48/1 

20,95 

2, Pindkapar (Rai.) 

43 

10/1 

52.44 

3. Pindkapar (The.) 

43 

156 

36,03 

4, Khurslar 

43 

32 

257.27 

5. Kar&rruata 

41 

1 All 

25.43 

6 . Kosatola 

41 

'3/1 

11 . ■ 


41 

42 

: >.u 


41 

45/1 

540.34 

7, Clthmdltola 

41 

26 

60.22 


. 41 

43/1 

141.82 


41 

43/4 

42,86 

8 . Bhutm 

38 

1 

126.11 



3 

13.90 



4 

4.29 

9. Bhimjori (Intake well) 

43 

29/11 

8.88 


Total 1792.42 
Acres 


“DETAILS OF REVENUE LAND" 


Village KJiasra No. Area 

(Acres) 


C'hartola 20/3 0.80 

48/2 1.35 

56/3 3.14 

56/4 0.65 

Canal 41/2 0.84 

45/2 0.50 

46/2 0.17 

49/2 0.56 

50/2 0.52 

56/2 0.24 

Bhimjori 6/7 0.94 

10/1 0.49 

Canal 5/2 0.20 

Pindkapar (Tbekedar) 3 0.50 

6 6.03 

38 1.11 

39 0.97 

71 0.12 

74 0.55 

77 0,18 

80 1.39 

82 0.28 

85 0.78 

91 1.55 

126 0.08 

127 0.25 

144 2.50 

146 1.46 

147 5-47 
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Village 


Khasra No. Area 
(Acres) 


MINISTRY OF COAL 
CORRIGENDUM 
New Delhi, the 7th April, 1993 



150 

0.10 


153 

1.00 

Ca v C 

10 

5,14 

Pj il 

36 

0.49 

load 

5 

0.29 


12 

0.05 


42 

2.66 


58 

0.97 

Pindkapar (ThekcdariJ 

69 

0.54 


112 

0.80 

Khursipar: 



Road 


0.96 


3/2 

DO 


4/2 

1.40 


5/2 

20 

Karamsara: 

251 

0.75 


259 

2.57 


324/3 

53.32 

Road 

57/2 

1.03 


58/2 

0.67 


59/3 

0.02 


63/2 

2.13 


64/2 

0.48 


65/2 

1.29 


66/2 

0.58 


67/2 

2.35 


324/2 

0.28 

Jagatit • 

i 

1 25 



01 


7/1 

0.6 


7/12 

0.4 


7/13 

0,5 


7 4 

0.3 


7/15 

0.8 


11/2 

1.35 


33-3 !- 

2 61 


23 



61/69 

3.35 

Pond 

J5 

2.50 


17 

1.55 

Jagtuola: 



PWD Road 

1/2 

0.44 


7/9 

0.10 


8/2 

1.14 


9/2 

0.80 


14/2 

1.55 

Kosatola: 

11/1 & 15 

0.44 


22 

36.25 


33/2 

0.95 


45/2 

0.65 

Chinditola: 

27 

12.35 


40 

18.20 


Grand Total—203.10 Acres 


S.O. 886.—In the notification of the Government of 
India in the Ministry of Coal number S.O. 1964, dated the 
10th July, 1992, published in the Gazette of India Part II, 
Section 3, Sub-section (ii), dated the 2Jtb July, 1992, nt 
pages 3172 to 3177, at page 3176— 

1. in the Schedule relating to Block ‘A’,— 

(i) under Column heading Serial number, insert 11 2" 
below “1"; 

(iij under Column heading Village, against serial num¬ 
ber 2, for “ajdhar" read “Rajdhar”; 

(iii) under Column heading Thana number, against serial 
number 4 for “77/” road “77”; 

2. In paragraph 2, below Schedule relating to Block ‘A’, 
for “pases” read “parses”, 

[No. 43015/9/91-LSW] 
B. B. RAO, Under Secy, 

TPFTr Wl’TI 

nif&W 

8 TTfcr, 1993 

tpr.iqT- SS 7.—'KIFT % FISTT* «rT(T JI, OT 3) 

3TI5P? (ii) ir TPftor 10 irfgvr, 1991 v) "ps 

4216 *T 422 1 T7 HWFtFT tTRfl HTTTT % TlTO 
tjgTvnT m sptatt.it. 2756, cTrCFor 10 

®rr, 1991 ii ’FSTFh 4216 qr if:— 

2. tr 2 ir cfiRf tfor ^% Hi% '' 6 1.4s” 
it “ 76 . 00"7? 1 

2 . 9Sr set q,Tfi ir% “ 102 . 
17” % WFT qT “ 135 . 00 ” qf I 

3. ST®* % FTTT "3,088, 79 (sHHUT) TT 

12 50. eo i-orar (viwr) , '^’pqFr qr “ 31 36. 22 
tr^S (TWl) 3TT 12 69. 72 (*Fp*FT)”qfl 

[T. 43015/5/9 l-OFt-tr-ff. ] 

TIT, SPU! IffTT 

CORRIGENDUM 

New Delhi, the 8th April, 1993 

S.O. 887.—In the notification of the Government of India 
in the Ministry of Coal No. S.O. 2756, dated the 10th Octo¬ 
ber, 1991 published at pages 4216 to 4221 of the Gazette 
of India, Part II, Section 3, Sub-section (ii), dated the 2nd 
November. 1991, at page 4220, in the Schedule, under 
Column heading ‘Area in AcreC against— 

(i) serial number (2) for “61.48” read ‘76.00”, 

(ii) serial number 19), for “102.17” read “135.00”, 

1 iii) Total for “3,038,97 Acre (Appro OR 1250.60 Hec¬ 
tares (approximately” read “3136.22 Acres (appro¬ 
ximately) or 1,269.72 Hectares (approximately).”. 

[No. 43015/5/91-LSW 
B. B. RAO, Under Secy. 
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tutr qr wi: a, i sgjj'foirar is, i 9t5 


qf 8 afor, 1993 

qq.qr. 888 .—fqffq tott, # qfwr amr 
(aifq akfamr) afafqqq, 1057 ( 1957 ^ 20 ) 
qff (fq# wif nr% qqq afafqqq qfrqqT f) 

am 7 qff TfHKT ( 1 ) % mflq fqqqrfr qf qmT 
qqqqq ^ ^?PTRT ^^PrPT ft STfagqqT#. qq.qT. 835 
(a) rafta 6 feqqq, 1991 sra q'r aiqq% qiqqq, 
WWTRT, *TPT IT, WS 3, WJ (ii) % <TC 5 1 # 4 
qq 5T»PTf%RT qff qf *ft, wfjJ^rTT # #mq EHjft 
if qf^Tq wfq qrr W qrq# % qq# qwq 4# 

41 «fr; 

%-sf)3T FWR <f qFPFPt n a? aitf mf qf | 
% qqq ?rfEi^nTT if qffqq qqffqt qrf ^ 

aa: %affq *r*ptt, aw afafaqq q?t am 7 #t 

3TORT ( 1) 5TTT HTTrT qffrTCT *fft Sqr fqfqrT a# 

*PT«f qqfr qrqfr a^q qfmqf m qq>r qq# |tt qqq 
afsnj'qqT ir fapqfqfiarq qqtaq ^r<?fr |;— 

f5 2 73 

#qr 5 q# qfta 1-2 if, "qq aTqqq ysrrfrqiq 
(fmx)” (fq^rq)" qf 1 

qqr 0 if, "w afagw ir #tot aqgft if 
afaq *sfa ir ftf aqfqa aa ar%r ir 3 
for $ tftaq, fqqrcit aa rrw qfr qfqqf fqaif 
^ afa^Hr Jmfaa gf f, qaaT ft aqqsa 
qm ft qift | qqaafafaaa qftam 8 fmfta, 
aa asra srrfkqnft qft as# af# ar aa% ffat 
aFT ITT aqa v^fiT if aa TT % fcqff srfq^rrf ®fiT 
amt qr 41# if a IH frl qrq af 41 % r*rR 8T, 

“afa*iaqr ir a?na em^t if qfaai^fa ifffaa^ 
'jqPtd, ?a aff-^aHr frffqnit --si(if q?t arCter 
ir ata for % tftaq, aaa afafaaa qft trm 8 
% aifta aw ¥r&RT jrrftmfr at, gfa ^ 
f%7ff m ffir if irrw tt %%^f 

irfiRrrif »f!T ’pt^- % «rrt if ffrftnq- if 

nmf% *frr fpNr" 1 

if, “fi^?rT'’ ®ffw r^r^r % freETTfr 3 
ir 6 % tfPTif ‘‘gwTfRTn'” %^rR tt "‘qrm” qt 1 

if, ^rnr "siw rrqryf" if %Tff% ?pjf 
e %frrq%‘‘i33. 50 ” %5?qH qr " 1335 , so" 

qS i 

“sptts, rrrq if af^rq qiir ’Tqn ?f. "pM^ 

% ?ff% q^pfr qfqq if "768.769 ('*tpt) % wrq qr 

"767 ('RW 1 ), 768, 769 ('fTTq)’’qfl 


'jq 3 ir 

qfqq 6 ^', " 2537 ” % ptr rt ''2587” qf 1 

qfqq 19 4, "100 (^ 77 )% ^qrqqq "109 (;qTrr)'’ 
qf 1 

qf¥r 35 if, "439 (vtft) % ^tr- qr "430 (mq)” 
q^ r 1 

q% 36 if, “436 (vnq), 438" %qqrr q-r "436 

(qR) 437, 438"qfl 

qfcq 38 i : , “478 q 480 (qrq)"*ffr«rrq -' 478 
ir 48o" qf 1 

qfqq 44? “1 957# 2025" qf?qrq qr ‘'1 957 3T>q 
2025’’ qj I 

to 4 qq— 

qfqq 6 if, ">qrrq #. 34 , 35 , 33 , 35 . 25 , 26 " # 
*qpr qq "<w #. 34 33 , 33 , 35 . 26 ” qf 1 

qfw 16 #', "'qnr #. 15 so" % qqrq qq “rto #. 

1588" qf 1 

qfqq is if, " 775 , 771 " % trtt qq " 775 , 773 , 
771 " qf 1 

qlqq 19 q, " 228 ” % qqrr qq ‘'2528” qf 1 
qfar 21 if, "t^rqqqr^ if ^rz #. 1744 , 174 "% 

qqrq qq "fqrrqqra- nw #<7333 wr 1744 , 1745 “ 

qf 1 

qfqq 22 if, "768" ^r q*nq qq " 766 " qf 1 

qfqq 24 if, "440, 386, 435, 386, 435 386, 

387" % q*TR qq"440, 386 435, 386, 387" qf I 

qflf sqfqrr, qr f#f 'ff#f ^f# if, fqqqff ^rqrr 
qqfqrr qPTtaq qrff If^rr qqr % f, srftr- 

gqqT % fq«rm onf ir ffq ffq %■ #tqq qqq qfirfqqq 
qff am 8 qft qqarqT ( 1 ) % fiwaqff f qqaiq 
ijf# qr qqqTjf# % ffqfr qjq qT qqq tjI# if 
qT qq qq % f%q^f qfa^i<1 qq fqnr qrf %■ qr# 
if srq% qn: rr%qT 1 

qqcin+qor: 

%qq ^r nfa^Hi fr grqr qpfffaq rtr: qwfff 
*pf qrqq qqq qfafqqq qff etrt 8 ( 1 ) % fqqaqf 
^7 av(6i< 5ffq ffq q# qqq qqfa w qfa^qqr fqqqir 
qr# qff mftw ir qriq f#fr 1 

%7ffq qqqqq# qw qfalqqq qff am 3 
qfrqwr fqqaqi, 1 , qqqfqqr^rwrffq, ^< 44 ^ 1-700001 
qfr afa^i^qTrrsqiqr qq.w. 51 8 <11 Cl<a 11 q<i, 1983 
arm anrq srrfaqqff ff^jq-r fqqr 1 1 

f#wr 4301 5/i6/89-oqrn7q®^] 
«ff. fr. q?T, 5RT?rfqq 
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New Delhi, the 8th April, 1993 


S.O. 88S.—Whereas by the notification of the Government 
of India in the Ministry of Coal Numer S O. 815(H), dated 
the 6th December, 1991, published in the Gazette of India 
Extraordinary, Part II, Section 3, Sub-Section fii) at pages 4 
to 7, issued under sub-section (I) of section 7 of the Coal 
Bearing Areas (Acquisition and Development) Act, 1957 (20 of 
1957) (hereinafter referred to as the said Act), the Central 
Government gave notice of its intention to acquire the lands 
described ffi the Schedule appended to that notification ; 

And whereas it has been brought to the notice of the 
Central Government that certain errors have occurred in the 
said notification; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of section 7 of Ihe said Act and of the other 
powers enabling it in this behalf, the Central Government 
hereby amends the said notification as follows :—. 

at page 5, in line 2 of paragraph 5 for “the Deputy Com¬ 
missioner, Hazaribagh (Bihar)" read "the Deputy 
Commissioner, Chatra (Bihar)”, 

in paragraph 6, for “Any person interested in the 
lands described in the Schedule appended to the 
notification may, within 30 days from the date on 
which the copies of this notification, as published in 
the Gazette of India, are made available to the gene¬ 
ral public, file objection in writing, under section 8 
of the said Act, to the said competent authority with 
regard to the acquisition of the whole or any part 
of the land or any rights in or over the sajd lands” 
read “Any person interested in the lands described 
in the Schedule appended to this notification may, 
within, thirty days from the date of the issue of this 
notification, file objection in writing, under section 8 
of the said Act, to the said competent authority with 
regard to the acquisition of the whole or any part of 
the lands or any rights in or over the said land”, 

Jn the Schedule, under Column heading “District”, against 
serial numbers 3 to 6, for “Hazaribagh” read 
“Chatra", 

in plot numbers to be acquired in village Ara, the entry 
in line four is deleted and in line eight, for “792 to 
1983” read "792 to 1982”, 

at page 6, in plot numbers to be acquired in village 
Saradhu, in lines, 15 and 16, for “1957 to 2025", read 
“1957 and 2023", 

in boundary description, in line B-C-D, for "158” read 
"153" and in hne D-E-F, for "met" read “meet”, 

at page 7, in boundary description, in line L-M-N-O, for 
“1741, 1704” read “1731, 699". 

Any person interested in any land in respect of which the 
above amendment has been iaeued may, within thirty days 
of the issue of this notification, object to the acquisition of 
the whole or any part of the said land, or any rights in or 
over such land in terms of sub-section (1) of section 8 of 
the said Act, 

Explanation: 

In respect of plot numbers amended through this notifica¬ 
tion only, the said period of thirty days in terms of section 
8(1) of the said Act starts running from the date of the issue 
of this notification. 

3 lie Coal Controller, 1, Couucil House Street, Calcutta 
(PIN-700001) has been appointed by the Central Government 
as the competent authority under section 3 of (he said Act, 
vide notification number S.O. 318 dated the ] 1th June, 1983. 

(No. 43015/16/89-ESWJ 
B. B. RAO, Under Secy. 


1993/VAISAKHA 18, 1915 [Part U—Se c. 3(ii) | 
SlftWel 

7$ 8 WH 1 993 

471. SETT. .389;—7174 $ ffttkl 21 

( 74777 , 1992 4 ? 7fi —2 — 3 , (ii) 7 

1*3 ^. 17 3 47 447f?f4 VTTTcr 

757747 4ft TftFJTTT 7 • 44. 74. 898 ( 3) foTEF 

21 facTHR 1 992 if, — 

^*3 %. 2 tftTT 477 7, “ap— rg" ir — 

- "krr tfpTRirrr, #qrrapfr 4 ft TfkrfacT 

tfVTT 47 ‘V’ 7 ail'd £ 7k UTfiT- 

dTHTj 3 F I M HT—7474)1, kfiRTTT—RfiTi'fR, 

ak ‘V 47 

- "^ar sttttftt, %r unit Tfarfair 

tYtt it fa ?5 'V’ 7 an;7 £KfV | «k sitetiht, 
VrfiKmr-aTfifift, stfW-ijTpfrs, 

3^771-71$^, 4 PIT "ft HftaPdA kTHT 4? 7P4' 
tr, writ srsifr t 3rk f^5'k"47 fk^Tflr %■" 
7 * 1 

[7. 43015/12/90 

4Y. 7T7, 777 7f47 

fitter, 12 7 ^ 7 , 1993 

«pt. wr. 890 :—«p iwra, ftak 10 

ffTTTT, 1992 ^ NPT-I1 SR 3, (ii) 4 

?P7PF 3774 ii 3776 47 447fsi7 7T77 IK«fiT7 % 
tpTTeTT 73T77 ’fit Tftl^TTT 47. 7T. 2422 fipiPF 

267747, 19927 :— 
awfai 377547 

j. vt4^riT ii 7T7 47 7T7 %7t% 777wtV 

6?r “f777 717 ” % 4717 47 " f777 W 4f^ I 
[7. 43015/13/90-1*7. ^7. 

sf). >fV. 7T7, 747 7f77 

7fiS47 

7f feeSft, 12 7^7, 1993 

47. 7T, 891:—7177 *7 7PT 2,77 3 

(ii) 7 7kFa 19 ^ 74777 , 1992 *tTV 

3778 7 3781 47 447(717 7177 77477 % 4777T 
713177 4ff 47. 7T, 7. 2424 3kt*9 

26 7774, 1992 7 :— 

qR 777T4T 3778 47 TftffTTT if;— 

1. klPF 7. TfV' 1 (f)/UI/ 3. $.q7. 507- 
1927 %77T7 47 7. tft.-l ( f)/III/$. 4?. 

TI7. 507—192 4^4 I 
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[wmll —3 (ii) ] 


WPS VI TTTO : ^ 8, 1 ft93/$mTO LB. 1 91 S 


<J<ia gwtT 3779 'IT :— 

2. m iot qsrffqfqn?, m qT$ b#f 


4. vfrm qtfq Jr^rrsHr $"488” % ?m q* 

‘478” 'Tf?n I 


$ :— 

“38 m” %?*?R TT “39 m” TftJT3 I 
“50”^WFr 7T "50 WT " q^t» I 
"135 w" $ m tt:"i 38 m"qfipqi 
" 143 $192 m’^WR TT " 1 43 # 182” 

“478 $ 1493” % **IR <TZ "478 $ 498” 

qfat> i 

3 . vm qnra>q $ *ifjR f^u, 5n$ qr$ twn 
qram $:— 

." 7 / 1 — 7 / 2 , HPT 8HPT 10 "%^R TT 
“ 7 / 1 — 7 / 2 , sm 9 m 10 ” «rftn 1 


5 . tfRTqqq iw,4-37” $ *m 

" 183,.1*4, 137" qflRl 

[$. 43035/l l/a04l«rH$**?t] 

jft. tft. m xm qfqq 

CORRIGENDUM 
"New Delhi, the 12th April, 1993 

S O. 891.—In the notification of the Government of India 
in the Ministry of Coal, number S.O. 2424 dated the 26th 
August, 1992, published at pages 3778 to 3731 -of the Gazette 
of India, Part-II, Section 3, Sub-Section (ii), dated the 19th 
September, 1992; at page 3780, in the noti/katinn, in Note 3 
for ‘ notification number S.O. 8319” read “notification number 
S.O. 2519". 

[No. 43013/11/Sp-LSWJ 
B. B. RAO. Under -Secy. 


q$ 12 1993 

ipr.qT. 892 :— RPR % 1RW, Hlita 2 HHm, 1991 % m-2, Hi* 3, OT** (ii) $ T'a 
4209 $ 4210 Tt smrftrrr qrcq irownc % qfrqqr tfarw qq°*rr° 2753 firm 9 qq^*n:, 1991 Jh— 

<psq-o 4209— 

wfa^RTir— 

qffm— a q'm % m$, qfar- 8 , 9 q$ 

$ qfaq 200.209 (qqqq) ^TT 494.72 (TO) m 1$ *jf$ if Wf, 

tjqrq ark ®qq$ ^trrt qn$ aik ^rrsr sir wr qfpf sfk $ qnf 

qfi 

q'far 1 o—"qftiqkY" % qx "vRmjrT’ qf i 

Jf-q'ftET 6—% FRFT TK "ljq$" qf I 
q’ffq 6—“ n” % im qq "sft” qf i 

4210— 

wqgft $— 

q'ftq 4—"nqqftr” £ qr “qq*jfa” qf i 
sTrfaqq $— 

qtq$vqr % ?fY3 “i" q® i 

qiq^qr 1—HR H«fik3 fnfH "213" qf I 

1 R 1—^ I 

i—am % fW qfaq qqqjsrr qf i 

qiq 1—f “30. 272” qf 1 

qw OT i—ftcqfqqr % iftf "m" qf I 
$krr Wq $— 

^~r§ qftpr 2 $—*R 9*^3 tfqqfoi “13, 214, 216” % SIR WK "213, 214, 219" q? I 

mr qfq $— 

f$?l "q” qr fa?rcft $. • fVf qf i 

rr-.q_qr qq qq$«a q'sqfqi 473, 479, 480 $ ftqn; ^^rtfft % sftr mPRq? f^'V ^ $i 

[$. 43015/l8/89-T?q W ^»H] 

ft. tr, m* qfqq 


955 01 / 93—4 
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CORRIGENDUM 
New Delhi, the 12th April, 1993 


1993/VAISAKHA 18, 1915 [Part II—Sec^ 3 ( iij] 


In Note 3, in line 3, for printing error “U de” read 
■‘under"; in Schedule, in column heading Division , 
against serial number 3, for ''South Surgfija read 
“South Surmiia” : 


S.O. 892—In the notification of the Government of India, 
in the Ministry of Coal number S.O. 2753 dated the 9th 
October, 1991, published in part U, section 3, sub-section (ii) 
of the.Gazette of India, dated the 2nd November, 1991 at 
pages 4209 to 4211,—* 

At page 4210, in notiflcation, in line 14, for “oowers 
conferred by” read “powers conferred by" and in 
line 16, for the printing error “Go....t” read 
“Government”. 

At page 4211, in Explanation in line 1, for “It shall not 
be in objection” read “it shall not be an objection”; 
in line 9, for “give the objectoi" read “give the 
objector”; 

in line 14—for “and” read “land" ; 

In line 26, for “unde rtbis” read “under this”. 


in Boundary Description, in line heading A-B, for 
“Line starts froni point ‘A’ in Korea forest division 
and passes through forest compartment number 480 
then proceeds in south Surguja Division thiougn 
forest proceeds in South Surguja Division through 
forest compartment numbers 213, 214, 216 and meets 
at point ‘B\ read “Line starts tom point ‘A’ m 
Korea forest division and passes through forest com¬ 
partment number 480 then proceeds in South Sur¬ 
guja Division through forest compartment number 
213, 214, 216 and meets at point ‘BV’; 

in line heading B—C, in line 1, for “ten” read then . 

[No. 43015/18/89-LSW] 
n. I). RAO, Under Sccy. 


Yf PrMY, 12 *rfor, 1993 

' 'FI. YT. 893 :—%y[Yy YTYR F MlYYT E7RY (*tMy MYT fYYTY) YfFfFYY, 1957 ( 1957 YT 20) 
(far# $yF YYYTY YW *TftlfFYY Y?[T YYT |) Ml SRI 4 MY gYSTTT ( l) % wFYY “ARY % WTI, API 2, 

My 3 , yyMy (ii), crrftq 22 ajY, 1991 F SYiftrY yry ytyr M YcwMYy Fatyy (yYyyt fFATY) MY 
arfy^AT F. YT.wr. 1769 TPto 4 YJY, 1991 ETTT YY STfa^YYT Y FvFY TE|gMY F farfFfFw MY 

624. 41 qurs (YYYY) YT 253. 61 ft»fTT (oPTAY) ^.fFF MYyF YT 'jafa'Y YtF M YYF mw yY *JYYT ^ MY; 

MYt MyFy YTYR YT YiJ YYTOTY YYT £ far W ?jfF % WT F yFaYTeY $ ; 

wrar: w MMYy ytyr gw YfafFrY MY sirt 7 MY grora ( 1 ) sttt wy YfwFr yt yyYy ytF fyF 
FYW WA^MY F Yfaur 626, 41 BY? (YYYY) YT 253. 61 ^WT (YYYY) ATT MY 7TW *jfF YT yMy YTY % YYF 
YTYY MY ^5RT <?FY $1 

1 : WYfagYYT Y SRPTY YfF YtF tfel M F<STY F i FYqY /?TR # /#Y MY 0-7/92/337, AT^I 

7 1992 YT fttYeRT gqpjW, fW yYsYT (f^TR) % YTY?YY FAT MERIT fFlYY, 1, YT3fYY 

%vm ^JYj, yyyyi M ytyYyy F yt fFFYY (fYYY yYyyt 3)Yt YfuifarYr), $rF MYyMY?sf MFev, 

FwYfTYT, YIWTT ft#TY?, faTYT Y^YTY (YfHFY MyIY) % YTYfafY F fYYT YT TOT $ I 


faoRf 2 : gw FfqfYYY MY ART 8 M gYYMf MY MYT 6TOYIFT fYYT YIYT % faPfF fFwfarftW YWH t :— 
yMy M Yfo WTYfalYt: 

" 8 . ( 1 ) MHf «yPrt MY fMFY FfF F faraMY ytyy srt 7 M yFYy srfsijYYT fFwMY y£ % fswa 
Yfkgw % fYYiF rtY F aYy fag % FYyt ^fY yt tyy fqrFY yty yt YfF F yt ty yt M 
fM?^r YftlYRf YT 3 TMy fYTT YlF Y YTt F STTYfa YT yMyT I 

fT^tY^AT—W NRT Y TTYTRTY Yj? YlYfaf Yjff YpfY YToMY fM MY^ ®TfW fYTft *jfF F YtYWl g?YlYY % 

farq TYY ^YY FfYYTO; YTYT YT^fYT $ yYt ^FY FfaflYTT ^aYY YTYR YT fMFY ?PY ®YfafT MY Y^T YpfY Ylf^ I 

(2) YYSTRr (l) % YFYY YeYYYTTfY Y51Y YlfalYT^Y yY fFfeY YY F MY YT^FY MYt YYY YTftTYT^Y 

HTYfMYYf YY TYY gF YT# YT YT farfif ®YYYlFY 3RT §YYTt YT WYYT ^YT MYt 0,FY YFY^IuPrlYY Yt ^YY M YYYTf^ 
FYt fl.FY *rf?rfaw yty, Yfar Mtt |f, ytF M yyyty Mt ytt wyyty yyyyt | y? yt yY anr 7 MY yyyrt ( 1 ) M 
fFYY Y,fY % YT FFY *jfF F YT gY YT M yFuyrt M YRYJ Fo.Y fTYlY YT ^,FY ^fF F f%fYY 3Y?Y 

yt ifFY »jfF F yt yy yt % ?rftiYTTY M yeyyt F snYfaiYl yt fyFY fansifawf siYt yyM srrr yt yiyyi^I 

M YfFFYT YfalY farfFY PtyW Mt£YY YTYR MY YY% fafYYYY M fFd ^YT I 

( 3 ) w HTTT M AYYyyY M faR Y^ SYfaY faiFY ^fF F FlYYS YYYT YBTYT MY YfFYT F %T YT yty t 
ytF yt ^yyr MFtt YfF ^fF yt ^FY ^fF F yt yy yt % tFFyr ?y YfFfFYYM yFYy ttYset yt fan? yty 

t 1 

faRTY 3 : 'M^MYy YTYR F MfYYT fFF?lY 1 , YlMfFY ^3Y YYYYT Y> srfFfFYY Y yMYY YSTY Ylfy YtMT 

fapjWfYYT t 1 



[*mrll—3^ii)] 

'TORTTOTOTTf 8 ,199 

3/^5IT<a 18, 191 5 
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^OTfa?? % i. tffatJST./TO.si .PIT./ 

7 / 92 / 337 , rnkV-a 7 1992 



1 

(nfa'T 5 % ttt% TOT «if% «Rfa gn) 

^‘JT pkn (to) otto 
% 

qpp %OTfa 

'ifan^^pr 

(tot) 


$3 % fTOfairr 

1 . t ini fan 

43/66 

frmrT-I 

TOOT 

249. 50 

2 . TOTrrfkrr 

43 

— jpffar— 

— TOot- — 

19.09 to 

3. kTgffSltT 

45 

— ZRTOT — 

—jpffar — 

32.04 TO 

4. TO%kre 

18 

. Tit'-'j , 

f%ro—II 

—iplfar-- 

282.05 MPT 

5 . to faro 

33 

to.^. 

f%ro-I 

—irTOer— 

34.01 '6PT 




5 n 

616.69 ifa?(ippm^r) 

ITT 

249. 67 ^T2Tt (?PT«PT) 


1, tfkT wrfan % ’ftfsRT fer 50% qu Wffa:— 


1 

2 . %far nprnfarr % ?rf%n fan. to 3T% >ro 3®rfa:— 

99, 100 3lk 103 % 120 

3. P1#TO if nfaf TO *TT% qTO *fanfa :— 

232, 234, 236% 245, 248, 33 3% 338, 342, 3 43, 344%k 349% 403 

4. Tt'V'jTT «(3T '8kTK ■R - P+F n ^T% ‘-Hi 4 :— 

1 % 111, 112 (WT), 113 (TO), 116 % 164, 716 % 755, 757, 758, 759 (TO), 761, 762, 
763, 764, 825, 826, 829, 830, 834, 835, 836, 837 (TO), 838 $ 993, 994 (TO), 995 TT 1101, 
1110 % 1115, 1117, 1118, 1 119, 1120, 1121, 1140 % 1144, 1149, 1150,1151, 1152, 1153, 1156 
% 1229, 1482, 1483, 1484, 1485 (TO), 1486 % 1499, 1536 % 1604, 1612 % 1622, 1625, 
1626, 1627, 1628, 1633, 1634 (TO), 1183/2485 %k 1196/2489 

5. %krr to f%ro% stfro fatj %wrfa 

687 (TO), 688 % 769 %k 785 % 794 I 

%t*TT 

jpi_<P2-^3 kn, %kr kmfaqr *r. 43/66 %k %rt TOmfain 43 %pf kai % m 

*m ornft | %k %t fa krfa 'tt arfan ^-3 cpr ftr-nfr 11 

«53HP4 tot, %Vsrr npRfaR no 7 6 ^ff, %k Tfarkr tot % to-to ^ria'r f 

%k %T fa k?fa TT arfar |, fspj wr-4 nr 1 1 
* 54 —®f> 5 tot, %kr TORfanr afk %r nTO tftar to% | afk wr fa 

k*fa <rc affair I, %t%T %kff npmfarr, afk mgfkwr % f%?r% % fto f%?j 
^5 1 1 
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TT5-V6 


V6-T7- 


V7-V8-V9 


V9-V10 


WlO-JffH 


^ril-Yl 2 


^OT, 4tolT % OTTC tfo 235 aftT 233 Tteft aft^ OTTC tfo 231 

aftt 246 Tft JrfsMt $OT, a?TT?E to. 247 Tft aftr e^4f ^OT, OTT£ 249 3ft Steft 

$ot % ototott titt £ aftr fa ^ott: tt after $, te$ tt tertft | i 

^OT, rftarr OTffoOT ^ c^TTH: *fo 321, 332, 330, 329, 3,28, 327 ift TfoOTft $OT 
<*rrz *fo 339 >fft TfiTrft aftr Tftrtft tot, ott? rf° 341 , 345 , 3,46, 347 OTTFwft 
^OT, "OT^tfo 3,48 4ft TplOTft 3ft7 Tteff TOT, OTr? to 415 ^ TfSOTft ^OT, GOTS 

t<> 414 Tft TfVrtft aft^ *tert tOT, c^rrs: to 413 OT ^rsroft tot, <ot? 4° 41 o, 

496, 405, 494 «fft TftTJft ^OT %. ?Tr»T-^!T«r STRft | aftr tf*fr fa TTO TT after 
^7 TC teTfft $ I 

TOT jftOT WOT tflnf % ^[Z to 111 yff TOT, OTT^T l09Tft 3TPft TOT % TW- 

OTW OTTft COTS to 112, 113-rf ?jter OTcft |l TOT <OTTZ *f° 115, 197, 196 
OT Tfaw4t sftT wteft ^ot, <ott 3 rfo 167, igc qft TftOTft tot t $faT sricft |, e~rrc 
to 165, 171 tft TftOTft aftr wteft ^ot %■ rrw-rrra- sricft rfo 172 tff 

TfVw4t ^ot % wTW-rrrw otOT- terrr wtfnrtT OTf fanW fatrrT rrfv % trt-tft 
amft |, otts ot> 715 , 714 , 711 OT Ttetft tot 4 if ijfar aricft |, cq-nrgk 756 

OT TflfOTft aftr Tteft fOT, TTnr rfo 71 0, 759, 760, 769, 765, 767 'ft TfifOTft 
TlOT OT«HTr«r 3TRft $ OTt 4° 837 Tft ?OT ft $faT mft OT7ET to 833 & 
qftOTft aftr WfaOT TOT, mz to 832, 831 OT Wfaoff ftOT, OTTC fto 822 OT TftOTft 

^ot, c ots rfo 828 OT ' 3 Tr 4 t aftr qtenfr ^ot ?>-rr arpft |, cptr: tfo 827, 824 
•iff 'Ttenft t'ot % Trr«r-TTr«r srirft t aftr 'nr? to 994 , <w tfo 1605 ift 'rft^rft 
^ot, «ot^ #0 1606 qft ( rft?4t 3ftT *rte>ft ?ot, ott? rf° leos, 1609 , 1 6 11 <t 
<rftOTft f ot, <oti 1023 sft <Tte4t aftr Tteft ^ot, «ott rf<> 1624 ¥1 Tteft 
tot ?ter antft tr tot «Trre: tfo 1629 iff r 3nff aftr Ttenft tot % rrnr-rrw ormft 
$ aftr for f¥ ^sriOT qr after tej v -9 tt tereft % \ 

$OT, 4tarr *TTT vftTTT % r OT? to 1632 iff OTlff t\x 'Tft'rrft TOT, tOTff 4° 1631 
qpTOTft t'ot % OT«HTT«r OT?ft ^ aftr <OT£ ?fa 1639, 1 53 5 "ft ^?rft 3ftT ‘Tte'ift 
fOT, TOT! to 1533 T?t 3TTft ^OT % mrr-OT*T OT?ft $, ^f p 1532( 2487, 1505 

<t ■jrrfr 3ftT qft^4t 3 ot 'otj 4° 1504 qft -jrrft tot, ottc to 1500 iff grrtt 
ar'tr tOT %TrT*wmr orrrft t, r xxrz t° 1501 , 1455 % rmr^rm amff ^ aftr 

^Nrr f*P totv tt 3fter tej «p-i 0 tt tertft 1 1 

t.ot, 4tarr jftt 4Ytit % 'ots: 4<> 1 48 5 t ^fqrr arRft t, ots flf° 1481 , 1230 , 1 . 231 , 

1232, 1233, 1 139, 2485, 1 138 *ff SOTft ^OT % OTT-TPT OTtft | ar^T <OT2: 4*> 

1155 qff aftr tot % rmr-irnT amff cotj t° 1154, 1147, uw, 

1122, H 24 , me, 1109, lioesfr ^rnff ^ot t ?ter srr^t | aftT cots rfo 1102 
artT 1105 qff 3ftTTte4t TOT ^ OTT-rnrr OTtft | affT tsrPP TT after 

t, f*% ^-11 tt ter4f 1 1 

tot, t>ot ttt ' 4 fnr aftT rrr terTr «ffV otjot rter tot t ottot ^fr $ aftr otts t« 
807, 806, 796 3?t ^TT^t ^OT % OTT-OTT STRft TITS T° 795, 784 qff 3Tlft 

aftr TpiOTft fOT ^ ott-ott arnft |, cotj to 776 qft g^f, ^vrff aftr Tftwft tot % 
rmr-rmr OTfft $, 'OTT ifo 777, 778, 775, 774, 773, 770 % ott-ott arpft | aftr 
%r fa $rfa tt- arter ^-12 tt tenfr | i 

^OT, OTtot-OTTIOTT OTtt fTTf^T faTPT TT^OT qff ^Trff ^fWl TOT % OTT-OTT OT?ft | 3 ftT 
OTot TTT OTtT^ affr TTT fTTTT OT *fTOT 4 tTT TOT % TTr«T-Trr«r OTrff I aftT %r fa 

^ott tt after t) ^ftarr tot fOTrrr, ^tt aftn?, TTTterr qft farOT-TfteT tot "<p 13 ” 
Trterrftt i 


OT12—OT1 3 





fan? II—trv .1 (ii) 1 


TOITTWm:^8 1993/W* 1 8, 191S 
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^13-^14 tot, ttVstt sttt fanm aftr tTrifisn 4t tffaT tot %■ mx-mv sricfr taftr 4fafi t*t- 

irf&rr, ftt ftprtr siVt faffarm farcr-tffar tot % fa*! *pi 4 xx faOTft 1 1 

T 14 -T 15 tot, ifVsrr T-mrJ'rr afk ftirfaiOT 4r FfaT 4mr tot $ OTi^ft £ sflrr otVotf te- 

FfcOT, fasrfarOT ^T OTOTTfaOT ^1 f?FK 4tOT TOT T 1 5 TT faTOTfft t t 
^ 1 5—OT1 ?OT, 4VOT TnfaT'Tr FfaOTOTTfTOT TflOTT TOT % FFT-FW OTrft | 3{>T OTTfaw 

fa»5 7T faTOTft |l 

*TfPF 4° 2 

OTft*rftemr 


tjf 4 tor fanr) othtfotw ffarir faffir sfotfafar fcnrfOTir 

4° (OTOT) 


1. SfnfOTTTT 33 ^.fS?JTo ’frsjr 9.72 FTF 

faFTT-1 


5^ 


9.72 ^V*(OTmiT) 
OT 

3. 94 $«WT (OTTOTT) 


l. Ffarr «rrr fanm Jr *rtfau farc; srfa otr: FOTfai: 

949, 954, MJJftl-956 
tftOT W?T : 

qn-qr 2 tot, tfNrr sttt fawn otr: tfa 971 * yff aftr grrfl faff ^fittf (firfr $ aftr <ot 

tfo 938 OT *RfMt TOT, OTTE 4° 9.53 4t 'Tfwft Sftwft TOT, OTIE 4<> 950 «fr ttfamfl 
^ot % ftf-fif orirft t 4Vr 3 fi fa; tot*t <tt affair |, fanf "® 2 ” xx fa^ft 11 

»T2-Jf 3 <fOT, iffarr «trr ftmr % otr: 4 ° 948, 1040 tft 'TfaOTfHOT % ft«htt«i *rnr«T $Wt $ 

3flT #FT far TOTF TT 4faET W3 XX faTTlft | I 

C3-JW4 tot, iffarr ttt fanm % OTre 4 fl tr 1040 %fft-wt«t otttf jjftft $ aftT ^ft f¥ %ot<p 

TT affair t, faff rj 4 XX fFFffr § I 

tS^-Tf 1 4W T7J fFFTT % *OTT 4° 1046 'jfaf ^OT % FTOTF ?TTT OTTE 4° 957, 

958 rtf gfaf 3fTT Fflft ?OT, 'OTT Fo 959, 971 ^ ^OT % FTF-F1TF | aftT 
rtFT fa? ^OT^r XX FfaF '$, fa*5 <31 TT fa^ft | I 


Mow Delhi, the, 12th April, 1993 

S.G 893.—Whereas by the nottfle-ution. of th"6' Government 
oflndl* in the then Ministry of Energy (Department of Coal). 
number S.O. 1769, dated the 4th June, 1991 published in the 
Gazette of India, Part II, Section 3, Sub-section (ii) dated 
the 22nd June, 1991 under sub-section (1) of section 4 of 
the-Coal Bearing Areas (Acquisition, and Development) Act, 
1957 (20 of 1951) (hereinafter referred to a* the said Act), 
the Central Government gave notice of Its intention to pros¬ 
pect for coal in 626.41 acres (approximately) or 253.61 hec¬ 


[4° 43Q15/l/91-tpTri,F.^?^.] 

5fr°3fi° TFT, OTTTFfOTT 


tares (approximately) of the lands in the locality specified 
in the Schedule annexed to that notification; 

And, whereas, the Central Government is satisfied that 
coal is obtainable in all the sa ; d lands; 

Now, therefore, in exorcise of the powers epnferred by 
sub-section (1) of section 7 of the said Act, the Central 
Government hereby gives notice of Its intention to acquire 
the said lands measuring’ 626.41 acres (approximately) or 
253.61 hectares (approximately) described in the Schedule 
annexed hereto, 
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Note 1 : The plan bearing No. KCL/RlM/CBA-7/92i337 
dated the 7th April, 1992, of the area covered by 
tills notification may be inspected in the office of 
the Deputy Commissioner, District Godda iBihar) 
or in the office of the Coal Controller, 1, Council 
House Street, Calcutta, 700001 or in the office of 
the Director (Corporate Planning and Projects). East¬ 
ern Coalfields Limited, Sanctoria, Post Office Dishcr- 
garh, District Burdwan (West Bengal). 

Note 2: Attention is hereby invited to the provisions of 
section 8 of the said Act, which provides as 
follows :— 

Objections to acquisition: 

‘'S(l) Any person interested in any land in respect of which 
n notification under section 7 has been issued may, within 
thirty flays of the issue of the notification, object to the 
acquisition of the whole or any part of the land or of 
any rights in or over such land. 

Explanation.—It shall not be an objection within the mean¬ 
ing of this section for any person to say that he himself 
desires to undertake mining operations In the land for the 
production of coal and that such operations should not be 


undertaken by the Central Government or by any other 
person. 

(2) Every objection under sub-section (1) shall be made 
m the competent authority in writing, and the competent 
authority shall give the objector an opporunity of being heard 
ciiher in person or by a legal practitioner and shall, after 
hearing all such objections and after making such further 
inquiry, if any, as he thinks necessary, either make a report 
>n respect of tho land which has been notified under sub¬ 
section (13 of section 7 or of rights in or over such lend, 
or make different reports in respect of different parcels of 
such land or of rights in or over such land, to the Central 
Government, containing his recommendations on the objec¬ 
tions, together with the record of the proceedings held by 
him, for tho decision of that Government. 

(3) For the purpose of this section, a person shall be 
deemed to be interested in land who would be entitled to 
claim an interest in compensation if the land or any rights 
in or over such land were acquired under this Act.” 

Note 3 : The Coal Controller, 1, Council House Street, 
Calcutta, 700001, has been appointed by the Central 
Government as the competent authority under the 
Acf. 


SCHEDULE 


RAJM AHAL COALFIELDS 


All rights 


Block No. I 


urawing Noj ECL/RJM/CBA-7/92/337, 
dated the 7th April, 1992 
(showing lauds to bo acquired) 


Serial Name of Mouza (Village) 
number 

Thana 

number 

P lice Station 
(Thana) 

Dtstlict 

Area in Acics 

Remarks 

J. Rangamatia 

43/66 

BW-Simra-I 

Godda 

249.50 

~F1I1 

2. Lalmatia 

43 

BW-Simra-T 

Godda 

19.09 

Part 

3. Lohandia 

45 

BW-Simra-I 

Godda. 

32-04 

Part 

4. BaraBhoni 

IS 

BW Simra-II 

Godda 

282.05 

Part 

5. Bara Simra 

33 

BW-Slmra X 

Godda 

34.01 

Part 


!. Plot numbers to be acquired in Mouza Rangainatia: 

1 . 

2. Plot numbers to be acquired m Mouza Lalmhia : 

99, JOO and 103 to 120. 

3. Plot numbers to be acquired in Mouza Lohandia : 

232, 234, 236 to 245, 248, 333 to 338, 342, 

343. 344 and 349 to 403. 

4. Plot numbers to be acquired in Mouza Bara Bhorai: 
1 to Ill, 112 (Part), 113 (Part), 116 to 164, 716 

to 755. 757, 758, 759 (Part), 761, 762. 763, 

764, 825, 826, 829, 830, 834, 835, 836, 837 
(Part), 838 1o 993, 994 (Part), 995 to 1101, 
1110 to 1115, 1117, 1118, 1119, 1120, 1121, 

1140 to 1144, 1149, 1150, 1151, 1152, 1153, 

1156 to 1229, 1482, 1483 1484, 1485 (Part), 

14.86 to 1499, 1536 to 1604, 1612 to 1622, 

1625, 1626, 1627, 1628, 1633, 1634 (Part), 

1183 [2485 and 1196|24S9. 

5. Plot numbers (o be acquired in Mouza Bam Simra : 
687 (Part), 688 to 769 and 785 to 794. 

Boundary' description : 

A1-A2-A3.—Line passer alongwith joint boundary line 
of Mouza Rangamalia number 43 [66 and Mouza 
Latmatia number 43 and meets at point ‘A3’ as 
delineated on plan. 

A3-A4.—Line passes alongwith Eastern. Northern and 
Scad,hem line of plot number 76 of Mouza Lalmatia 
mid meets at point ‘A4’ at delineated on plan. 
A4-A5,—Line passes alongwith joint boundary line of 
Monza Lalmatia and Dakaita and meets at point 
‘A5’ of Trio Mouza Lalmatia, Dakaita and Lohandia 
as delineated on plan. 


Total 616.69 acres 

(approximately) 

or 

249.67 hoctares 
(approximately) 

AJ-A6,—Line passes alongwith South and East line of 
plot numbers 235 and 233, South line of plot num- 
beers 231 and 246, South, and East line of plot 
number 247, South line of plot number 249 of 
Mouza Lohandia and meets at point ‘A6’ as 
delineated on plan. 

A6-A7.—Line pastes alongwith Western line of plot 
numbers 321, 332, 330. 329, 328, 327, Western 
and Southern line of plot number 339, western line 
of plot numbers 34], 345, 346, 347, western tmd 
southern line of plot number 348, western lino of 
plot number 415, western and southern line of plot 
number 414, southern line of plot number 413, 
western line of plot numbers 410, 406, 405. 404 
of Mouza Lohandia nnd meets at point ‘A7’ as 
delineated on plan. 

A7-A8-A9,—Line passes alongwith eastern line of plot 
number 111, northern lme of plot number 109, 
passes through plot numbers 112, 113, tine passes 
through western and southern line of plot numbers 
115, 197, 196, westren line of plot numbers 167, 
166 alongwith western and southern line of plot 
numbers 165, 171, passes alongwith western line 
of plot number 172 of Mouza Bara Bhoral. passes 
side bv side of Simra Boarijore P.W.D, road, passes 
through western line of plot numbers 715. 714. 
711. navses alongwith western and southern line of 
plot number 756. passes alongwith western line of 
plot numbers 710, 759, 760, 769, 765, 767 and 
passes though Ihe line of plot number 837, passes 
through western and southern line of plot number 
833, southern line of plot numbers 832, 831. western 
line of plot numbor 822, northern and western 
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line of plot number 828, passes alongwith western 
line of plot numbers 827, 824 and passes through 
plot number 994, western line of plot number 1605, 
western and southern line of plot number 1606, 

western line of plot numbers 1608, 1609, 161J, 

western and southern line of plot nutnbei 1623, 

southern line of plot number 1624, line passes 

alongwith northern and western lino of plot number 
1629 and meet's nt point ‘A9’ as delineated or. plan. 

A9-A10.—-Line passes alongwith nonhern and western 
line of plot number 1632 of Mouza Bara Bhorai, 
western line of plot number 1631 and passes along- 
with northern and western line of plot number. 
1639, 1535, northern line of plot number 1533, 
passes alongwith northern and western line of plot 
numbers 1532, 2487, 1505, northern line of plot 
number 1504, northern and western line of plot 
number 1500, passes alongwith plot numbers 1501, 
1455 and meets at point ‘A10’ as delineated on plan. 

AlO-All.—Line passes through plot number 1465 of 
mouza Bara Bhorai, passes alongwith northern line 
of plot numbers 1481, 1230, 1231, 1232, 1233, 

1139, 2485, 1138 and passes alongwith easlern and 
northern line of plot number 1155. passe*; through, 
northern line of plot numbers 1154, 1147, 1148, 

1122, 1124, 1116, 1109. 1106 and passes alongwith 
northern and western line of plot numbers 1102 and 
1105 and meets at point ‘All’ ah delineated on 
plan. 


A11-A12.—Line starts from the joint boundary line 
of moijzn Bara Bhorai end Bara Simra and passes 
nlongwifh northern line of plot, numbers 807, 806, 
796, passer, alongwith nonhern and western line of 
plot numbers 795, 784, passes alongwith eastern, 
northern and western line of plot number 776, 
pasties alongwith plot numbers 777, 778, 775, 774, 
773, 770 and meets at point ‘A12’ as delineated 
on plan, 

A12-A13.—Line passes alongwith' northern boundary 
line of Godda-Boarijore P.W.D. road and passes 
alongwith joint boundary line of mouza Bara 
Bhorai and Bara Simra and meets nt Trio boundary 
line ‘A13' of mouza Bara Simra, Bara Bhorai, 
Rangmatisi as delineated on plan. 

A13-A14.—Line passes alongwith joint boundary lino 
of mouza Bara Simra and Rangamatia and meets 
‘at point ‘A14’ of trio boundary line of mouza 
Rangamatia, Bara Simra and Hijukitta. 

A14-A15.—Line passes alongwith joint boundary line 
of mouza Rangamatia and Hijukitta and meets at 
‘A15' trio boundary line of mouza Rar.gamntia, 
Hijukitta and LaJmatia. 

A15-A1.—Line passes alongwith joint boundary line of 
mouza Rangamatia and Lalmatia and meets at start¬ 
ing point *A1\ 


SCHEDULE 


All Rights___ 

Serial Name of Mouza (Village) 

_ num ber __ 

1. Bara Simra 


Block No. II 


Tirana Police Station District Area in acres Remarks 

nttmbet_ (Th a na) __ 

33 BW-Sirora-I Gooda 9,72 Part 


9.72 acres 
(approximately) 
or 

3.94 hectares 
(approximately) 


1 , plot numbers to be acquired in Mouza Bara Simra : 
949, 954. 955 and 956. 

Boundary description : 

B1-B2—Line starts from Eastern and northern point of 
plot number 971 of mouza Bara Simra and pasr.es 
alongwith southern line of plot number 938, wes¬ 
tern southern line of plot number 953 alongwith 
southern line of plot number 950 and meets at 
point ‘B2’ as delineated on plan, 

B2-B3.—Line starts alongwith western line of plot num¬ 
bers 948, 1040 of mouza Bara Simra anti meets at 
‘B3’ as delineated on plan. 


B3-B4,—-Line starts ‘alongwith plot number 1040 of 
mouza Bara Simra and meets at point ‘B4’ as 
delineated on plan. 

B4-B1.—Line (starts though eastern line of plot number 
1046 of mouza Bara Simra alongwith eastern and 
northern line of plot numbers 957. 958 alongwith 
eastern line of plot numbers 959, 971 and meets 
at point ‘Bl’ as delineated on plan. 

INo. 43015/1 /91-LSW] 
B. B. RAO, Under Secy, 


of fowft, 15 srfcr, 1993 


qrrotqfTo 894:— WETO % TEWST, RTfW 28 TTOTO 1992 % TOT-2 »TO-3, ?Wr? ( l) if TO3 TTWT 4416 
% 4417 TO STTdfitpT MEET TOTTO TOTTT 4ft STfa^TOT Treble tf’a’TI 2939 TE^T 23 TTOTO, 199 2 R— 


4417, 

mfatpT ip, TTTO ww ^ *ftf 

-SPIT ttwt 3 “^ett” ^ Wf or “t*rr’' of i 

-ot-totot o "toostIW' % wet to ‘'%rmftJTT" to i 

Wliftn 7 “RTEft” % WET TO “TOft” ^ 1 

■jptTBOT 8 “RETPJHT^t” % WET TO ‘'mo^mft” TO I 

WW % #tf " yg T dT T” % WTO TO "TOWTOl” TO I 
■4TO+TT EWT 8, 9 E— 

WW %*ftE, 

TOT BWT 4 “589,406” 4? WET TO “539.406“ if I 

rpEEWl 7 “263, 85” $ WTO TO “263.857” qf I 
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qf%-i % *«nq qr ‘‘tqiJr’’ qf sftr bsi *tr$r tf) trrsq sr^qq j?rr $, bb% p*nq qr 

T»ft%q$ i 

qfw-^2 faqj ‘V’ % wr qr f^| “it" q£ i 

tot “q: q>” % m qr “q-T-qr" qf' i 


[r° 430i 5 /i 7 / 90 -qRr.t^.*^.] 

ifrcsfro rrq, tm qfaq 


CORRIGENDUM 


New Delhi, the 15th April, 1993 

S.O. 894.—In the notification of the Government of India 
in the Ministry of Coal number S.O. No. 2939 dated the 
23rd November, 1992, published at pages 4416 to 4418 of 
the Gazette of India. Part II, Section 3, Sub-Section (il), 
dHted 28th November, 1992,'— 

at page 4418,— 

(i) In Schedule, in “Total”, for "acrea” read “acres”; 


tli) in Boundary -Description,— 

(a) sjainst line heading B*C, in line 1, for ‘‘norther’' 
read “northern” and inline 3, for "Dumarlcechlmr" 

read "Dumarfcachhar”; 

(b) against line heading J>E-A, in line 2, for 
“Karafharia” read “Kerajharla”, 

{No. 43015/17/90-LSW] 
B. B. RAO, Under Secy. 


q* 

15«n?q, 1903 

fPTo^ITo 895:—'fTTOT % CNm, W 2, OT 3, BT'jq (ii) t qffr*r 19 fqq«K, 1992 'pS 3770 
Jr 3772 qr M*Pifti?r qrer trwn % t'Iont qqTrrq qft qfa^qqr «fiT° 2419 ftftw 25 *mrq, 1992^:— 


q*$ 3771 qr ifm apfa Jr wr q—q—? Jf V-q- 
qr “45, 46 , 48 " qfi^ 1 


CORRIGENDUM 
New Delhi, the Uth April, 1993 

S£>. 899 .—In the notification of the Government of 
India in the Ministry of COal number S.O. 2419 dated the 
25th August 1992 published at page* 3770 to 3772 of the 
Gazette of India Part II, Section 3, Sub-Section (ii) dated 
the 19th September, 1992,— 

(1) at page 3771, in third part, for “66.39 hectares 
(approximately) or 164,06 acres (approxima tely) 
hectares (approximately) or 164.06 acres (approxima¬ 
tely)” read “66,39 hectares (approximately) or 


•1 qT "q-q-f-H” aftr 45, 48, 48” % WFT 


[qq°Ro 43015 /l 3 / 91 -I?!T.t»fr. 

tftotfto CRT, q*T qfqq 

164.06 acres (approximately) described In tho 
Schedule appended hereto should be acquired;” 

(2) at page 3772,— 

(1) in Plot numbers acquired in village Chargaon, for 
“34” read “84”; 

(ii) in Boundary description, in line heading A-B-C, 

(a) in Hire four, for “when” read “then”; 

(b) in line six, for “need” rend “read”, 

[No. 43015/13/91-LSW] 
B. B. RAO, Under Secy. 


qf forff, 15 qshr, 1993 

qq°m° 896:—qrqnr % qrfqRT qrrqr £?r (snfa jfht fqqqq) qfafJprq, 1957 (1957 «pt 30) 

ftt um 4 squm ( 1 ) % qtffa qf aftr qmr % rnm, «rrq- 2 , wr 3 , (ii), Fnfta 11 R*rrf, 

1992 Jr Jr 2985 Jr 2986 qr vroi OTi % qfrqrrr fri t pi qft qfsr^qqr qqj ?rro 1823 

mtm 4 5 j;q, 1992 ittt bit qfsgqqT Jr qrnq q^ft Jr fqfrfqsB qfr#q qft so. 05 ftrarT (rwt) qr 197. 8 1 
qr«pq (rwt) 3 jfq Jr *tq% qrr gq$r<q qrr?T % qq% wr ft $qqr ft : 

2. aftr % 75 frq ht^it qrr q$ qqrarq ^ w | f qfagw Jr rtht wq^t Jr qfqq bw ft «rtq 
Jr ftnrar qfqqpq 1 1 

3, %*£rq nw ^ ftfaBT fqqaqr, 1, qrr^fqR ^tbr q^HTrir (fqq 700 001) ftt q fe^q qr q*qt* 
ipToqTo 2519 , tfTfte 11 3jq, 1983 5 ttt 3W qfttfqqq ft arm 3 ft qtfrr qqrq qr fayKT fen | 1 
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f«rr»ra(Jl)J 

'-' - -—— . . 1 . . r ■ ji.v r-T T :----— - • - — —— - 7 

4 . wr: tw %aft a aaa wfaffpw aft ottt i aft ^wrcr ( i ) aro sran arPfwft arr swfta anft 

ia% aSWT Wr^ft ft affta 73.75 $ST?: ($WtfW) W 182.24 (am) ^ITT aft *T*ff ^rST^R ?TWt ?|fft 

tt *r^*t anft % waft otsw aft ^rtt t?ft £ i 

5. Stf % Waft a STTft aift ft° «Vl ($)/III/to^orriTo^o 522-0392 

^rrfter 28 wtw, 1992 aa faffew a^raR, (fw-442401) artm^ % arrftrw ft w aftwr fafterar 
1, aT3%a ^TW awaWT (PPT-70000l) % awftw ft 37 tjW aft?T4ft?W (THTW WjapT) aftwr 

$7?E fftffta arn*W, TPT T'C -440 001 (a$TTP^) % awftW ft faWT ^TT a^ar | I 

6 . 'W srfo^wrr ft ftaw wta^ft Jr afft a ^frr Jr aftf wfaa w srrg-faraT % ftmft wft ft ftfta Tot 

% ftftr?: a^a afft w aa% fawft wa ?tt tJftt afft Jr nr aa «r % faPtft wftmfr an aan famr aift % atft ft 

aaa asra srrffei^PTTt aft aaa sfftfana aft am 8 % srsfta, {ftrfea Jr wsftr a.r?a an aa?nT i 

a?jg?ft ■■ 

ftawaT fawn; saw 
amrfr wa 

fftFiraarR (rrgnr^) 

(^atar aaafar ?ft-i(£)III/$.ft.T^.an./522-0892 nnfta 28 anw, 1992 ) 
a?fr aflame 


%*r aw an aw 

a'o 

qaarft afaw 
a^'o 


f%ar wr|aa:? 
if 

ftar?: 

fi'afaaT 

1 . 'amta 

28 

'amtfr 

^ V : 

73. 75 

vrw 


farw^ 



73.75 ftaR 

(araaa)ar 

182 . 24t[a?s (arwa) 


urn - arona Jr af%a fra arrft nr% fttt avatar 


171 % 177,199, 200 / 1 - 2 , 217/1, 218, 219/1-2, 220 *1 225, 233, 234/1-2, 235, 236/1-2-3, 
237, 238/1-2-3-4, 239 % 241, 242/1-2, 243/1-2-3-4, 244, 245,246/1-2-3, 24 7, aST (am) Wat I 

ftftat a^W : 


V-* 5 T 

sr-n 

?3-n: 

?T-a: 

*I-s : 

?-a: 

aw : 


wr fan ‘V’ % ama gftat | a(fk anala ah aftmiar awft aft afwrfaar aw ftfnr % 
aR-aW aiftt I 3fk f«FJ "sr” TK | I 

%^aTT FTTTita 3fR rrtrai^r irmt afr nfJ^R-ra htf %t<Tr % uPT-^ra- ^rat | aft?: “?r” 

arfir^r 11 

^<ar, sfK alTarar uroi aft irfJfrf'aa aw %l*rr % tfrawra | aftt ft-fj ".f’ 

f*TvRfr 11 

^3iT aw ■aTwta’ % wj 199 , 177 aft ar^ft aftor ^ ?rra-wq ^rcft | aft?: "a” 

TK ftWcft 11 

aw aTwa % ftt? %wra? 177 , 173 , 172 , 171 aft %tf?T % ara-aw ^alr 
| aftr f??5 “r-" FT fq-^Tcf i | I 

^t, aw atTata ft c arw aaatar 171 , 174 , 185, 200 / 1 - 2 , 217/1 aft aftor % ; T.aww 
$ftR: awft $, asa? a;"T an: arwft |, faia; carri 'avatar 225 , 233 , 234 / 1-2 ail alar 
war ^ara aaatar 247 % ara-ara swfr| aft?: fa?| “ : a ,, a?: faaaft |i 

aa? aqft ftr fFar^ aTa-ara We £ aft? aw ^^araa nrra a'wfar 247 , 236 / 1 - 2-3 
237, 238/1-2-3-4, 239, 240, 241, 242/ 1 - 2 , 243/1-2-3-4, 245 aft sHtpft aftaT r % aW- 

ara ?Tar anaft ft aftr ?a?f«Tai "ar” qr fftaaft ft i 


[aa.a. 43015 / 1 / 92 -aa pa 

at.4'T.?w 547 ?: af-aa 


955 01 / 93 —5 
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New Delhi, the 15th April, 1993 

S.O, 89(3.—Whereas by the notification of the Govern¬ 
ment of India in the Ministry of Coal No. S.O. 1823 dated 
the 4th June, 1992, issued under sub-section (1) of section 
4 of the Coal Bearing Areas (Acquisition and Development) 
Act, 1957 (20 of 1957) (hereinafter referred to as the said 
Act), published in Part-II, Section 3, Sub-Section (ii) of the 
Gazette of India dated the 11th July, 1992 at pages 2985 
to 2987, the Central Government gave notice of its intent'ou 
to prospect for coal in 80.0J hectares (approximately) or 
197.81 acres (approximately) of the lands in the locality 
specified in the Schedule annexed to that notification; 

2. And whereas the Central Government Is (satisfied that 
coal is obtainable in a part of the said lands described in 
the Schedule appended to this notification; 

3. And whereas the Coal Controller, 1. Council House 
Street, Calcutta (Pin-700 001) has been appointed by tbe 
Centra) Government an the competent authority under 
Section 3 of the said Act, vide notification No. S.O. 2519 
dated the 11th June, 1983. 


4. Now, therefore, in exeref e of the powers conferred by 
sub-section (1) of section 7 of the said Act, the Central 
Government hereby gives notice of its intention to acquire 
the lands measuring 73.75 hectares (approximately) or 182.24; 
acres (approximately) in All Rightts, described in the Schedule 
appended hereto. 

J. The plan bearing number C-l(E)111!iJJMR 522-0892 
dated the 28th August, 1992, of the area covered by (his 
notification may be inspected in the Office of the Collector, 
Chandrapur (Pin-442 401) (Maharashtra) or in the office of 
the Coal Controller, 1, Council House Street, Calcutta 
(Pin-700 001) or in the Office of the Western Coalfields 
Limited (Revenue Section), Coal Estate, Civil Lines, 
Nagpur-440 001 (Maharashtra). 

6 . Any person interested in the lands described in the 
Schedule appended to this notification may, wiihin thirty 
days of the issue of this notification file objection in writing 
under section 8 of the said Act. to the said competent 
authority with regard to the acquisition of the whole or 
any part of the lands or any rights in or over the said 
lands. 


ALL RIGHTS 


THE SCHEDULE 
TELWASA EXTENSION BLOCK 
MAJRI AREA 

DISTRICT CHANDRAPUR (MAHARASHTRA) 

(Plan number C-I(E)/III/JJMR/522-0892 dated the 28th August, 1992) 


Serial Name of Village Patwari circle Tahsll District Area in hectares Remarks 

Number number 


1. Chargaon 28 Bhadrawati Chandrapur 73.75 Part 

Total area: 73.75 hectares 

(approximately) 
or 182,24 acres 
(approximately) 

Plot numbers to be acquired in village Chargaon ; 


171 to 177, 199, 200/1-2, 217/1, 218, 219/1-2, 220 to 225, 233, 
2-3-4, 244, 245, 246/1-2-3, 247, Road (Part), Nallah. 

Boundary description : 

A-B.—Lino starts from point 'A’ and passes along the 
common village boundary of village's Chargaon and 
Telwasa and meets at point 'B'. 

B-C.—Line passes along the common village boundary 
of villages Chargaon and Dhorwasa and meets at 
point ‘C’. 

C-D.—Line passes through village Chargaon along thb 
outer boundary of plot numbers 199, 177 and meets 
at point ‘D\ 

D-E.—Line passes through village Chargaon along the 
outer boundary of plot numbers 177, 173, 172, 
171, and meets at point 'E\ 


234/1-2, 235 236/1-2-3, 237, 238/1-2-3-4, 239 to 241, 242/1-2, 243/1- 

E-F.—Line passes through village Chargaon along the 
outer boundary of plot numbers 171, 174. 175, 

200/1-2, 217/1, crosses road, then proceeds along 
(he outer boundary of plot numbers 225, 233, 234] 
1-2. nallah, plot number 247 and meets at point ‘F’. 

F-A.—Line passes along the bank of Wardha river and 
pauses through village Chargaon along Ihe outer 
boundary of plot numbers 247, 23611-2-3, 237, 
23811-2-3-4, 239, 240, 241. 24211-2, 243U-2-3-4, 

245 and meet's at slatting point ‘A’. 

fNo, 43015/1 /92-LSW] 

B. B. RAO, Under Secy. 


tff 15 1993 

*rrro?TTo F 97 :—otue £sr artr fHio) Efafaw, 1957 (1957 tt 20 ) ^ (fsrt 

ERE wfafafE ERT |) OTTT 9 ^ EWKT (l) * wfa f^fV W ETETT % TIT IT dWTE 

<r ETotpro 1898 Effta 2 ret?, 1992 <£, Emr % TT ^ur> eft-2, w* 3, TT-aT (ii) nrfnr 

18 W?, 1992 it WTfRIPT $3t 17, , *<RT SjfEP^FTT ^ ^ ^ ^ ^ ^ ^ * 

sifsFPK (fair se% wtei ere ^fa Efi eet |) ere srfsriwT Em io mm ( l) % srtffa, E'tfr 
fauwRifr % jjet m ?r etek faffE mr 5r; 

StYc H7EE «PT E? ERTHTE RET £ fa RTEE s faE'fa'TE fafaiT, TTEqT 6 Efr tT '^, 

jpnyrfr qjqrft ^ T,m $ EE ffafHEi ^ UTE? RE, Et EWTE EE fafaE ufafaflT ETW EfafT ERIE, IR- 

<ttee qmr % far wnfa 

wr: ttnr, roi, ot eWeer Em 11 srora ( 1 ) sm wi et ee> tct m *nr 

falm fefV | fa w rttt fa%r ere v[fa rt ifcfr ^fa ir et ee re $ srfsrmT, rnffar is 1992 ir 
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t»rmIX—wir a(ii)] irci tt war; *r? s leoa/turrar is, ms 

jtjtfk ft w smr faf^T 3ft fe sft ffefefe ferfe aft* grcff t fed fe for jfTfer ifeY if fife 

It unfe riftri :— 

( 1 ) rirfer ifer, ri 9 d feferri ft nrfe % wfe wife nffe;, ^inr, pm fe ftftt ift mm ftr 
m fenpm fe ftfer qft fetd mr^m: ftt srift'jfft fed V; 

(2) mrmnfr *smr srrcr m (i) ft mfftr, ftrifrir frc?H ftr ftfe Tfe vt mmafrcm fe -i> fern % ft-T 

P 97 m5m fen snfe rnrnr ift feft mfjmnm 3flr rift irffei ftt tirt-tt £ ffe fferi 

o^rfernft ft ftfe ft 3wi fe m, rirofei qnfe mp feft *fr=r; fe tt rtr fapp in mm 
if qr mm it ft srffefr ft fe? it ife mam if riftt faRir Trferfiftr, mm ife, wrfft ftt mmi tt- 
mm riftt ®nr vft, infe ifd feftf; 

(3) Hrfet ifet, ft^fe 31971; it ri*rft qssnffe qft, ift fefr mm && % ftftsr ft, mt w rur fiPp 
■gim ifft i it i?r n m fefef ft fe ft, %?stm tor mr mmm TOarffe srn m ife fai® 
feftf sFnfef^m'f ^ ot ir srPTWi if, ffifftjfa feft; 

( 4 ) mmpj mmmr ftt, ftftftf tor ft p mrmfer I ffer, mam ^fft feff mm a mPfn ftt ferffe 9Rft 9 ft 
mfe 1 $ inff; ftk 

(5) nmfef 9fer, ft ft fife fe fe 97, ftt ftfe tor srt, mm fe TOWfe, mm ^fft ft faftrej 

fe; % ffe, fe fe it nrffetfe aft mfe RTmm feff 1 

[99°ft° 43015/1 5 /8 9-imp.w^.] 

mfomro xrm, mac rif -99 


ORDER 

New Delhi, the 15th April, 1993 

S.O. 897.—Whereas on the publication of the notifica¬ 
tion of the Government of India in the Ministry of Coal 
number S.O. 1898 dated the 2nd July, 1992 in the Gazette 
of India. Part II, Section 3, Sub-Section (ii) dated Ihe 
18th July, 1992, issued under Sub-section (1) of Section 9 
of the Coal Bearing Areas (Acquisition and Development) 
Act, 1957 (20 of 1957), (hereinafter referred to us the said 
Act), the lands and all rights, in or over such lands described 
in the Schedule appended to the said notification (hereinafter 
referred to as the said land) vested absolutely in the Central 
Government free from all encumbrances under sub-: ectlon 
(1) of section 10 of the said Act; 

And whereas the Central Government is satisfied that the 
Western Coalfields Limited, Nagpur (hereinafter referred to 
as the Government Company) is willing to comply with 
such terms find conditions ns the Central government thinks 
fit to impose in this behalf; 

Now-, therefore, in exercise of the powers conferred by 
sub-section (1) of section 11 of the said Act, the Central 
Government hereby directs that the said lands and all rights 
in or over such land so vested shall, with effect from the 
18th July, 1992, instead of continuing to so vest in the 
Central Government, vest in the Government Company, 
subject to the following terms arul conditions, namely :— 

1. The Government company shall reimburse the Central 

Government all payments made in respect of com¬ 
pensation, interest, damages and the like, as deter¬ 
mined under the provisions of the said Act; 

2. A tribunal shall be constituted for the putpohe of 

determining the amounts payable to the Central 
Government by the Government Company under 
condition (1) and all expenditure Incurred in con¬ 
nection with any such tribunal and persons appoint¬ 
ed to assist the tribunal shall be borne by the 
Government company and, similarly, all evpendi'u'e 
incurred in respect of all legal proceedings like 
appeals, etc, for o r in connection with the rights, 
in or over the said land, so vesting shall also be 
borne by the Government company; 


3. The Government Company shall indemnify the Cen¬ 

tral Government or itu officials against any other 
expenditure that may be necessary in connection 
with any proceedings by or against the Central 
Government or its officials regarding the righ.s in 
or over the said lands so vesting; 

4. The Government Company shall have no power to 

transfer the sa:d lands to any other person without 
the previous approval of the Central Government; 
and 

5. The Government company shall abide by 'such direc¬ 

tions and conditions as may be given or imposed 
by the Ctntral Government for particulai areas of 
the said land as and when necessary. 

[No. 43015 /15/89-LSW] 
B. B. RAO, Under Secy 

ffefV, is snfcr, 1993 
vt. wr. £98 —fewTRnjrefor («nfsr sfir fero) 

felffer, 1957 ( 1957 ffiT 20) (fa% fef 

^ ferffer qtiT wr $) tnrr 9 ift 

3WTTT ( 1) feRT ffefe it ITW RifTT ^ 
deihTfe :fe ifepT (fern ffeir) ift sifa^TiT 
■feta ?IT. 802, ffTfer 7 ife, 1990 «fRff 
^ TDTTO, WTI-2 3, (ii) ifefe 

31 rife, 1990 ft RffiTfef iftft TT, ririri nfe^riT 
ft feri Jf it fe Kjfft ft m 

riTT TT % ilfWR (fftft fer riWTFf rilcT ^fft 
91111111) IW rifufririri- 9ft ETRT 10 9ft rilSflTT 

(i) % fer, rftr ffeftfti ft ri?. 7 T ife, 5 miifi 9 r 
*9 ft Sferi ft friflff If rit^ ft ; 
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srV iwr w et? srmwff ?t w ^ ft 

ft (-id iftSiqft '- 5(1 fft., 'TFTJ^ (fftft Wft ?ft% t T>HTfl 

sreftkt qrqftr ert |),frft faftaftr aik mftt w, 
ftt ktfrq rttr q*r fftfw srfiktfw wu 
ffqtff, ?r%qiHiT qrrft % fftpr T’snftq ^ ; 

«rt: *r, ftntfk (toftt sw srfsrfkm qft ejttt 

11 ft) ’TTSrKT ( l) 3TCT SW J)lPw4t W Hftk 
qrrft ftftt ^ ffti sjft srqnr «iw 

*jfft m >kft ftfft ft tt ^ft r: % wfftwr fnfte 31 
Rift, 1990 & ftrfffftr tfWR Jr w swn: fft%r *rft 
ftt ^TW, fftRfftfaHT fftftaftf ftk tuftf fti wftk 
ujft jq;, *rc«Frft ftqft) ft fft^r ft snftft, *rqfc :- 

(1) (Turkt wft ’3W sfaftnTR % 3qftsrf % 
wtfftr *Rtrrlx?r Rfftw, strrq, tjwrrftT 
ftk ftftV $■ wr qft anw fSpTTuq: ?r»fV 
tort qft (Rqrrc >jfr *?kfr; 

(2) ftwnfr wrofr srcr in# ( i) % wsfftr, fofftr 
'tTWR ’Eft ftftft TTOff W ERirnR tfi (ft % 
SfflftjR % fftq t^F (tfspfPRr •FT TOR fWT 

qnrnrT ?r«rr Qft fwft wfsrwr ftk ftft srfa- 
«fujt ft) d^iudi % fspj ffttjjpr rcrfwftr % 
ft-ro ft sqw oft) (Toth) ftqft) 
^ qkf) ark Rft iPFTT, w wr fftf^r 
t^w vrfft ft m tro qr ft ’Hfaqk) % far 
ITT 3ftft ft ftvf) fftfaqr wblTf^ftt, 

’ftft wfRT, srifft ft) *rrw ’jqw (ift) ®ft 

ft), ’FR^Tft ftqft) qfR ’pftftt ; 

(3) (TOfk) ftqft), kjfftr *TUFR ITT ’3Tift qqT- 

mfkr) ft), ftft fftft) tR ft fttrft ft, 
^rt w 5 pfk fft%r ’aw ^fft ft m tro qr 
^ stTerttcI ftr mft ft *nwr m :w% 
qqaTfkff srt qr ’aq% fw|f ^nf. 
qrffftt ftf ftftErft srrq^qqr ft, ^kft ; 

( 4 ) qTqrrft qiqftt qft, ftnafftr ^nwr % 

(pjfttw % fftRT, ’JW <jfft %ftt !R sqfW 

^t aiqfw TTft ^t ?lfw f^t fftft ; ark 

(5) swrrftt vqftt, farkrt afk mf vt , <Jft 
ftRftq tor nrr, ’w wft *rnmq: ft, 
’aw ^fft % fftfftfk ifcrf % fftni wtj 
ht «tfartfw qft ^ im «pkft 1 

[w, ft. 43015/13/87 - T^r.qq'.wfEj;] 
ftt. ftt. m, «m qf%R 

Now DolM, the 15lb April, 1993 

S.G. 898.—Whereas on the publication of the notifica¬ 
tion of the Government of India in the then Ministry of 
Energy (Department of Coal number S.O. 802, dated the 


March, 1990 in the Gazette of India, Part-11, Section 3, 
Sub-Section tii) dated the 31st March, 1990, issued under 
sub-section (li of Section 9 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) 
(heiemafter referred to as the isai'd Act), the lands rights, in 
or over such lands as described in the Schedules appended 
to the said notification (hereinafter referred to as the said 
lands) vested absolutely in the Central Government free 
from ail encumbrances under sub-section (1) of section 10 
of the said Act; 

And whereas the Central Government is satisfied that the 
Western Coalfields Limited, Nagpur (hereinafter referred to 
as the Government company) in willing to comply with such 
terms and conditions as the Central Government thinks fit 
to impose in this behalf; 

Now, therefore, in exercise of, the powers conferred by 
sub-’section (1) of section ll of the said Act, the Central 
Government hereby directs that the said lands and right* 
in or over such lands so vested shall, with effect from the 
31st March, 1990, instead of continuing to so vest in the 
Central Government, vest in the Government company, sub¬ 
ject to the following terms and conditions, namely :— 

(1) The Government company shall reimburse the 
Central Government all payments made in respect 
of compensation, interest, damages and the like, 
us determined under the provisions of the said Act. 

(2) A tribunal shall be constituted for (he purpose of 

determining the amounts payable to the Central 
Government by the Government company under 
condition (1) and all expenditure incurred in con¬ 
nection with any ;,uch tribunal and persons ap¬ 
pointed to assist the tribunal shall be borne by the 
Government company and. similarly, all expendi¬ 
ture incurred in respect of alt legal proceedings like 
appeals, etc. for or in connection with tne right* 
in or over the said lands so vesting shall also be 
borpe by the Government company, 

(3) The Government company shall indemnify the 

Central Government or its officials against any 
other expenditure that may be necessary in connec¬ 
tion with any proceedings by o r against ihe Central 
Government or iln officials regarding he rights In 
or over the said lands so vesting; 

(4) The Government company shall have no power 

to transfer the said lands to aDy other person with¬ 
out the previous approval of the Central Govern¬ 
ment; and 

(5) The Government company shall abide by Mich direc¬ 
tions and conditions as may be given or imposed bv 
the Central Government for particular areas of 
the said lauds as and when necemry. 

[No. 43015 /13 /87-CA/LSW] 
B. B. RAO. Under Secy. 


WIW ®ftr qfbtR trRtrw fts f R q 
(?ro*n ftrwpr) 
nf firsftV, 23 ttkr, 1993 

^T.qr. s 9 qrro, srmfrr wr^fairrq qfaiq «fsr- 

Fk*r. J956 /1958 9>T 10?,) SHTT 2 ft) t JtHK T (l) 

bt*t iw Ettoiqf spftn 5 ^, vrna sswt ft nwWto 

tro*q fisrrw ft) m.vr. ft. 138 , nr trm 1 e 1000 

tot tmfiim erfag^RT f nr fth: qftWr 'tn:^ ft fm, faRrffffara 
mrrcft 

3*5 qferflsrcr ft "«rro 3 ft) ( 1 ) ft qrr (n) 

ft mf,* fWfW itof ftftyft w trwR is ftrt wftfttffftd 








[WTE IT—* 3 » 3 (ii) ] 
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*TTOI TTtram '■ 8, 1 983/$WTO 18, 1 91 5 


nfafe % f<tn ir w> EfEfe 1 vtfr 

croftT:— 

" i a it. E . r R - <?EP 

’CTf’TrlTT 

"r-fr qfci srr?frff 

i i'rft?“T-4 23nO'” 

[ft. if. 1101 t/10/02 EE -f (l-*:-)] 
VH. f«EE f«ffT', WfgTRi 


MINISTRY OF HEALTH &. FAMILY WELFARE 

(Department of Health) 

New Delhi the 23rd April, 1993 

S.O. 899.—In exercise of the powers conferred by sub¬ 
section (1) of section 3 of the Indian Medical Council Act. 
1956 (102 of 1956), the Central Government hereby makes 
the following further amendments in the notification of the 
Government of India in the erstwhile Ministry of Health, 
published vide S.O. 138, dated 16 th January, 1960, namely:—• 

In the said notification, under the heading “Elected under 
clause (b) of sub-section (1) of section 3”, for r,erial num¬ 
ber 18 and the entries relating thereto, the following serial 
number and entries shall be substituted namely:— 


“-18. Dr. V. N. Pawar, 

Sushrut Hospital, 

Navi Pandit Colony, 

Nasik-422002-’ 

[No V.l 1013/10/92-ME(UG)] 
R. VIJAYAKUMARI, Desk Officer 

»K—UMpaa— —to—a— m i «n — ^ 

*(E4t eTt nortvi hsrran 
E? fe#, 14 WEE, 199! 

<pT.m. ooo^'Tf’-r empf, TWn.-hT (ee % nmw 
% fan srtflr-r) fatwr 1979 v fim i o(.i) % ^ir 
sfrr traKW tfEHE $ ci'W'rfsrTsirl TlEfaE ipf fsp{% 8 0 Sfftwh 
t atftir v-perrfffT E I^ei w APiErar jth srrct 8.7 firm 
dftJT[(sfil EP3T — 

e-y trar-t trfti^rti, 
w ^r-rr 'ttrafan, 

8 -qw?r^ ^et, 

•mtfIT-70 00 09 


[e^et $-i ioi 1 / 1 / 91 —I^Tr] 
tfo ffimnx fE^rw (e. et.) 

MINISTRY OF INFORMATION AND BROADCASTING) 
New Delhi, the 19th April, 1993 

S.O. 900.—rln pursuance of Sub rule (4) of rule 10 of 
the Official Languages (Use for Official Purposes of the 
Union) Rules, 1976 the Central Government hereby ndtify 
the following office of tho Ministry of Information and 
Broadcasting where more than 80% of the staff have acquir¬ 
ed the working knowledge of Hindi:— 

Deputy Principal Information Officer, 

8-Esplanade East, 

Calcutta-700069. 


e# 13 e#e, 1993 

EE. MT. 9 01-—WE EffihPJ! fffftT 
1981 ( 1981 ffiT 33) Eft UTTT 5 % ETE ifOT M 
spthiR EP^ETE faftl fEEElE^ft, 1984 % MERE HEtE 
TlflEEf ee EEftr TEft tttFt eteet TTcTOKRT 

?E srftpjEET % TTft Eft ElftET ft ifWE EETE 
y.TstT % fbrtT eet£eet eMe ft ■fftTEfftfarE mfEEftf 
Eft ERE, EWTW EET EERT V WT ft fftffilE EEtft 

l mfo:— 

1. WE Em -MWtff 

ToiuH EETE, 

TWEi 

2- EieETE MTEEE, ETTUTM (tSe) 

ME EEMTE EE3E, 

EETEvET 

3. ’fifrEff) ET 9 IE E'ftrft -%EftE E7EET % 

EEfftftm*, gEET EESPTPfE EfEfftfft 
BETEE, ft\E PE EffiTfiEETE 

2, E’UEltlTd 'd*, EiEEEIT 

4. «fr E’EPE TO, -TT3E EW* * 

EE fftftVFF, fffieE Efftfftfft 

qfit-EE EETM ETEET, 

7 2, ^WSTTE ETEEM ETT, 

ETEEraT- 400033 


5 . sff TElE |ETT fEEi, 1 

ETfilT ^'i'E ElEE | 

ftTET EETfEl/ET, 9 8—f, | 
*TREt fEETET, EPEEirTV— | 
700072 

6 . Mt WW MET fPE' | 

ETEtE tflfET E'iEE j 

ftTET PETfwyTE, ) 

98—f, sfrufr | 

ifiEffitlT- 700 072 I 


-fEfdE^iarlr % 
piTafEtH' 


7. sft TrftE e^eett: 

ETET fETET, 2 5 E2 
ET^ E . 229, | 

ETEWT- 700016 J 


8. MfY EEET &EEEET, 

8 6 ^t, MtfTE ETE <1 s, 

TTrEEmr - 700029 


«fl EvftE EE3f?, 

24, U. $ETE H 
ErWtiT- 7000002 


1 


fEE EJEfEEt ^ 
EfnfEfff 


[No. E-! 1011 /1 /93-Hindi] 
P. K, GORAWARA, Director (O.L.) 


9. 
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10 . Aft, 

15 RTcftvnTT y 

ROTTM! - 7 0 0 C 2 9 J 

11. >Tirr?fr '|fr.,Tr vrj, 

fsprr few, 9 5, 

TET f^Tfl ETA", 

'FTRTT - 700019 

12 . 4FFTT 1 ''T 'Aim, 

nr fm Atst, 

TTW 1 


B%TT RlYfafkT 




2. HE Tg T TT Efirfr TT RBRFTR, RTOfTTl A HETT 1 


10. Shri Jyotirinoy Roy, 

15, Motilal Nehru Road, 
Calcutta-700029 

11. Smt, Pumima Dutla, 

Priya Cinema, 

95 , Rash Behari Avenue, 
Calcutta-700019. 

12. Welfare Administrator, 

Labour Welfare Organisation, 
Calcutta. 


Representating 
Cine Worker*. 


Woman 

Representative. 


Secretary. 


2. The headquarters of the Advisory Committee will be 
at Calcutta. 


INo. l T -I9012/S/90-W.TI(C)] 
V, D. NAGAR, Under Secy. 


UR RflTWT 


[5. 5 . - 19012/fi/90 - - II (r)] 

5r. ft. ref, mtt EfAr 


New Delhi, the 13th April, 1993 


S.O. 901.—In exercise of the powers conferred by section 
5 of the Cine-Workers Welfare Fund Act, 1981 (33 of 1981) 
read with the Cinc-Workcrs Welfare Fund Rules, 1984, the 
Central Government hereby appoints the following persons 
as Chairman and Vice-Chairman and members of the Advisory 
Committee for the State of West Bengal with cUcet from 
the date of issue of this notification, namely 


J. Labour Minister, 

Government of West Bengal, 

Calcutta. Chairman 


2. Welfare Commissioner, 

Labour Welfare Organisation. 
Calcutta, 

3. Smt. B. Pal Chowdhury, 

Deputy Director, 

Ministry of Information 
and Broadcasting, 

Song and Drama Division, 

2, Gariahat Road, 

Calcutta. 

4. Shri Mrinal Gupta, 

Deputy Director of Films, 
Government of West Bengal, 
2, Deshpran Snsmal Road, 
Calcutta-700033. 


Vice-Chairman 

<K.v-officio) 


Representative 
of the 
Central Govt. 


Representative 
of the 
State Government. 


5. Shri Ranjit Kumar Mitra, 
C’/o Fas tern India Motion 
Picture Association, 

98-E. Chowrighee Square, 
Calcutta-700072. 


0. Shri Bhabcsh Chandra Kundu. 

C/o Eastern India Motion 
Picture Association, 

98-E, Chowrighee Square, Representating 

Calcutta-700072. Producers. 

7. Shri Rathin Majumdar. 

Asha Pictures. 

25 /A. Park Street, 

Flat No. 229, 

Calcutta-700016. 


8 . Shri Subrata Sensarma. 1 

86 B, Jatin Das Road, > 

Calcutta-700029. i 

J- 

9. Shri Dilip Banerjce, 

24, Dr, Subhas Lane ! 

Calcutta-700002, J 


Tf 15 WTT, 1993 
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SmfsRT TLcfr £, T1 AY'IR RTTTT At 13-4-93 At 

At ret IMT Ml I 

[Wf rr?T- 12012/323/87 -*r-H (5)] 

ER. A. MB', MftTfT<r 

MINISTRY OF LABOUR 
New Delhi, the 15th April, 1993 

S.O. 902.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
lierebv publishes the Award of the Industrial Tnbumd-I, 
Hyderabad as shown in the Annexure, in the industrial dispute 
betwoen tho employers in relation to the management of 
State Bank of India and their Workmen, which was received 
by the Central Government on the 12-4-1993. 

[No. L-12012/323/87-D.HtA)] 
S. K. JAIN, Desk Olllccr 
BEFORE THE INDUSTRIAL TRIBUNAL ! AT 
HYDERABAD 

PRESENT: 

Sri Y. Venkatachalara, M.A., B.L., Chairman. 

Dated the Twelfth day of March Nineteen Hundred and 
Ninety Three 
I.D. No. 31 of 1988 

BETWEEN 

The Workmen of State Bank of India, 

Labbipet, Vijayawnda-10. ... Petitioner 

AND 

The Management of State Bank of India, 

LBbbipet, Vijayawada-10. . . Respondent 

APPEARANCES: ' 

Sri D. S, R. Varma and C. Balaji Narayana, Counsel— 
for Petitioner Union. 

M/s. K. Srinivasamurthy and G, Sudha, Counsel—for 
Respondent. 


AWARD 

I his reference is referred by Government of India, Ministry 
of Labour vide letter No. L-12012/323/87-D.lI(A) dated 
18-3-1988 for the adjudication of the dispute between the 
Management of State Bank of India, Labbipet, Vijayawada 
and their workmen with the following Annexure: 

“Whether the action of the management of State Bank 
of India in stopping collection of P.F. contributions 
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without assigning any reasons therefor from 1-9-78 
in respect of Shri G, Guravainh and 3 others and 
depriving them oi other benefits due to permanent 
employees is justified? If not, to what relief tlie 
workmen are entitled ?” 


Z. The above reference is registered as I.D. 31 of 1988 
in this Tribunal and notice, were sent to both sides. The 
workmen filed common claim statement represented by its 
General Secretary, State Bank Employees’ Union, Vijayawada. 

The brief facts of the Claim Statement are as follows : 

The service particulars of the employees are as follows : 

1 . Sri G. Guravaiah, Sweeper 

11-04-67 to 03-05-67 on 3/4 pay p.m. 

25-05-67 to 02-06-67 on 3 M pay p.m. 

01-01-70 to 30-11-79 on 3/4 pay p.m. 

Since 01-12-79 Full Pay. 

2 Sri P. Venkateswara Rao, Cleaner 

01-07-72 to 23-10-72 on 1/3 pay p.m. 

24-10-72 to 30-1 1-79 on 3/4 pay p.m. 

Since 01-12-79 on full pay. 

3 Smt. D. Pydamma, Sweeper 

15-03-71 to 20-09-72 on 1/3 pay p.m. 

21-09-72 to 30-11-79 on 3/4 pay p.m. 


Since 01-12-79 on full pay. 

4 Sri K. Sntyam, Sweeper cum-Scavenger 

06-01-70 to 14-03-71 on a flat pav of Rs. 15 p.m. 
15-03-71 to 13-09-74 on 1/3 pay p.m. 

14-09-74 to 30-11-79 on 1/2 pay p.m. 

01-12-79 to 31-12-80 on 3/4 pay p.m. 

Since 01-01-81 on full pay. 


And all these workmen have dulv been admitted to P.F. 
Scheme with effect from 1-9-78 in conformity with Para Uil) 
of Bipartite settlement dated 31-10-79. 

' It is submitted that Sri K. Satyam, the workman 4th cited 
reverted from full-time to part-time by letter doted 1-6-8,-. 
The reversion was disputed before the Assistant Labour Com¬ 
missioner (Contrail, Vijayawada, and while the relative pio- 
ceedings were on the Respondent Bank stopped recovery of 
P F contributions from Sri K. Satyam from April, 1983. 
Besides Shri K. Satyam, the other 3 workmen herein Sri G. 
Guravaiah, Sri P. Venkateswara Rao and Smt. D. P\dnmma 
were also subjected to stoppage of P.F, Recoveries. The stop¬ 
page of collection of P.F. contributions was without any 
notice, and without assigning any reasons and was therefore 
in violation of S. 9-A of the Industrial Disputes Act, 1947 
and Industrial Dispute has been raised on the issue before 
the Assistant Labour Commissioner (Central) Vijayawada. 
It is stated that these workmen havE been admitted to Pio- 
vident Fund Scheme as from L9-?B andP.F. Contributions 
were collected from them upto March, 1983 and from April, 
198^ their collection was stopped in violation of b. 9-A ot 
the Industrial Disputes Act, 1947. PaflW the Respondent 
Bank called upon the workmen to sign on the claim forms 
for refunding of “erroneous Credit amounts”, viz., amount 
collected towards P.F. contributions from -eptember, 1978 to 
March 1983 Since the dispute on the collection of Pb 
contributions was pending before the Assistant Labour Com¬ 
missioner (Central), Vijayawada the workmen had to submit 
to the Respondent Bank that calling upon them to submit 
claim for refund of PF collected already was violation of 
the provisions of the Industrial Disputes Act. 19 17 on the 
part of the Bank. 


It is submitted that the workmen were not appointed for 
a limited period of work which was of nn essentially tem¬ 
porary nature; not they were employed temporarily as addi- 
tion^l <^mplovc©« in connection with n temporary increase in 
work of a permanent nature; nor they were anpoinled m 
the te-omorarv vacancies of permanent workmen going on 
leave /ahserce. Therefore these workmen are not temporary 
emnlcvees within the meaning of “temporary employee as 
defined in oara 21.20 of Desai Award. These workmen have 
been appointed against permanent vacancies and have been 
wo r kinq in the same vacancies contimions1v for ve«r ar»o as 
such thev are ceriainlv permanent employees and to sav 
that tbev arc temporary is con'mry to the said nara 
of Desai Award and is mala fide on the part of the Res- 
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pendent Bank. Further the action of the Bank in holding 
there workmen as temporary for years against permanent 
vacancies and on that basis stepping collection of PF. con¬ 
tributions without assigning any masons therefor and depriv¬ 
ing them of other benefits due to permanent Industrial Dis¬ 
putes Act, 1947. It is submitted further that with regard 
to the issue of permanency and piovirleut fund contributions, 
the position was taken up bv the Respondent Bank during 
the conciliation proceedings. 


The stand of the Bank to treat these workmen he.ein as 
tesnporary is in utter disregard of Awards and the Industrial 
Deputes Act provisions and further its stand to subject 
these workmen now to probation period of 6 months pros¬ 
pectively and only thereafter make ihcm was all unilateral 
and abuse of authority on the part of the Respondent Bank, 
ft is submitted that thebe workmen have still been treated as 
“temporary” and no provident fund contributions are col¬ 
lected nor other benefits due to permanent employees ex¬ 
tended. Therefore the petitioners’ Union prays that this 
FTon’Mc Tribunal bo pleased to pass an award declaring 
that: 


— the Respondent Bank holding these workmen w.., 
Sri G. Guravaiah. Sri P. Venkateswara Rao, Smt. 
D. Pydamma and K, Satyam, as temporary is con¬ 
trary to para 21-20 of Desai Award and is an un¬ 
fair labour practice under Vth Schedule, Industrial 
Dispute Act, 1947 and illegal and unjustified. 

— That they are permanent employees by 1-9-78 
anff their admission to Provident Fund Scheme as 
from 1-9-1978 was in conformity with para 14(1) 
of the Bipartite settlement dt. 31-10-1979 

— That the action of the respondent Bank is with¬ 
drawing the Provident Fund benefit that was duly 
extended from 1-9-1978 was without any notice and 
without assigning any reasons and violative of S. 
9-A of the Industrial Disputes Act, 1947. 
and direct the Respondent Bank to restore the collection of 
Provident Fund contribution from the workmen, 

3. On the other hand the Respondent Bank filed its Coun¬ 
ter denying all Ihc material averments of the Claim Statement 
It is stated thnt the workmen were temporary employees 
but the contention of the workman that they were appointed 
on permanent basis in regular vacanicos is not correct. The 
temporary employees cannot be covered under the Piovtdent 
Fund Scheme. The contention of the workmen that the Pro¬ 
vident Hind deducted from the salaries of the workmen Ss 
coriect. The allegation that the management deducted the 
Provident Fund contributions rs per para 14(1) of the Bi¬ 
partite Settlement dated the 31st October, 1979 is not cor¬ 
rect, It may be noted that the provisions of para 14(i) of 
the said settlement uie applicable only to permanent part- 
time employees and not to the disputant workmen who were 
temporary employees as on 1-9-78. Even according lo the 
Rules governing the State Bank of India Employees Provi¬ 
dent Fund Scheme an employee shall become a member of 
the Fund from the date from which he Is confirmed in the 
service of the Bank. It is submitted that the petitioner ti 
fully aware of the Rules governing the State Bank of India 
Employees Provident Fund Scheme that only permanent 
employees can be admitted to the Scheme. 

With regard to Para 4 of the claims statement it is sub¬ 
mitted that int;t became the Management inadvertantly de¬ 
ducted the Provident Fund Contributions that cannot create 
any right to claim that these deductions should not be 
stopped evon though they are "iot entitled to such a benefit 
ns per Provident Fund Scheme and Bipartite Settlement. As 
already slated the Bipartite Settlement purely deals with the 
permanent employees but not temoorarv employee!. The 
allegations made m para 5 that the Respondent management 
viobted the provisions of the Industrial Disputes Act is rot 
correct. The petitioner cannot clam benefit for which the 
workmen are not entitled. At no point of time the workmen 
made anv reme-entotions to 0 e Management seeking per¬ 
manent of their employment. Now the petitioner Union 
coloured the entire issue as if they were permanent employees. 
It is submitted that they have not served the no.ice unde' 
Sec 33(c) of the I.D. Act. The management by mistake 
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deducted the Provident Fuad amounts and when the mis¬ 
take came to Light the Management stopped recoveries ol 
the amounts from the workmen. No provisions of the In¬ 
dustrial Disputes Act have been violated. With regard to 
para 7 of the claim sratemeot the petitioners are fully aware 
of the Rules and Regulations relating to the Provident Fund 
Scheme. The deductions were stopped eailier from 28-2-80. 
The petitioner had not choo'sen to make any claim at this 
belated stage for provident fund from 1-9-78 is bad in law. 
The petitioner Is assumping as if the workmen were per¬ 
manent employees and as such they were entitled to Provident 
Fund. 

With regard to para 8 of the Claim Statement either Sastry 
Award para 123 or Desai Award pain 5-191 granted any 
benefits nor die they say anything about the service condi¬ 
tions of part-time employees except making a mention 
about wages, by virtue of the very nature and terms of 
such employment persons normally undertake part-time emp¬ 
loyment in a particular institution bo as to supplement their 
earnings income without that of those they got by way of 
other vocation employment elsewhere. Perrons who are in 
part-time employment may work in other organisations out 
side working hours stipulated to them . In 1979 at the re¬ 
quest of the Circle Award Staff Union as a gesture of good¬ 
will, it was decided to enhance the working hours and emolu¬ 
ments of the part-time employees working in that unit. The 
Management stated that the pet it nonets are not having any 
merits in their case and they are only temporary employees 
and not permanent. Therefore the petition may be dis¬ 
missed. 

4. The workmen did not adduce any oral evidence but on 
behalf of the management M.W.i and M.W.2 are examined 
and exhibits Ml to M21 are marked and on behalf of th-j 
workmen exhibit W1 is marked. The evidence of M.W1 and 
M.W2 brief is as follows : 

M.W1 gave evidence that he is working as an officer in 
the respondent Bank and he knows the facta of this case. 
The reference in thi3 case wau made in respect of 4 emp¬ 
loyees all these 4 were appointed originally as temporary 
part-time sweepers and the services of three of them were 
made permanent with effect from 1-12-1979. Ext. Ml to 
Ex. M4 are the photostat copies of appointment letters of 
those 4 workmen Depending upon the vacancies available 
and the service put up by the particular temporary employee 
his services will be made 1 permanent as per the vacanices 
taking into consideration of the length of temorary liCrvice. 
All these 4 workmen have been Working temporarily as 
sweepers in the Respondent Bank from 1967. By virtue of 
the bipartite settlement entered into between the Indian Banks 
Association and their workmen the services of these four 
workmen were made permanent in the respondent Bank Ex. 
M5 the extract of para 14 of bipartite agreement daicd 
31-10-79. It is further stated that Ex. M6 is the extract of 
Rules 1 to 10 of the State Bank of India Providcn Rules. 
The Provident Fund is liable to be recovered from the 
natabies of the employees from the date of their confinrr- 
tion as permanent employees. The Provident Fund contri¬ 
bution of the employee is liable to be deducted from 1-6-1980 
in respect of the first 3 workmen and from 1-7-1931 i n res¬ 
pect of Sri Satyam. The four workmen refused to file the 
applications for refund of the provident fund and they have 
given four letters Intimating the respondent-Bank that they 
are not willing to file the implications for refund of the 
provident fund on the ground that the matter is pend'mi 
before *he Conciliation Officer, The said four letters given 
by the four workmen are Exs. M7 to M10. Theses four 
workmen are not entitled for provident fund benefits from 
1-9-1978 as claimed by them as they were not permanent 
emolyoces from that date. The trustees of S«ate Bank of 
India Provident Fund are the authorities to refund the pro¬ 
vident fund. The respondent Bank did not violate the 
Sastry’s Award In recovering the Provident Fund from these 
four workmen for the period from 1-9-78 to 28-2 1980 and 
again from 1-2-1981 to 31-3-1983, The respondent Bank 
Is prepared to refund the recoveries from 4 workmen in- 
advertenflv together with the interest and not with the 
chare of the contributions of the emnlnver. The Union never 
ral""’ any dispute at any time for implementation of Sastry 
and De*tai Awards. The employees’ Union raised a dispute 
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before the Asstt, Labour Commissioner (Central), Vijaya¬ 
wada with rogard to the mteipretalion of Sastry and Desai 
Awards. 

Evidence Of M.W2 goes to say he was working as Desk 
Officer in General Banking Region III in Vijayawada and 
he knew the facts of this cbsc. The three workmen in this 
case gave undertakings to pay Rs, 100 per month towards 
back log of P.F, contributions in addition to the regular 
deduction and Exs. M14 to M16 'arc the said undertakings. 
At the request of the State Bank of India Staff Union, the 
management decided to enhance the working hours and; 
emolument's of the employees who wore on the bank rolls 
prior to 1979. The three workmen were made permanent 
with effect from 1-6-1980 and Sri K. Satyam was made 
permanent with effect from 1-7-1980. 

5. The matter is ported for arguments a long time ago 
and when the matter is posted for arguments finally the 
advocate for the workmen did not appear and the workmen 
also did not appear before the Court and there is no re¬ 
presentation on their Bide, On the other hand the advocate 
for the respondent reported ready. Therefore the arguments 
of the advocate for the respondent me heard. Tha learned 
advocate for the respondent argued that practically there is 
no point in favour of the 4 workmen who raised this dispute. 
In fact they are only temporary employees but not perma¬ 
nent emplmeen. They were not recruited in permanent 
vacancies as contended by them. It is furthr stated that 
the allegation that the workmen were duty admitted to the 
provident fund scheme is basically not correct. TJic Man¬ 
agement did not violate the provisions of the Industrial Dis¬ 
putes Act. The petitioners cannot claim benefit for which 
the workmen arc not entitled. The above workmen did not 
submit representation to the management to make them 
permanent. In fact management deducted Provident Ftmd 
by oversight and to rectify this mistake they stopped re¬ 
coveries of the Provident Fund amounts from their salaries. 
There is no violation of the provisions of Industrial Dis¬ 
pute’; Act. The deductions were stopped from 28-2-80. 
When the services are part-time they are not entitled to anv 
benefit dither by virtue of Sastry Award or Desai Award. 
It m further argued that the service conditions of the 
temporary employees are not attracted the pro¬ 
visions of the permanent employees with regard to the deduc¬ 
tion of Provident Fund from their salaries. Moreover the 
workmen did not appear before this ’Tribunal to place 
their case. Therefore there is no point in favour of the work¬ 
men and the award may be passed in favour of the manage¬ 
ment. 

6 . The point for consideration b whether there are any 
valid grounds to find that whether the action of the manage¬ 
ment of State Bank of Inch's in stopping collection of P. F. 
contributions without assignina any reasons therefor from 
1-9-78 in respect of Shri G. Guraviah and 3 others and dep¬ 
riving them of other benefits due to permanent employees is 
justified 7 If not to what relief the Workmen me entitled 7 

7. At the very outset I would like to mention that the 
Union raised above dispute with regard to the Provident Fund 
Contributions relating to the 4 workmen in question who are 
working in the respondent Bank. The workmen filed Claim 
Statement wherein it is stated that they are treated os perma¬ 
nent workmen and the management violated the section ° A 
Of the Industrial Dispute Act. They have not followed the 
Sastry Award or Desai Award. The allegation that the col¬ 
lections of the Provident Fund contributions from the res¬ 
pective employees were stopped without assigning any reason. 
The stoppage of claims of Provident Fund contributions hy 
the respondent hank i« against the Bipartite settlement of In¬ 
dustrial Disputes Act. 1947 The workmen were not appointed 
tolesv- period hut appointed on permanent bads ift pernvrtvmt 
Tn fact those workmen are working in pci ma-ent 
vacancies. It is very case of (he workmen that the action of 
the management in stopping Provident Fund contributions is 
against rides and against section 9-A of the I. D. Ac*. The 
advocate for the workmen not advanced any arguments be¬ 
fore this Tribunal. T have examined and gone through the 
contents of the Claim Statement filed bv the workmen in 
auestlon. Having filed the Claim Statement thev did 
not examine any witness on their side to prove the contents 
of fhrir claim statement. Tint when the workmen filed the 
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claim statement it is their duty to prove the contents ol the 
claim statement. Either among the 4 workmen or through 
any body came forward to advocate their case by giving evi¬ 
dence. The workmen did not do so. Therefore on behalf of 
the workmen there is po oral evidence. With regard to the 
documentary evidence the workmen marked exhibit W1 which 
is 110 other than the contents of Bipartite settlement copy with 
regard to the Dcsai Award. Without placing any oral or 
documentary evidence to prove their case before this Tribu¬ 
nal the employees marked exhibit W1 which is copy of Dcsai 
Award. On behalf of the Management M.W1 and M.W2 are 
examined and all the copies of material documents of the 
E,\s. Ml to M29 are marked, M.W1 is no other than the 
olllcer of the respondent Bank who proved the material aver¬ 
ments of the Counter filed by the respondent. M.W2 is no 
other than the Desk Officer of the respondent Bank who cor¬ 
roborated the evidence of the M.W1 and all the material as¬ 
pects to prove the case in favour of the management against 
the workmen. Having considered the entire oral and docu¬ 
mentary evidence placed before this Tribunal I am of the 
clear opinion that the workmen in question are not entitled to 
any kind of relief and it is a fit case where the award can 
be passed against the workmen. 

8. In the result, I find that the action of the management 
of State Bank of India in stopping collection of P.F. con'ribu- 
tions without assigning any reasons therefor from 1-9-78 in 
respect of Sliri G. Guravaiah and 3 others and depriving 
them of other benefits duo to permanent employees is justified. 

9. Award passed accordingly. 

Dictated to the Stenographer and transcribed by him and 
correct id by me and given under mv hand and the Seal of 
this Tribunal on this the 12th day of March, 1993. 

Y. VENKATACHALAM, Chairman 
APPENDIX OF EVIDENCE 

Witnesses examined on behalf of petitioner-workmen NIL 
Witnesses examined on behalf of the respondent-management 

1. M.W1 M. S. Chandrasekhar Rao 

2. M.W2 S. Vcnkateswara Rao 

Documents marked for the petitioner /v/oikmen 

1. Ex. W1 June, 1962,—Photostat copy of the extract of 
para 21-20 of the Dcsai Award. 

Documents marked for the Respondent-Management 

1. Ex. Ml 30-5-88.—Photostat copy of the appointment 

order dt, 20-5-88 issued by the Branch Manager. 
State Bank of India, Vijayawada with regard to the 
appointment of Sri G. Guravaiah as full time sweeper. 

2. Ex, M2 30-5-88.—Photostat copy of the appointment 

order dt. 30-5-88 issued by the Branch Manager. 
S.B.I., Vijayawada with regard to appointment of 
P. Venkate3wara Rao as Full time Cleaner, 

3. Ex, M3 30-5-88.—Photostat copy of the appointment 

order dt. 30-5-88 issued by the Branch Manager, 
S.B.I., Vijayawada with regard to appointment of 
Smt. D. Pydemma as Full time sweeper. 

4. Ex. M4 30-5-88.—Photostat copy of the appointment 

order dt. 30-5-88 issued by the Branch Manager, 

S.B.I., Vijayawada with regard to appointment of 
K. Satyan at. Full time Scavangcr. 

5. Ex. M5 31-10-79.-—Extract copy of para 14 of Bipar¬ 

tite Agreement with regard to part time employees. 

6. Ex. M6.—Extract copy of rules 1 to 10 of the S.B.I., 

Employees Provident Fund Rules. 

7. Ex. M7 7-10-85.—Letter addressed by G. Guravaiah 

to the Branch Manager, S.B.I., Vijayawada with re¬ 
gard to refund of P.F. 

8. Ex. M8 7-10-85.—letter addressed by P. Venkafeswar 

Rao to the B.M,, S.L! L., with regard to refund of 
P.F. 

9. F.x. M9 7-10-85.—Letter addressed by Smt. D. 

Pydamma to the B.M,, S.B.I., with regard to refund 
of P.F. 

10. Px. M10.—Letter addressed by K. Satyama to the 
B.M., S B.I., with regard to refund of P.F. 

955 GI/93—6 
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11 Ex. Mil 31-12-88,—Certified copy of the circular dt. 
31-12-80 issued by the General Manager, 

A.P., to all the branches in A.P. with regard to the 
absorption of temporary part-time and full time 
employees. 

12. Ex. M12 14-11-85.—Copy of the letter addressed by 

the Branch Manager, S.B.I., to the Regional Officer, 
S.B.I., Vijayawada with regaid to forward {he Lx8. 
M7 to M10 through this letter. 

13. Ex. M13 4-2-86.—Copy of the letter addressed by the 

Branch Manager, S.B.I., to the Regional Manager, 
S.B.I., Vijayawada with regard to confirming the 
service particulars of Ihe petitioners. 

14. Ex. M14 15-2-91.—Letter addressed by G. Guravaiah 

to the Branch Manager S.B.I., Vijayawada with re- 
gurd to P. F. Contributions. 

15. Ex. M15 15-2-91.—Letter addressed by P. Venkates- 

wara Rao to the Branch Manager, S.B.L, with re¬ 
gard to P. F. Contributions. 

16. Ex. M16.—Letter addressed by K. Satyam to the 

Branch Manager, S.B.I., with regard to P. F. Contri¬ 
butions. 

17. Ex. M17 30-5-88.—Copy of the appointment order 

issued by the Branch Manager, S.U.i., Vliayawada-1 
to Sri G. Guravaiah, of full time Sweeper, 

18. Ex. M18 30-5-88.—Copy of the appointment order 

issued by the Branch Manager, S.B.I.. Vijayawada-1 
to Sri P. Vcnkateswara Rao as full time Cleaner. 

19. Ex. Ml 9 30-5-88.—Copy of the appointment order 

issued by the Branch Manager, S.B.L, Vijayawnda-1 
to Smt. D. Pydnmma as full time Sweeper. 

20. Ex. M20 30-5-88.—Copy of the appointment order 

issued by the Branch Manager, S.B.L, Vijayawada-1 
to Sri K. Satyam as full time Seavnnager. 

21. Fx. M21 17-9-91.—Letter addressed by the Branch 

Manager, S.B.I., Vitayawada-1, to the Regional 
Manager, Region-Ill, S.B.I., Vijayawada. 

written by someone whose identity has not been 
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«FT.?n. 903.—arhftPFF fRRTR RIWtotR, 1947 
( 1947 ^ 14) ^ TORT 17 % %^PfR 

Fi 4 L-lILR fw Iw^4 % PAtT-Lf % FTOff f'lqW'hl 

f'k ff% TTYm % rH frrf if faiw srWffirar 

fWTR if %*sft£T TOR 3fVtfw FffrRTOT, R TOT 
rg iqiViR, RRvflX % TRU VFtTpdcf RLrfl vft 
%F?fR FRRTC spt 12-4-93 fft JTRcf tJTTT TO I 

[Tfnro Rvr- 1201 1/5 9/8 9 —RTf TOY (=ft I ) ] 
CRT. %, TOR, RFF FfRRTO 

New Delhi, the 15th April, 1993 

S O. 903.—In pursuance of Section 17 of tbe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal-cum-Labour Court, Bangalore as shown 
in the Annexure, in the industrial dispute between tbe emp¬ 
loyer-! in relation to the management of Karnataka -Bank 
Limited and their workmen, which was received by the 
Central C-ovornmcnt on 12-4-193. 

[No. L-12011|59|89-IR(BI)] 

S. K. JAIN, Desk Officer 
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BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TR1BUNAL-CUM-LAB0UR COURT, BANGALORE 
Dated this 30th day of March, 1993 

PRESENT : 

Shri M, B, Vishwanath, B.Sc., B.L., Presiding Officer 
CENTRAL REFERENCE NO, 2|90 

I PARTY 

Sririjv^a Hnnde, slo Late H. Chandroshekara Hande, 
Airody village. Post : Atrody-576236, Via : Sastan, 
South Kandra. 

Vis. 

II PARTY 

The Chairman, Karnataka Bank Ltd., Post Box No 716 
Mangalore-575003, 

AWARD 

In this reference made by the Hon'bfe Central Govern¬ 
ment bv its order No. L-12011 [J9|89-TRfB) T, Dt. 11-1-90 
the point for adjudication at, per schedule to reference is : 

"Whether the action of the managem mt of Karnataka 
Bank Ltd., in dismissing Shri Srinivasa Hnrrie 
from service w.e.f. 8-9-88 is justified’ jf not. to 
whaf relief the workman concerned is entitled ?“ 

Ex 2 ' M*' o' 1 X h r hf charps ? heef ' There are 9 counts in 
TT Th< L T pa 1 v w °fk«wn was working as a clerk 
» n d Lj e *L pat t'[ at Dftvanaaere branch from 18-10-87 to 
7 h ap egatlonn against the I party workman are 
Lhf,. h f S ,° C CI J dlt ad y tee book and some more leaves from 
hr bool.-- cl two blank rfertr.md draft ^ips f rorn p) avP 

rTcn-Tr" 1 b ? nch a,, . d misr-tmed some of the^i to fa hr lento 
‘ ^°" rrd credit advice and a demand draft in ills favour 
brgZhes m ^ »h«n ppn-m that 'hey etmm ated from various 
fakc ev,donee by theft of mall fnrns- 
> p and demand drafts by misusing them. The I mrtv 
workman from the 9 counts mentioned in Ex M-2 dcf-il 

cS, are -- Xtem ° f R °' 2 ' 18 ' 000 The ietall, /f 


SI. Datp 
No. 

^ 1 

1. 27-5-86 


Particnlars 


Amount 

Rs. 

4 


2. 12-6-86 


3 - 4-8-86 


Gne M.T, No. im/86 dt. 24-5-86 8,500 

was shown as effmb-d from Kodialbail- 
Ma-’gnlofr branch under credit 
advice No. 774899 dt. 24-5-86 for 
credit of,S.B. A/c. No. 4089 of 
H. Srinivas Hande and amount 
withdrawn sub sequently. 

One OBC No. 830/86 Dt, 3-6-86 a 6.J00 
cheque No. 0547645 said to be 
drawn by one Mr, Suryanarayana 
Rao op Kodialbali-Mangalore 
branch was shown as spit for 
collection and shown as realised 
Under credit advice No. 77637S. The 
amt, was credited to S.B. A/c No, 

4089 of Sri H. Srinivasa Hande at 
Gevanagcrc Mardipct branch and 
amount withdrawn subsequently. 

One MT No. 86/86 dt. 30-7-86 was 65,000 
shown as effected from Airody 
branch under credit advice No. 

775798 on 30-7-86 for credit of 
S.B. A/c. No. 4089 of H, Srinivasa 
Hande at Dava tagerc-Mandipet 
Esanch and amount withdrawn 
subsequently. 


4.10-12-86 One D.D.S. No. 155518/6/86 Dt. 35,0 )0 
8-12-86 favouring H. Sr.niui'a 
Hande for Re. 35,000/- said to b c 
drawn by Airody Branch on 
Davaagerc-Mandipet branch was 
credit to the 8.B. A/c. No. 1448 of 
H. Srinivasa Hande at Davanagcre- 
K.B. Extension Branch. 25,0 )0 

The demand diaft was shown as 
advised by credit advice No, 775800 
dt, 8-12-86. The amount withdrawn 
subsequently 

5. 27-12-86 One Mail Transfer No. 176 86 

dt. 23-12-86 was shown as effected 
from Airody Br, under credit advice 
No. 717600 dated 23-12-86 for credit 
of S.B, Ale No. 4089 of Sri 
II. Srinivasa Hande at Davangere- 
Mandipct Branch. Amount withdrawn 
subsequently. 

6. 12-5-87 One M.T. No. 40/87 dl. 8-5-87 was 40,000 

shown as effected from Awody 
branch under credit advice No. 777337 
dt. 8-5-87 for cred’T of S.B. A/c, No. 

4‘>89 of H- Srinivasa Hande at 
Mardipct-'Dcvangerc Branch. 

7.21-8-87 One mail transfer No. MT 123/87 30,000 

dated 18-8-87 was shown as effected 
from Kodarnbakkam Branch- 
Madras, for credit of S.B.A/c. No. 

1448 of H. Srinivasa Hande under 
credit advice No. 777338 at 
K.B. Extevdo 1-Davanagcro Branch. 

Amt, withdrawn subsequently. 

8 . 4.7,86 One M.T. No. 230/86 dt. 1-7-86 was 
shown as effected from Davanagero- 
Mandipet branch under credit advice 
No. 777499 dt. 1-7-86 for credit of 
Gold loan account of H. Srinivasa 
Hande at Kudvoli-Mangaloie Uiai ch. 

9. 17-7-86 One M R. No. 240/86 dated 14-7-86 3,1.00 

was shown as effected from Davaiu.gur- 
Mri-ipet branch under credit advice 
No. 777598 dt. 1-7-86 for credit 
of gild loan account of H. Stmorasa 
Hande at Mangabre-Kudroh bra ,ch. __ 


5.000 


otul amount involved 


2,18,000 


3 This Tribunal after recording the evidence of both side* 
and ltearing both the Learned Counsel for the patttes by iU 
considered order dt. 7-8-92 has held that the ab afiamst ft* 
1 party' workman was fair and proper. 'nienthe^cflsewa.s 
posted* to hear regarding victimisation, perversity of findings 
of the E.O. and adequacy of punohmmt 

4 The Learned counsel for the I p arty workman has 
filed a ftumo on 29-3-1993 concealing that there is no per¬ 
versity in the findings given by the E.O. and there is no 
victimisation. 

5. Both the Learned Counsel argued regarding the ade- 
qmicy or otherwise of the punishment. The Learned cornel for 
the I party argued that the order of dismissal of I party work¬ 
man was too harsh and thal he should be reinstated with back- 
wages and continuity of service. The Learned counsel for 
the n party argued that the punishment of dismissal inflicted 
on the 1 pwty workman, is proportionate, taking into con¬ 
sideration the nature of the defalcation and quantum of 
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amount defalcated. He submitted that there wore in till 
9 counts in the charge sheet against the 1 party workman. 
Inc Learned counsel for the ti party submitted that the 
punishnt-mt is piopOrttonate and this is not the case in 
which ympathy should be shown to 1 party workman, 

6. The i party joined the service of the II paity in 1977. 
He was involved in the defalcation In the year 198b. This 
means that the past record of I party for a period of 10 
years wu's good and blomishless. It is not disputed mat the 
I party workman has made good the entire amount by sell¬ 
ing his house and jewellery. Consequently the 11 party has 
not suffered any loss. If the salary of the I party at the 
time of dismissal is taken at about Rs. 2,500 per month 
(exnot figure not available) he has lost over Rs. 1 lakh 
which he would have got a salary. Another fact which 
could be easily seen is that the 1 party could not have de¬ 
falcated 9 times without the complicity of some other 
official or officials of the Bank. But that Official or 
those officials have encuped scot-free. I say this because 
if other officials of the Bank were careful and dedi¬ 
cated the 1 party could not have defalcated 9 times in all 
amounting to Rs. 2,18,000. In other words because of the 
negligence of oilier officials of the Bank, the I party has been 
more tinned ‘against than Ginning. 

7. 1 have already adverted to the fact that the I part; 
workman had good record for a period of 10 years. It has 
been laid down by the Supreme Court in AIR 1989 S.C. Page 
149 (Scooter India Limited, Lucknow v!s. Labour Court, 
Lucknow) that though disciplinary enquiry is found to be 
fair and lawful and its findings were not vitiated in any 
manner, that by itself would not be a ground for uon-inter- 
fercncc of the order of termination of service. The Supreme 
Court ha® been pleased to lay down in this authority that the 
erring workman should bo given an opportunity to reform 
himself and prove to be loyal and disciplined employee. 

8. For the aforesaid reasons. 1 am of opinion, if the 1 
party wo, km an is deprived of the back wages or salary that 
itself will be a punishment. 

9. The Learned Counsel for the II party submitted that I 
party occupied a position of trust in the Bunk and he 
docs not iki-erve uny sympathy. But I have relied cn the 
authority of the Supreme Court which says that the erring 
workman should be given an opportunity to reform trmself 
and prove to bo a loyal and disciplined employee. 

10. The Learned counsel for the II party relied on the 
Madras High Court authority reported in 1989 F.J.R. Vol. 
75 page 389 (A. Yeoman v|s, Paramukudi Co-Operative 
Urban Bank Ltd. and another). This was also a case of 
mls-conduct where the employee did not remit collections 
according to rules, but rccorted to alternation of dales of 
receipts and vouchers to retain money for a few days. The 
Madras High Court was pleased to hold that the termination 
of 'servee was appropriate. No doubt ths authority sup¬ 
ports the II party. But l have relied on a later decision of 
the Supreme Court reported in /MR 1989 S.C. 149. 

11. The Learned Counsel for the II parly relied on the 
Kerala High Court decision reported in 1990 F.J.R. (Yol. 77) 
page 76 Kottarakkana Co-operative Urban Bank Ltd., vs. 
A. Steenivasan and another). This was a case in which 
the employee was dismiGted for disobedience of lawful direc¬ 
tions, became lie committed repetition of similar refit after 
warnings and punishments and falsification of accounts, It 
is obvious that in the Kerala High Court decision !he con¬ 
duct of the employee was like the conduct of proverbial 
leopard. In the instant cage the past record of the I party 
for a little over 10 years was good. I am of opinion that 
the Kerala High Court euthority is not applicable. 

12. It is argued by the Learned counsel for the II party 
that the I party should thank his stars because II party did 
not chose to file criminal case against him. This point is not 
relevant in this reference 

13. I am of op ; nion, that the punishment of dismissal of 
the I party workman is dis-proportlonatc. End of justice 
will be met if I party is ordered to be reinstated without 
back wages, 


ORDER. 

The older passed by the II party dismissing the I p..riy 
workman from service with effect lions 8-9-88 is not justified 
urd it is accordingly set aside. The II party is directed to 
remstaie the I party workman forthwith with continuity of 
service. The I party woikmun is not entitled to back wages. 
The period for whioh the I party hus not worked shall not 
count for earning increment. Further the I party is not 
entitled to 6 future increments *ith cummulativc effect. 

Awatd passed accepting the reference as stated herein, 
Submit to Government, 

(Dictated to Stenographer, typed by him, corrected, signed 
by me on this 30th day of March 1993). 

M. B, VISHWANATH, Presiding Officer. 

CGIT-LC, Bangalore. 

ff i fostfr, 15 SETT, 1993 
VI. W. 90 4 .—3fi«nfff4T faofTC tqftrfavfJT, 1947 

(1947 «pt 14) qft trrrr 17 % sFjiRor if, 

% WTTfr % fdTfttifff 

aftr % afru, if fafatrj sfTffffffT 

farrr if srwrc afwif<ff q-ftiTuir t ^ *qrrcTvFT, 

twr % TtfTff 4if jrrrrftra ffiTirr ^rr fcak 
«fft 12 - 4-93 ffif srra- jsrr «it i 

[ffstrr l ?vf-i2oi2/7i/89-jrr$*rn: (foi)] 
iTfi. *. ^r, tFf? wlwnEt 

New Delhi, the 15th April, 1993 

S.O. 904.—In pursuance of Section 17 of the luudusirial 
Disputed Act, 1947 (14 of 1947), the Central Government 
hereby published the Award of the Central Government 
Industrial T ribunal-Cum-Lubour Court, Bangalore as shown 
in the Annexure, in the industrial dispute between the 
employers in relation to the management of Reserve Bank 
of India and their workmen, which was received by the 
Central Government on the 12-4-93, 

[L-12012|71|89-IR(Bank-I)] 
a K. JAIN, Desk Officer 

BEFORE THF. CENTRAL GOVERNMENT INDUSTRIAL 
TRiBUNAU-CUM-LABOUR COURT, BANGALORE 
Dated this 29th day of March, 1993 
PRESENT : 

Shri M.B. Vishwanath, B.Sc., B.L. 

Presiding Officer. 

Central Reference No. 72189 

I party v|s. II p arty . 

The Secretary, The Manager, 

Reserve Bank of India, Reserve Bank of India, 

Employees Association, Nrupathunga Road, 

clo. R.B.I. Nrupathunga Road, Bangalore. 

Bangalore. 

AWARD 

In this reference made by the Hou’ble Central Govern¬ 
ment by it's order No. L-12012|71|89-IR.Bank-I, dt. 6-10-89 
under Sec, 10(2A)(l)(d) of I,D. Act the point for adjudica¬ 
tion as per schedule to reference is :— 

"Whethcr the management of'R,B.I„ Bangalore is jusli- 
fleld in posting the Economic Assistant ;U D p rt- 
ments other than Urban Bank Department at R.B.I., 
Bangalore ? If not what relief the Economic Assis¬ 
tants are entitled to ?'* 
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2. In [(he -num utatement it is contended that :— 

The management of R.B.l, is not justified in posting the 
Eco„uu..c /Ls-isama to uep'ui amcno, ouiei man (Jinan fiaak 
jjepai.aiuia at tc.ti.l-. B„ngaiure. i ue act.on luk^u by uie 
K.u.x, ui posting tans, to uaur man u.B.D. i'a umuneiai and 
ait/iLi'uiy. Vvnu tuc esuionsiiinLiit oi Nuiiuma Uaek jot 
JigiiCLtitUie ana Rural Development tNABA.Kuj o.i ln-V-on 
■lc iLii-ciiOuS ini men peiloiineu by it.nl. in Me epbera 
ol ttuo ciouu wett ca^t ciu ismimsJJ. ino cman u..ucr- 
tuk.ufe oi agiictiiiuiui ieimunce anu tteVvi^pmeut cotpur.,- 
nun wJs iu.u mergeu wim M/iBAivD. Inc uepaiUHetii. nil 
men known as ngricuituiai uumt Department (.ac-d) was 
icu u uita as 0 . 0 .u. wiin me sneauing oi unui Ciean. lbe 
PauiL is uiiuci' uuiigauon to mauu.un on its expert Staff, 
taeiuonnc Assistants ate one such uuegojy oi stall maiumm-d 
by tuc Bank lor me purpose. inesc posts oi Eeouom.c 
Assistants weic crtutcu oy tne Bans, in pupsuunce <jt me 
aentitnus ol Ail luma Reserve Bang oi Employees’ A.socin- 
lion, and Mese posts are Ifiied trout among me semormost 
Class ill employees on mciil-cum-seniunty basis aud tney 
aio uttaniibd to tne U.B.D. Mam dunes entrusted to tficse 
h.A’j. are the inspections of Uiban Banks wnose number 
is aoout 2i8 in tne bfate ol Karnataka, me a.as. were and 
are being ncpuitd for die inspecnon of Urban Banks, sii.ee 
tnen ami tfic E.as. arc a separate and distinct categoiy of 
stulf from mat of clerical stall ol tne Bunk. Tney ate placed 
Ulmer category \D’ of Oatis-lll employees. At present mere 
ute 18 economic Assistants attacned to the U.B.D. Theto 
are no posts equivalent to that of Economic Assistants in 
Department of pmanctai companies and Staff Section and as 
suen the intention bqtnnd transferring a tew of the E.As. to 
these departments is to make them to work as clerks. This 
amounts to making use of the services of employees ptaccci 
on mgher ranks lor the work in the lower ranks. This 
means change in the service conditions of the workmen. 
The E.As. who are transferred out of UBD will be used nu 
clerks since there are no posts of E.A, or equivalent posts 
in file department of financial companies and Stall' Section. 
Hence transfer amounts to lcveision of E.As. to lower Cadre. 
E.Ae. are promoted from among the senior most cletks and 
the decision of the Bank to transfer a few E.As, amounts 
to reversion or down grading. Such a change cannot bo 
effected without complying Sec. 9(A) of the I.D, Act read 
with Rule 34. The salary of the E.A 3 . Is higher tnan the 
ture that there is surplus staff of Economic Assistants. There 
true that there is surplus state of Economic Assistant's. There 
arc only 18 E.As. since 1970. These posts were created 
only to attend to the work relating to the in spect.on of' 
Urban Banks alongwith the officers, apart from attending 
to the allied work relating to inspection review, branch, 
licencing etc. The Bank has now reconstituted the team 
of inspection exclusively with the officers. So the E.As. 
arc being used to do the job lower in cadre, 

3. The management of R.B.l. is not justified in posting 
Economic Assistants to departments other than Urban Bank 
Department’s at R.B.l. The R.B.l. cannot transfer the 
E.As. from U.B.Ds. to any other department. 

4. In the counter statement (written statement) it Is 
contended :— 

There is no Indusrial Dispute in this reference. The 
dispute relates to deployment of staff which is a management 
function. No change has been effected in the conditions of 
service of the workmen. There is no industrial dispute as 
defined under Sec. 2(k) of the I.D. Act, It is the duty 
of the E.As. to woik at Such places department where 
they are required to work, in view of the administrative exi¬ 
gencies. It cannot be said that the E.As. should net he 
posted outside the IJ.B.D. The workmen concerned (E.As.) 
were attached to the Agricultural Credit Department (ACD> 
before the formation of NABARD. Consequent on tb* 
formation of NABARD maior part of functions of ACD'' 
was transferred to NABARD. The Urban Bank Division, 
subsequently became an. independant department. 

5. On the formation of NABARD, the E A', attached 
to the ACDlARDC sought repatriation to the Bank and 
they were absorbed in the RPCD and UBD. In some 
offices of the Bank the E.As. were in excess of their sanction¬ 
ed strength and therefore, they were posted on supernume¬ 


rary basis, in the Bangalore office of Lhe Bank, against the 
s'ubcnonea streugtn oi 8 E.AS., iB E.As. are woiking. 
Initially, they were posted in UBD with a v,cw to Using 
tneir services lor ciCuiitig of arrears or litsp.ction w-rk. 
WHcn the arreas position came down, Bank dtctd-U to post 
tnese employees ill suwn pieces whcio than services could be 
gainfully utilise a. Accuruuig.y 3, oat ut 10 sutpius E.A.., m 
UBD wete posted us suen in staff section and D^paitmeut 
oi Bmuiiciai uompames (DEC) with cilect f.om tun June 
iy86. un such uansier. the E.As. continued to be E.As. 
uno urew tne same salary and other bei.euts as bciore, Tnere 
was no change in t,he conditions of service wiinEocver. The 
work of inspection is not an aie'a particularly meut fc 
E.As. The posting of E.As. to DEC and Staff Section does 
not reduce the strength of E.As. They continued to be 
the E.As. It is within the discretion of the Bank to utilise 
suipius E,As. gainfully so long as it doer, not affect ihcir 
service conditions. After the formation of NABARD, 
Banks departments were reorganised. RPCD and the UBD 
were formed. Subsequently U.B. division became a separate 
department. ii.Aj. are nut any separate Or different cadre 
of staff. They are Class-Ill employees, 'selected from clerical 
staff on the basis of seniorny-cum-merit. The decision to 
use the 'services of some ol' them, who are in excess in UBD, 
in oher depanmer.s cannot be found fault With. In fact, 
they are m excess of the sanctioned number of posts in 
UBD. The concerned E.As. continued to bo E.As. in these 
department's. They are not given any clerical job or ‘any 
job below ther stains and experience. The allegation that 
the posting affects them prejudicially is not coircct. It is 
not true that the E.As. posted k» other departments are 
reduced in rank. Such posting its within the munrgerial 
functions of the II party. The E.As. cannot claim that 
after the abolition of ACD and ARDC, they should be post¬ 
ed ;o work only in UBD. It is for the Bank to allot suita¬ 
ble work to the E.As. who return to the Bank from ACD! 
ARDC. When they arc posted as E.At?. in Staff Sec ion | 
DFC, they continued to be in the equivalent post iu another 
department. The reference has to be rejected. 

6 . It its stated in the older sheet dt. 8-11-91 that no 
separate Issues was required since the matter for adjudica¬ 
tion was covered by the schedule to refernco. Jt is further 
stated that all subsidiary points would be considered at the 
time of final arguments. 

7. On behalf of II party M.w.l K. Sitaramu, Dy. Chief 
officer in the II party has been examined. On benalf of the 
I party workmen W.W. 1 Nagarnju who has been 
working as clerk Grade-I and who is the Secre¬ 
tary of the R.B.l. Employees Association and WW-2 
H. K, Huchurao who is an Economic Assistant in the R.B.l. 
have been examined. 

8 . The caso of the I party is that the Economic Assistants 
cannot be transferred or posted to other departments under 
the R.B.l. oxcept to U.B.D. Regulation 31 of the R.B.l. (Stall) 
Regulations, 1948 says :— 

“Unless in any case it bo otherwise distinctly provided, 
the whole time of an employee shall be at the 
disposal of the Bank, and he shall serve 1 the bank 
in its business in such capacity and,, at such place 
as he may from time to time be directed.” 

From this regulation it is dear that the whole time of an 
employee shall bo at the disposal of the bank and the 
employee shall seive the bank in its business in such capacity 
and at such place as he may from time to time be directed, 
unless in any case it be otherwise distinctly provided. The 
t party has not produced any notification or circular which 
distinctly provides that E.As. shall t>e posted only to UBD 
and to no other department under the RBI. Regulation 32 
says that every employee of the Bank shall conform to and 
abide by these regulations and shall observe, comply with 
and obey all orders and directions which may from time 
to time be given to him. There is no force in the argument 
advanced by the Learned Counsel for the I party that these 
regulations did not empower the management to transfer the 
economic assistants to other departments under the R.B.l. 

_ 9, To repeat, since it is not shown through any notifica¬ 
tion or circular or rule that the E.As. should be posted only 
to UBD, the RBI cannot be prevented from painfully emp¬ 
loying them in other departments under the RBI, though the 
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salary of the E.As. is higher than the posts to which they 
are transferred. It should at nice De mentioned that the 
service conditions and the salary o£ the E.As. are not atiected 
by transferring them to dep.uinterna oiher than UBD under 

the R.B.l. 

10. It is waned by iho Learned Counsel for the 1 party 
thtic Section 9(a) of the l.U. Act has not been compiled witu 
by tho if party before effecting transfers of E.As. to depart¬ 
ments other than UBD. Application of Section 9(a) comes 
m only when the conditions of service applicable to any 
kvorkwan in tcipect ol any matter arcgo.ng to be affected by 
such change. In the instant case, l am of opinion, the condi¬ 
tions of service of economic assistants are not changed or 
affected. What the RBI has done comes within the managerial 
discretion or function of the R.B.L If is highly significant 
to note that the 1 party has not alleged any mala tides to 
II party in transferring E.As. to departments other than UBD. 
It has been laid down by the Supreme Cotiu in 1970(11) 
L.L.J. 429 (Parry and Co,, v/s. P.C. l’al) : 


Co. Ltd., v/s. P. C. Pal. On the strength of these twf> 
authorities of the Supreme Court he has summarised the 
legal position thus 

■‘From the statement of law in these two cases, it is 
clear that an employer has the right to organise or 
to reorganise his business in any fashion he likes 
for the purpose of convenience or better adminis¬ 
tration for achieving economy, productivity or pro¬ 
fitability subject, however, to the limitation that til 
so doing he docs not contravene any regulatory or 
other law and acts bona tide." 

The I party has not shown that the RBI has contravened 
any regulatory or other law in transferring E.As. to depart¬ 
ments other than U.B.D. I have already stated that there is 
absoluiely nothing to say that the act of II pary in transfer¬ 
ring E.As. to departments other than UBD is actuated Ivy 
nuna tides. 


‘‘It is well established that it is with in lilt, nunugci'nl 
discrelion of an employer to organise and arrange 
his business in the manner he considers best. So 
long as that is done bona lids it is not competent 

to the Tribunal to question its propriety. 

it is for the employer to decide whether q particular 
policy running his business will be profitable, eco¬ 
nomic or convenient and we know of no provision 
in the Industrial Law which confers any power on 
the tribunal to enquire into such a decision so long 
as it is not actuated by any consideration for vic¬ 
timisation or any such unfair labour practice.” 

Economic Assistants transferred to departments other than 
UBD continue to be E.As. and they continued to draw the 
same emoluments and other benefits. So there is no reduc¬ 
tion in their status nor does it affect the conditions of service. 

11. It is argued by the Learned Counsel for the I party 
that the nature of work in departments other than UbD is 
not suitable to the status of E.As. because E.As. posted to 
departments other than UBD are asked to do clerical work. 
It should be borne in mind (hat the E.As. arc Class-Ill 
employees like clerk Grade-11 and clerk grade-I, though they 
draw higher salary. It is argued by the Learned Counsel for 
the I party that E.As. wore formerly doing the inspection 
work and if they are transferred to other departments they 
have to do only clerical work and thero is no inspection 
work. M.W.l K. Seetharamu, the Deputy Chief Officer in 
the II party has stated that E.As. were attending to inspection 
and operation work till July 19y0 and after July 1990 they 
are not entrusted with inspection work. So it cannot be 
cor,tended that transfer of E.As. to posts where there is no 
inspection work cannot be effected. 

12. It is argued by the l earned Counsel for the 1 party 
that same E.As, posted to departments other than UBD have 
to work in posts where there are no equivalent E.As. posts. 
This argument also does not hold water because the RBI 
cannot be prevented from gainfully employing the surplus 
staff. W.W.2 Huchurao Is fl disgruntled economic assistant. 
W.W.2 has admitted in cross-examintaion that he was attending 
to inspection work till 1988 and now he has been attending 
to work of E.AS. and clerical job. He has further admitted 
that he has been attending to licencing section which v ork 
also Is of clerical nature. So far ns inspection tvork is 
concerned. W.W.2 has admitted that it is notv done only by 
officers. So the E.As. cannot bo prevented from being fttns- 
ferred to other departments on the ground that in the rosls 
to which they are transferred there is no Inspection v-ork. 
The Secretary of the R.B.l. employees Association (W.W.l) 
has admitted in cross-examination that at present two E.As. 
are working in Manager’s section (hot UBD). He has volun¬ 
teered that these two E.As. are not members of ihelr Asso¬ 
ciation. That does not matter. It is obvious that E.As. 
have been working in departments other than U.B.D. 

13. The Learned Author O. P. Malhotra in his book Law 
of Industrial Disputes. 4th Edition. Volume-I, Pages 654 and 
655 has referred to the decision of the Supreme Court in 
“Glntpe and Patti Concerns Employees" Union vis. Gatge 
and Patil (Transports) Pvt, Ltd. reported In 1968 (Ii L.L.J, 
566(570) (S.C.) and the above referred decision Parry and 


14. Villa; happened in (19S0) 1 LLJ 295—(1980) 36 HR 
541 (Sarabhai lYl, Chemicals Pvt. Ltd., v/s. M, S. Ajmerc 
and another) was that tho regular stenographer refused to 
Jo the work of a lypist and Invited trouble. The Bombay 
High Court was pleased to upnold that the Stenographer could 
be directed to work a3 a typist and laid down : 


“A subordinate officer or employee is duty bound to 
obey a lawful order of a superior officer. 4 hut 
such is the duty of a subordinate officer is not 
required to be stated in so many words in uny 
list of duties and in this view of the matter upheld 
tho action of the management.” 

15. In O. P. Malhotra’s book at page 1466 it is observed 
that transfer of a workman from one department to another 
is an ordinary incidence of service and therefore not a change 
In conditions of service prejudicial to the workman. 1 am 
of opinion that the I party cannot be allowed to make a 
mountain out of a mole hill. 

16. tor the aforesaid reasons 1 hold that the management 
of the RBI, Banagolre is justishd in posting the li.As, to 
departments other than U.D.D. at R.B.T., Bnugalore. In 
view of tins conclusion answering second part of the schedule 
to the reference does not arise. 

17. It is contended by the Learned Counsel for the I parly 
Ural the ii party hits not produced organisation chart or job 
charge ot the posts of clerks of different grades indicating 
their duties and responsibilities. It is not necessary for the 
II party to produce such a job chart since the transfer of 
E.As. to other departments docs not affect the conditions of 
seiv.ee. The Learned Counsel for the I patty relied on 
3 987 S.C.C. (L & S) 515 IP. K. Chinnaswiirpy v/s. Govern¬ 
ment of Tamil Nadu and others). This wn a case in which 
the seniorily of an Assistant Engineer was continuously ignor¬ 
ed and his claim for promotion as Deputy Transport Com¬ 
missioner was not considered. This authority is not applic¬ 
able to the facts of present case. He relied on 1992 til) 
L.L.J. 44 (Asha Ram Yadav v/s. Dt. Magistrate, fatehpur 
and Co,,). It is clear from para 5 at page 45 of the decision 
that the officer behaved badly and he was not given the 
work attached to the post he held. The Allahabad High 
Court was pleased to hold that if the officer behaved ivdiv. 
he is liable ttx be punished in accordance with law but it 
would not be appropriate to continue him as an officer again.t 
a post and not providing work to him. This authority also 
is not appDcable. Lie relied on 1990 Lab. I.C. 1229 (Km. 
Noclima Misra v/s. Dr. Harinder Kaur Painful End others). 
This authority of the Supreme Court deals with the matter 
when on Administrative Function is called quasi-judicial and 
when it is purely administrative. This authority also has 
no application to the facts of the present reference. The 
Learned Corpse! relied on 1974 S.C.C. (L. & S.) 165 (E. P 
Royappa v’s. State of Tamil Nadu and others). In this 
auffiority of the Supreme Court provisions of I.D. Act ba-c 
not been considered, Thff authority was rendered while inter¬ 
preting Article 32 of the Constitution in connection with 
posting of a Senior I.A..S. Officer to a newly created non¬ 
cadre post. This authority also is not applicable. 
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ORDER 

Since I have held first part of the schedule to reference 
in favour of the II party, the reference is rejected. Award 
passed as stated herein. 

Submit to Government. 

(Dictated to Stenographer, typed by him, corrected, signed 
by me on this 29th day of March, 1993). 

M. B. VJSHWANATH, Presiding Officer 

CG1T-LC, RnngalSrc 
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Now Delhi, the 15th April, 1993 

S.O. 905.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal (No. 2) Dhunbad as shown in hte Anncx- 
urc in the Industrial Dispute between the employers in rela¬ 
tion to the management of Kadla Open Cast Project of C.C.I.. 
and their workmen which was received by the Cenltal Gov¬ 
ernment on 13-4-1993. 

(No. L-24012;15|87 DIV(B)J 
HARSH GAUR, Desk Office- 

BHFORE THE CENTRAL GOVERNMENT INDUSTRIAT. 
TRIBUNAL (NO. 2) AT DHANBaD. 

PRESENT : 

Shri B. Ram, Presiding Officer. 

In the matter of an industrial dixpuie under Section 10(1 Kd} 
of the I. D. Act, 1947. 

REFERENCE NO, 259 OE K7 

rARTIES 

Employers in relation to the management of Kadla 
Opencast Project of Cential Coalfields Ltd, and 
their workmen. 

APPEARANCES : 

On behalf of the- workmen Shri J. P, Singh, Advocate. 

On behalf of the employers : Shri R. S. Murthv, Ad¬ 
vocate. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, Dhanbad, the 6th Aprii, 1993 

AWARD 

The Govt. of India, Minislry of Labour in exercise of 
the powcis conferred on them? under Section 10(l.)(d.i of the, 

I.D, Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-24012(15f 
87-D.IV(B), dated, the 18th September, 1987. 

SCHEDULE 

“Whether the action of the Management of Kadla Open¬ 
cast Project of C, C. Ltd., P.O. Kadla, Distt. 


Hazaribagh in denying promotion to S]Srl Ram Pra¬ 
sad Ram and Kheman, Mahato, E, P. Helper) 
Greaser who were working since 1-12-1981 with 
the Management ignoring their seniority is legal and 
justified? If not, to what relief the concerned work¬ 
men are entitled ?" 

2. The concerned workmen naniJy Shri Ram Prasad Rata 
and Shri Kheman Mahato, admittedly E.P. HelpersIGreasef 
are demanding their promotion on the basis of seniority which 
according to them has been denied by the management, They 
were promoted front Cat. II Mazdoor to the post of E.P. 
Helper. It is admitted that they have been working as such 
since 1-12-1981. As per W.S. they were kept on probation 
and during this period of probation their services were found 
quite satisfactory. Evon after probation of 6 months they 
have been working continuousily as E. P. Helper without any 
complaint in their duty. According to the workmen the 
name of Shri KJiaman Mahato w'as on the top list of the 
office order dt. 23-11-84 and even then be was denied pro¬ 
motion to the higher category. 

3. Shri Rnm Prasad Ram wws 11 member of Scheduled 

CaiU community and ,.'j per letter dt. 8/11-11-85 rsued by 
the General Manager, Charhi he should have been allowed 
his due and promoted to the higher category. It was 

stated that his portion wn‘> 7th in the seniority list. The 
concerned workman has prayed promotion from due date 
with difference of wages. 

4. The management stated that Kedla Open CasL Project 
is a mechanised quarry maintained under excavation section. 
It was stated that E.P. helpers come within the Group-E 
and the job description as provided under Implementation 
Instruction No. 36 dt. 2-2-81 of the JJ1COI as follows:— 

“(1) A semi-skilled workman with 4 years experience 
in the greasing and lubricating various kinds of 
excavating equipment. He must be literate and 
should distinguish various kind# of lubricants and 
grease. He should operate power lubricating and 
greasing equipment besides the hand operated equip¬ 
ment. He should bo able to read maintenance 
chart.” 

5. The next promotion of the E.P. Helper is to the post 
of E.P. Fitter in Grade-Ill which falls in skilled category 
and under Gronp-D. The necessary conditions for eligibi¬ 
lity to the post of E.P. Fitter Grade-Ill, as laid down in the 
aforesaid Implementation Instruction No. 36 dt. 2-2-81 tire 
a s follows 

“A workman who has got adequate knowledge of fitting 
and assembling various ktnd6 of Heavy Earth 
Moving Machineries. He must be able to read and 
use machinery equipments. He must have ade¬ 
quate knowledge of assembling, manufacturing, fab¬ 
ricating and efficient knowledge, maintenance which 
he is called upon to repair and operate, He mtu 
he able to udertake marking and fabricating of 
structures, ” 

6 . It was the case of the management that as per system 
a selection committee consisting of the officers of the mana¬ 
gement is constituted for selection of the candidate from; 
amongst the E.P. Helpers for the post of EP.. Fitter Grade- 
111 and the selection is made on the basis of the merit. It 
is specifically stated that in the month of June, 1985 a selec¬ 
tion committee was constituted. On that occasion tho con¬ 
cerned wormen were also considered along with other candi¬ 
dates by the section committee but they were not found 
suitable. However, some other E.P. Helpers whose casts 
were considered by the selection u nuiiittce were selected and 
promoted, 

7. Lastly it was Contended that promotion is the sole 
function of the management and no employee can claim 
it as a matter of right. The management again issued 
notices to the eligible departmental F.P. Helpers including 
the concerned workmen to appear before the selection com¬ 
mittee on 15-9-86, 8-19-86, 18-11-86 and 26-2-87 but they 
did not turn up before the selecrim committccjD.P.C. It 
tvas concluded that the workman concerned cannot assert 
their promotion on the ground of seniority. Accordingly it 
was prayed that an award answered in favour of the 
management, 



[vn-f U—W j (ii) ] 




1337 


*TTOt TT THTTS : *< >,_i»9aj»m w is, in is 


8 . In the circumstances of the case the point £or Consi¬ 
deration is whether the concerned workmen are entitled for 
their promotion to E.P, Fitter Grade-Ill front due date? 

According to the or. r saying of the management a 
so return committee was constituted m June, 1985 and the 
case of the concerned wo'hmcn for their promotion to the 
po,t of E.P. Fitter Grade-Ill was consideied along vvith others 
hut they were found not suitable. The suitability of the 
candidates was judged by in'erview and as recited tn the W.S. 
of the management. Selcc on is matte on the basis of 
merit. However I find that no paper has been shown that 
the selection to such post was to he made primarily on the 
basis of merit, It is also a fact that no paper of the year 
1985 has been filed just to show the criteria adopted by the 
selection committee in selection of the candidates. What 
was the full marks and pass marks 7 What were the marks 
obtained by the concerned workmen? All these arc things 
which are required to be considered by the Court before 
arriving at any conclusion. Unfortunately I find that no 
paper of the interview for the year 1985 has been filed. 
Certainly a carbon copy of trade test and interview has 
been brought on the record. Ext. M-2 which appuftains of 
the period after June, 1935. Surprisingly no date of the 
interview has been noted, the papers shows that the con¬ 
cerned workman did not attend ;he interview. The learned 
counsel or the workmen submitted that admittedly the con¬ 
cerned workmen did not appear in the interview held sub 
sequentty sometime- in the vear 1987 because th- case of 
ihe concerned wofkm*n. imr'itr of their seniority was not 
considered in Tune, 1985 and they were thus made junior bv 
giving promotion to the others. At. ibis stage I may refer 
to the evidence of Shri Raiaram MW-I. According to him 
n selection committee was constituted in the year 1987 and 
he himself was one of the members ol the committee. The 
witnem has proved interview cards sent to the concerned 
workmen which have been marked Ext. M-1 to M-U2. 


10. In cross-examination the witness has explained that a 
Selection committee and departmental promotion committee 
are two different things. Flo stated that bv selection com¬ 
mittee the candidates arc selected on the basis of merit-cum- 
wioritv. Thi‘. means the merit is the primary cons dtration 
before the selection committee. He however explained that 
in case of departmental promotion committee the candidates 
rr* s-lerted on *he basis of seniorjlv-cum-merit and this 
means the seniority is the prime consideration hefore D.P.C. 
I may refer to Ext. M-3 which is the deliberation of the 
HPC b<“ld on 14-3-1987 fixing the criteria to test the suit¬ 
ability of the eligible candidates for tlw post of B P Grade- 
Ill. From Ext. M-3 it is evident that as many as t? candi¬ 
dates were selected. As per evidence of MW 1 "(election by 
D.P.C. must be presumed to lie on the basis of seniority-cum 
F"i",t, admittedly, the concerned workmen were wcuklnp as 
B P. Helper since 1-12-1981 and by June. 1985 they had 
worked "hot opacity for more than 3-112 years. Accord¬ 
ing to para-33 of the W.S. of the management the selection 
committee was considered to select eliglb'* eandidaler for the 
post of B.P. Fitter Grade-IIT. As sir' d earlier MW-1 
stated that seleclon committee selected t u r candidate- on Ihe 
basis of merit-cum-svnlo'-lty. This m-' is in June. 1985 
sclect'on Was made on the basis .if me. 't-cum-scnioritv and 
ill 1987 It was done on the basis of seniority-cum-mcrit. If 
the statement of MW-1 on this pnin* is taken to be cnirect 
then it is clear that two standards were adopted by the 
management for selection of the candidates for the port of 
R. V. Fitter. Grade-Til and out of the same stock i.c. E.P. 
Heiner. Ortainly the Court will never appreciate this modi 
of selection by adopting double standard. 


IT Shri Ram Pfasad Ram, is a S.C. candidate and this fact 
has not been; challenged and he has filed and proved caste 
certificate Ext. W-2. Ext. W-6 is the School Leaving Certi¬ 
ficate showing that he had read upto Class VJII. Aceordinc 
to MW-I there fs a system of reservation while giving pro¬ 
motion to the members of S.C, Certainly w c ' have nc 
papers of the year 1985 to show whether this concesslor 
was extended to Shri Ram Prasad Rxm or not. pxi. W-3 f 
the letter dt. 11-11-85 issued by the management to al 
yarding the norms and criteria for rescrvntio- 
of bCiSTT in promotional matters. Para-1 of the meetim 
It*ld on 30-8-85 provides as follows 


"Reservation for SC[ST employees in respect of promo- 
uuu Will appiy III all non-executive grades,categories 
and upto B-I1I grade in Executive Cadre” 

Accojuitig to tints provision tlic case of Shri Ram Prasad Rami 
ought to iiave been considered tor hii promotion to the 
highei grade but the 1 whole qucsLton was that the interview 
was taken in June, 1985 but the circular was issued in the 
month of November, 1985. We have no paper to .how that 
any such benefit was extended to Shri Rnm in the first inter¬ 
view. Certainly tne niari'agtme.tt should have fileq all the 
papers concerning the interview held in June. 1985 for 
perusal of the Court. In ab-cr.ce of papers the Court can 
not decide the bonafide of the selection made in the year 
1985. 

12. Shri Ram Prasad Ram (WW-l) stated that he had 
attended the interview along with Klicmm Mahato in the 
year 1985 but actually there was no interview There were 
ao in ei view at ali. He had not been promoted but ho claimed 
to have been working as E.P. Fitter since long and also getting 
difference of wages. Howevei we have no paper to consider 
i hi,, c.r-act of the mutter. WW-2 is Shu K.D. Shaima the 
Vice President of Bihar Mine- I.al Jhanda Mazdoor Union 
It is he who had raised the industrial dispute. He testified 
that his union has been functioning in Kadla Open Cast Pro¬ 
ject. He has filed a certified copy ol the Award passed in 
Ref. 2187. The said dispute was also raised by him and no 
objection was ever raised concerning his status as Vice 
President of the Union. The photo copy of the Award 
has been marked Ext. W-7. The award was passed on 
the basis of compromise entered into between the parties. 


13. Admittedly, the concurred workmen did not appear 
for interview in the year 1987. Under F.xt. M-2 they have 
been shown as absent. (Not attended). The witness also 
'admitted that he was also called for interview in the year 
198b for the second time. The witness staled in the very 
chief examination that he had received notice from the 
B.P C for interview hut by that time the case had already 
be^n referred to the Tribunal for adjudication and so natu¬ 
rally they did not attend the D.P.C. 1 find that the dispute 
was referred in the year 1987. The interview letter was 
sent to hi m also in the year 1986. In the circumstances the 
concerned Workmen should have attended the interview even 
for the second time and if at all they had any grievance for 
thc : r non-selection in 1985 thev should have ventilated their 
grievance hefore the proper authority. So it cannot be said 
that there was no lapses on the part of the concerned work¬ 
men. 


14, ] have considered every aspect of the matter and in 
my opinion the concerned workman deserved to be promo¬ 
ted to the post of E.P. Fitter Grade-III. As regards Ram 
Prasad Ram he knows readirg Bnd writing. He is also a 
member of S.C. Community end in view of circular of the 
management itself the necessary facilities in promotional 
matters ought to have been extended. Now the question is 
whether they deserve to be promoted from due date i e 1985 
or not. Admittedly, we have no paper. I think their case 
must have been considered h v the management if they had 
attended the interview in ihe year 1987. In the circumstan¬ 
ces of the case 1 feel that they should be given p-omotion 
along with others from the year 1987 along with Sakhi 
Uhand and 12 others as shown under Ext. M-3 However in 
the matter of seniority they will rank after Shri Hem Chandra 
iao, There will he no order as to diffeeuce of wages if any. 

This is my Award. 


B. RAM, Presiding Officer, 
Central Govt. Industrial Tribunal (No. 2), Dhanhad. 
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New Delhi, the 15th April, 1993 

S.O. 906.— In pursuance of Seciion 17 of the lfldu-.trial 
Disputes Act, 1947 (14 of 1.947), the Central Government 
hereby publishes the Awatd of the Industrial Tribunal, 
Alleppcy as shown in the Anncuirc m the Industrial Dispute 
between the employers in relation to the management of 
Oriental Bank of Commerce and their workmen, u Inch was 
received by the Central Government on 13-3-199.3, 

[No. L-12012/143 /90-TR Bill 
V. K. VENUGOPALAN, Desk Officer 

ANNEXURE 

IN THE COURT OF THE INDUSTRIAL TRIBUNAL. 
ALLEPPEY 

(Dated this the 16th day of March, 1993) 
PRESENT : 

Shvi K. Kanakachandrtm, Industrial Tribunal. 

I.D. No. 11/91 
BETWEEN 

The Deputy General Manager, Oriental Bank of Com¬ 
merce, Regional Office, South Western Region. 
Kamanwala Chambers, Fort, Bombay-400001 

AND 

The Workers of the above concern Smt. Nazeem Ashraf, 
Plot No. 28 (MIG), GCDA Housing Complex, Shanti 
Nagar, Koovapadam, Kochi-682002. Kerala. 

REPRESENTATIONS: 

M/s. S. Parameswaran and 
Sidhu George, 

Advocates, Cochin, 

PIN-682016. For Management. 

Sri K, S. Madhusoodanan, 

Advocate, “Niyamavedi", 

2/63. Cochin-682001. For Worker. 


AWARD 

1. The Government of India by their order dated 25-7-1990 
had referred the following issues for 'adjudication. T.he re¬ 
ference order reads as follows : 

“Whether (he action of the employer of Oriental Bank 
of Commerce In terminating the service-.: of Smt. 
Nazoema Ashraf, Clerk-cum-Cashier of Thane Branch 
of the Bank with effect from 5-7-1984 is justified ‘‘ 
If not, what relief the concerned workman is ended 
to ?”. 

2. The worker herein who commenced sendee as a C'crk- 
cum-Tynisl in the Kfllhndevi branch of Management Bank 
at Bombay in the year 1979. While working so, <h: was 
transferred to Thane Branch and posted as Clerk-cum-Cashirr, 
On 16-2-1983 after the banking hours when tallying work 
was over, if was found that Rs. 1,00.000 was in short. She 
immediately reported the matter to the Manager and gave 
a written letter on 16-2-1983 itself. In tba* Mr nr she had 
stated that on that dav the only two payments exceeding rupees 
One Lakh were made and one of the payments consisting 
of 20 cheques with aggregated value of Rs. 2,07 lakhs was 
made to MA- Mahavlr Textiles and Vardh' man Textiles. She 
had nho stated therein that party collected the amount after 
entering inside the cabin. Before reporting the matter to the 
Manager, she had brought the shortage to the notice of the 
Chief Accountant who later checked the cash in hand. On 
the basts of the report of the worker an internal enqwrv was 
conducted. After that, the Manager filed a complaint in 
the Na'>r>ddi Pol.ce SMtion, Thane. The police conducted 
an investigation but the amount could not be found out 
from anywhere. After some sort of Investigation the police 
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referred the case as unditectnble. In the course of investiga¬ 
tion, the worker was put under suspension with effect trom 
21-2-1983. After suspending her, she was served with a 
memo of charges on 4 10-1933 alleging misconduct enume¬ 
rated in l-ara i9(i);j.i oi the bipartite* settlement of the year 
1966. Tins allegation levelled against her was “giot-n ncgli- 
c.mvoivcd in the Bank ill serious io c”, The employer 
Bank appointed one of the Assistant Regional Managers as 
the Enquiry Officer. After conducting a domestic cnqimy 
the Enquiry Officer submitted a report finding the worker 
guilty of the charge levelled against her. Basing on the report 
and findings, the worker was dismissed from service with 
elfect trom 5-7-1984. Against the dismissal although an 
appeal was pteferred by her, the same was dismissed. There 
after the worker moved the Labour Department for the redrea- 
sal of her grievance. Hence this reference. 


3. In the claim statement filed by the worker among other 
things the propriety of the enquiry was also assailed._ It is 
alleged that important documents were furnished in the 
enquiry by the management only after the closing of the 
enquiry. It is a'so alleged that neither the l/st of witnesses 
nor Ihe list of documents with copies ot the same were given 
to tho workci. Therefore it is alleged that the enquiry was 
conducted in violation of the principles of natural justice. 
Although there was a Presenting Officer for the management 
Bank, leading questions were asked in chief examination by 
the Enquiry Officer himself. In view of these, if is contended 
that any finding on the improper domestic enquiry is un- 
acceptob! to the worker. Moreover it is vitiated on the 
ground of various infirmities also, Regarding the merit of 
the case it in contended that for the missing _o f silbshintiftl 
amount *he worker cannot be held responsible. Such a loss 
was happened moro because of the insufficient safety arrange¬ 
ment m the cash cabin. The cabin was no* prov'drd with 
any net around. The door and the cash cabin had no nucca 
lacking system. Moreover so much freedom was enjoyed in 
the cabin by some renre.-entafives ot bin customers VV'fh 
the permission of the Manager, they used to pet inside the 
caoin and collected the amount. In the busy hours if was 
very difficult to have close watch on those irregular entrants 
to the cash cabin. The worker suspected the missing on 
account of the illegal entry of some of the big customers 
inside the cash cabin. It is also stated *bat the maim cement 
never had the case that she had committed nnv kind of 
misappropriation or theft. Since there was no illegal gain 
to her and the loss was caused only on nccowit of some 
dever manipulations of some customers and foi that she 
may not bo penalised. The cash chest in the Bank was 
insured and on reporting of theft the Insurance Company 
indemnified th- Bank sufficiently and therefor: allegation of 
loss to the Bank is also not sustainable. Therefore she makes 
pica for setting aside the dismissal effected In her case and 
also makes plea for reinstating her in service with the benefit 
of back wages and of continuity in service. 


4. The management in their written statement disputed 
most of the allegations raised against the enquiry and r’so 
against the alleged improper keeping of the cash cabin etc. 
It is stated that on the closing day previous to the Ante of 
incide the cash amounting to Rs. 6,29.003.21 was kept in 
the so fir, The cash detail book was signed by the Cashier end 
the Manager while closing. On 16-2-1983 the worker took 
over the charge of cash in the presence of another Officer 
at. the branch in accordance with the practice usually follow¬ 
ed in nil the branches. The cash contained three bundles of 
currency of hundred ruoees denomination. Only one pay¬ 
ment amounting to Rs. 7.07 lakhs had been made on that 
dav and that was to one Mahnvir Textiles at afiout 10.30 A.M. 
The shortage was reported by the worker only at 4 P.M, to 
the Manager, Immediately after the reporting of shortage of 
rash, hooks were verified and cash was physically rhe-k-d 
and a shortage of Ps. 1 lakh was confirmed and a eompF-mt 
was lodged to the nearby Police Station. The shortage of 
cash amounting to Rs. 1 lakh was only due to the gross 
negligence on the part of tho worker concerned. The aliena¬ 
tion about the security arrangementIs also denied. According 
to the management the automatic lock was fixed about two or 
three dnvs before the incident. The. alienation of excess work 
to the Cashier is aho disputed bv the managemc"t. ficenr-k'ng 
to them no such complaint regarding over work was rais-d 
cither hy the worker herein or any of h-r predecessors. 
Regarding the enquiry and report if is contended that the 
evidence adduced was nroperly considered before impeding 
punishment of dismissal on the worker. The appeal filed by 
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her in terms of bipartite settlement was also considered. 
According to the management, the worker concrcncd was func¬ 
tioning as a Cashier in the Bank and that too at place of 
business like Bombay and thus she should have been more 
careful and vigilent, The punislrment awarded to her is 
neither excessive nor disproportinate. Therefore it is not 
at all a matter which requires the interference of this Tribunal 
by invoking the powers vested under Section 11-A of the 
I.D. Act, To the interest of Bank it is neither dosirable 
nor expedient to reinstate this worker again in service, 

5. On the validity of the enquiry both sides wore permit¬ 
ted to adduce evidence. By an order dated 6-8-1992 this 
Tribunal passed an order declaring the enquiry as valid and 

S r. I shall extract hereunder the full text of the pre- 
Eiry order : 

(1) By the reference order of the Government of India 
No, T--12012/143/90-1R-B.II d'ated 6-3-1991 the 
issue of termination of the services of Smt. Nazecm 
Ashraf, Clerk-crmi-Cashier of the management 
Bank was referred for adjudication. 

(2) The worker concerned was disobliged from service 
with effect frorp 5-7-1984 after conducting a do¬ 
mestic enquiry through a senior official of the 
management Bank. In the claim statement filed 
by the worker, among other things, it is contend¬ 
ed that the domestic enquiry conducted against her 
was in clear violation of the principle's of natural 
jusilce. According to her, certain important docu¬ 
ments were produced at the time of enquiry only 
after the closing of the evidence. The examination 
of the witnesses were completed on 16-2-1984 and 
only on the next day copies of the documents along 
with records of the enquiry proceeding’s were given 
to her. Before starting of the enquiry ueither the 
list of witnesses uor the list of documents was 
given to her It is afeo alleged that the Enquiry 
Officer was acting as a Prosecutor as well an 
Judge. 

(3) The management refuted the allegations against the 
enquiry. According t 0 them, the documents relied 
on by the management were brought on 

record during the enquiry itself and the allega¬ 
tion that those were brought behind the back of 
the worker is erroneous. The domestic enquiry was 
conducted by the Asst. Regional Manager of the 
Management Bank and he conducted the enquiry 
in accordance with instructions and guidelines issued 
by the bank and also observing the principles of 
natural justice, No prejudice has been caused to 
the worker during the enquiry on account of the 
procedure adopted by the Enquiry Officer and 
therefore the enquiry may be declared as valid and 
proper, To substantiate rcsp:ctive contentions, 
both sides adduced oral evidence. 

(4) On the side of the management the Enquiry Officer 
himself was examined, He has stated that the 
enquiry proceedings were recorded in a book and 
all the pages in that book were signed by the de¬ 
linquent worker. The copies of the documents relied 
on by the management were given to the worker 
in advance and thoso arc part of the enquiry file, 

(5) While tendering oral evidence, the worker herself 
could not establish that serious infirmities were 
there in the matter of conducting of enquiry, Her 
evidence was mainly to establish her innocence. 
Although in the Chief examination she ha-, stated 
that lists of documents and witnesses were given 
to her only -after the- close of the enquiry, in the 
cross-examination she has stated that no objections 
were raised by her while marking the document'! 
bv the management. It is also admitted thn f in 
the presence of her and her representative, all the 
documents were marked by the management. It Is 
also admitted that all the management witnessed 
were cross-examined. 

(6) While going through the enquiry filed and also the 
oral testimony of the witnesses, nothing could be 
found to declare the domestic enquiry as Illegal and 
955 GI/93—7 


invalid. All Ihe documents were marked by the 
management in the presence of the worker and her 
representative. No objections were also admittedly 
i fused by them for not giving advance copies of 
the documents. 

(71 In tile result, 1 hoid that the enquiry is valid and 
proper. Post this industrial Dispute for hearing on 
the legality of the punishment on 27-6-1992.” 

6 . In the light of the declaration of the domestic enquiry 
conducted against the worker as valid and proper the only 
issue to be considered is whether the punishment awarded 
to the worker is justifiable and whether it is proportionate 
to the gravity of the offence alleged to have committed 
by her. 

7. It is true that there was missing of substantia) amount 
coming to Rs. 1 lakh from the cash cabin on 16-2 1983. 
The shortage was detected after the closing of the money 
transaction and the worker reported the missing of cash to 
the Chief Accountant. On the same day itself she reported 
the- matter to the Manager with written submission. There 
is no allegation against the worker that she had manipu¬ 
lated everything so as to make illegal gain to her. There¬ 
in also no allegation of theft against her In the complaint 
lodged before the Police on that day also no Suspicion watt 
raised against the worker who was in charge of the cash 
on that day. Tn the written statement filed by the manage¬ 
ment it is admitted that although normally no customers 
will be permitted to get inside the cabin to receive thn 
cash payments, only in the case of one of the customers 
viz. M/s. Mahavir Textiles permissions were usually given 
to enter in the cabin. On that particular day that customer 
encashed 20 cheques valuing Rs, 2.07 lakhs. The owner 
of Mnhavir Textiles may not be the person who comes 
usually to the Bank for collecting the money from the Bank. 
Only a representative of them may be coming to the Bank 
every day to transact Banking business. By utilizing the 
unusual privilege allowed m the Bank, some manipulations 
might have been made by the representative of that privi¬ 
leged m-tomer. In Ihc course of transaction either duo to 
oversight or due to unusual permission enjoyed, excess 
money might have been collected by their representative. 

Tt is at everybody’s guess that a person who receives excess 
amount bv wav of manipulation will not reveal the same 
to anybody. Possibly that might have happened in his 
case also. 

8 . Insufficiency of the security arrangement was clearly 
stated bv the worker while answering the show cause notice 
issued to her. While deponing before this Court she has : tated 
that grills were fixed around the cabin after tile alleged 
incident . According to her, the door was also provided with, 
latches after the incident. On that point there is no cross- 
examination so as to contradict the sworn testimony Of the 
worker. The- enquiry files show that most of the witnesses 
examined on the Hide of the worker were employees of the 
same branch and all of them bad stated about inadequate 
eafctv arrangement and also about the excessive freedom 
eniovnd by some of the privileged customers. On that day 
of incident even recording to the management, only two! 
customer*; received pavme-nts exceeding Rupees One lakh. 
The enquiiv made by the Bank to those customers revealed 
that none of them had received excess payments. More¬ 
over ft is too much to presume that the cusomem who came 
to the B-mV for drawing a lesser amount had received 
p, rs,,- h-kh ■'ddit’onaffy on account of oversight of the! 
Cashier. 

9 . Tn the counter statement filed bv the management it 
Is stated that at Ihe time of opening of the cash on that 
dav, there were only three bundles of currency of Rs. tOO 
denomination. Pop having Rs. One lakh, there should be 
10 bundles of Rs. 100 denomination. The rhanee for giv¬ 
ing 10 additional bundles to anv customer by the Cashier 
bv m-’ytale is beyond all imaginations Therefore only con¬ 
clusion plnusible is that somebody might have stolen the 
money from the cash cabin by taking advantage of the 
exlra privilege given. 

10. In the claim statement filed by the worker it is stated 
that the Insurance Company indemnified the Bank for the 
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lobs and had given 90 per cent of the lost amount. The 
management had also more or less admitted that fact, Jn 
the course of final argument this Tribunal asked counsel for 
the management to make available! application allowing the 
Claim made by the Bank for getting money from Insurance 
Company. Accordingly the learned counsel produced the 
photocopies of the application and also other correspondence 
connected with that. In the Column 5 of the 'application 
regarding the circumstance leading to the discovery of the 
shortage of amount the management has stated like this : 

“On 16-2-1983 Smt Nazeema Ashraf, Cashier the sole 
in-charge of cash detected the shortage of cash 
while tallying the total cash at about 4 P.M. and 
reported the matter to the Branch Manager". 

11 , in answer to the question contained in the claim Form 
(No. 3) the alleged loss was stated to be due to thett. This 
will show that the management was well convinced about 
the theft committed in the Bank by some other pci son. They 
have no allegation of theft against the delinquent worker, 

If it is clearly of an incident of theft, how an employee 
could be blamed entirely lor that. Theft is usually commit¬ 
ted despite all kinds of diligence or vigilence or caution on 
the part of the property owner. Despite all kinds of pre¬ 
caution, alertness and police vigilance, largo number of 
thefts are being committed almost everybody in many places. 
On account of manipulation and other tactics exclusively 
known to thieves themselves they can carry ou this pernici¬ 
ous art without anybody’s knowledge Incidence of catching 
of thieves on the spot itself is very rare. A person will be 
normally vigilant if there is the possibility of committing 
theft during the day time, But so much vigilance may not 
be there if privileged customers or their representatives are 
coming inside the cabin with permission of the Manager. 
In these crcumstances, the attribution of negligence on the 
part of the delinquent worker alone is not sound or rcason- 
abie or proper The entire administrative set up in the Bank 
is to be blamed for that . After fully convinced about the 
theft and knowing about the failure of police investigation 
the management should not have made a low paid emp¬ 
loyee as “a ticapegoat for this sort of incident, especially after 
receiving a substantial amount from the Insurance Company 
by way of indemnity Therefore, according to me, the 
management had not shown any fairness to the worker. The 
awarding of maximum punishment of dismissal was quite 
unsustainable Therefore, I set aside the order of dismissal. 
She will be entitled for continuity in service and the benefit 
of 75 per cent of the back wages. 

(Dated this the 16t.h day of March, 1993). 

APPENDIX 
(T.D. No. 11/91) 

Witness examined on the side of the Management;— 

MW1 : Vipinkumar Malhothra. 

Exhibits marked on the side of the Management:— 

Ml : Enquiry File. 

M2 : Enquiry Report. 

Witness examined on the side of the Worker :— 

WW1 : Nazeem Ashraf. 

Exhibits marked on the side of the Worker:— 

NIL 

K. KANAKACHANDRAN. Industrial Tribunal, 

Alleppey 
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, trR. tfar^ ips Kfqrrft 

New Delhi, the 16th April, 1993 

S.O. 907.-—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Kanpur as shown in the Anaexure in the 
industrial Dispute between the employers in relation 
.to the management of U.P. Rajya Khamz Vikas Nigam Unit, 
Lalitpur (U.P.) and their workmen, which was received by 
the Central Govrenment on the 7-4-93). 

[No. L-29012/ll/86-D.HI(B)J 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE SRI ARJAN DEV PRESIDING OFFICER CEN¬ 
TRAL GOVERNMENT INDUSTRIAL TRIBUNAL PANDU 
NAGAR, DEOKI PALACE ROAD KANPUR 

Industrial Dispute No. 79 of 1987 
In the matter of dispute between: 

Sri Paras Nath Pruxley, 

C/o Sri Damodar, 

Vice President, 

Bhottiya C.oment Ulyog Mazdoor Sangh, 

Data Post Dala Ditrict Mirzapw. 

AND 

The Mines Manager, 

U.P. Raya Khaniz Vikas Nigam Unit Rak 
Phosphate Project Saurai Pisnari 
Lalitpur (U.P,), 

award 

1. The Central Government, Ministry of Labour, vide 
its notification No. L-290U/ll/86-D.IlI(B) dt. 2-7-87, has 
referred the following dispute for adjudication to thin 
Tribunal:— 

‘'Whether the action of the management of U.P State 
Mineral Development Corporation Ltd., in termi¬ 
nating the services of Sri Paras Nath Pandey Ex- 
Security Hawaider, at their Lalitpur Unit w.e.f. 
28-8-85 is justified? If not, what relief the concerned 
workman is entitled 7" 

2. The present case is pending for cross eaiinimition of 
the Union witness since 6-12-91, thereafter several dates were 
allowed to the union but on none of the dates fixed in the 
case Union witness appeared for his cross examination, 
Again when the case wus taken up for hearing on 19-3-93, 
Sri V. Singh appeared for the Management but none appeared 
for the Union. Even the witness also did not turn up. 

3- Thus from the above it appears that the Union is not 
interested in the case. Moreover the case cannot be kept 
pending in the manner stated above. 

4, Therefore in view of he facts and circumstances stated 
above, a no claim award is given hgalnst the Union/ 
workman. 

5. Reference is answered accordingly. 

26-3-93 

ARJAN DEV, Presiding Officer 

Let six copies of this award be sent to the Government 
for its publication. 


(ARJAN DEV) 
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New Dpliu, the 16 th April, 1993 

S.O. 908.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 {14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Ahmedabad as (shown in the Annexure of the Industrial Dis¬ 
pute between the employers in relation to the nuufrigement 
of Oiil & Natural Gas Commission, Baroda (Gujarat) and 
their workman, which was received by the Central Govern¬ 
ment on the 7-4-93. 

No. L-30011|5|91-R(Mise)] 

. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE SHR! V. H. THAKORE. PRESIDING OFFICER 
INDUSTRIAL TRIBUNAL, AHMEDABAD 

Reference (ITC) No. 54 of 1991 
ADJUDICATION 

BETWEEN 

The Oil & Natural Gas Commission, 

Western Region—Gujarat 

Baroda.*First party. 

AND 

The Workmen employed under it.—Second party. 

In the matter of three demands regarding promotion 
from Rigmen to Topmen and of appointment of 
the Assistant Technicians (ROM) as Rigmen of 
the workmen of the Commission working m the 
Western Region, Gujarat and abolition of the post 
of Assistant Technicians (ROM) or Drilling Assistant 
Gr. Ill below the post of Rigman. i 

APPEARANCES: 

Shri K. V. Gad hie, Advocate—(tor the fttat parly. 

Shri to. B. Vakil, Advocates—for the second party. 

AWARD 

An Industrial dispute between the Oil & Natural Gas 
Commission, Western Region, Gujarat Baroda (hereinafter 
referred to as ‘the Commission’) ’and the workmen em¬ 
ployed under it has been referred to this Tribunal u|s. 
10(1 )(d) of the Industrial Disputes Act, 1947 (hereinafter 
referred to as 'the Aet*) by the Under Secretary of Ministry 
of Labour, Govenmeni) of India. New Delhi under his 
order No. L-3001 l/5/91-TR(Mi»c.) dt. 13-8-91, The dis¬ 
pute relating to the three demands regarding promotions from 
Rigmen to Topmen and of appointment of the Assistant 
Technicians (ROM) as Rigmen of the workmen of the Com¬ 
mission working in the Western Region, Gujftrat and aboli¬ 
tion of (he posts of Assistant Technicians (ROM) or 
Drilling Assistant Gr. iff below the post of Rigman. The 
exact terms of the reference are as under : 

"Whether the demands of tho Rigman and Topmen Assn., 
Oil and NAtural Gas Commission, Western Region, 
Gujarat 

(i) that after completion of four years of service as 
Rigmen should be considered for promotion as 


i 993/fcirrar is, iat5 


Topman especially when these Rigmen are carry¬ 
ing out the work of Topmen and working as such 
and when all the Rigmen from 1982 to 1984 bat¬ 
ches have been promoted. 

(ii) The Assistant Technicians (ROM) working as Rig¬ 
men since their date of joining should also bo 
appointed as Rigmen and the post oj AT (ROM) dr 
Drilling Asst. Gr. Ill below the post of Rigmen 
should be abolished are justified and legal 7 If so, 
to what relief the workmen are entitled for and 
what directions are necessary m the matter ?” 

2. After the receipt of this reference in this Tribunal, tho 
parties were issued usual notices calling upon them to file their 
respective statements and the same were duly served on them. 
The second party i.e. Rigman and Topman Association, the 
Oil and Natural Gas Commission, Western Region-Gujarat 
(hereinafter referred to as ‘the Association’) has filed its state¬ 
ment of claim at Ex. 4 and supplementary statement of claim 
at Ex. 9. So far as the first, demand is concerned, it has, inter 
alia, stated that the management of the Commission’s Western 
Region, Gujarat at Baroda appoints and promotes various 
workmen under different disciplines and they are governed by 
the provisions of Recruitment and Promotion Regulations, 
1980 (hereinafter referred to as ‘the Regulations’) made by 
the Commission in exercise of the powers conferred by Section- 
32 of tho Oil and Natural Gas Commission Act, 1959 with 
the previous approval of the Central Govt. It has stated that 
the workmen of 1985 batch as per the particulars furnished 
in the Annoxtirc-A and enclosed with the statement of daim 
have been appointed as Rigmen in drilling discipline in tho 
Commission’s Western Region-Gujarat at its various project* 
at Ankleshwar, Ahmedabad, Mejjsana and Cambay since the 
year 1985 and they are working as Rigmen as such and their 
basic pay is Rs. 1306|- per month. It has also stated that 
under the provisions of the Regulations promotion from the 
post of Rigmen is in the post of Topman. It has further sta¬ 
ted that the Commission had appointed Rigmen for Western 
Region, Gujarat in batches during the years 1982, 1983 and 

1984 and as per the settlement with tho management of tjh* 
Commission those workmen of the said three batches were to 
be promoted as Topmen after completion of four years service 
as Rigmen by relaxation of the provisions of the Regulations 
on account of shortage of Topmen and accordingly (hose worlt 
men of the said three batches were promoted as Topmen 
w.e.f. 1-1-87, 1-1-88 and 1-1-89 respectively on completion of 
their four years service and so it expected that the batch of 

1985 would also be promoted by the Management of the Com¬ 
mission as Topmen w.e.f. 1-1-90 on completion of their four 
years service as Rigmen on 31-12-89. However, no such 
relaxation was made in their case and they were not given 
■promotion as Topmen w.e.f. 1-1-90. It has also stated that its 
demand for promotion of the workmen of 1985 batch working 
as Rigmen as Topmen On completion Of four years service 
■ w.e.f. 1-1-90 by relaxation of the provision of the Regulation 
is quite legal, reasonable, lust and proper. It has, therefore, 
prayed that the management Of the Commission, Western 
Region, Gujarat be directed lo promote the concerned work¬ 
men of 1985 batch working As Rigmen as TopmCr, w.e.f. 
1-1-90 on completion of their four years service. 

3. So far as second demand is concerned, the Association 
has stated that as per the provisions of the Regulations, 
there is no post of Assistant Technician (ROM or Drilling 
Assistant Or III below the post of Rigmen in drilling disci¬ 
pline. but inspite of it, the management of the Commission’s 
Western Region appointed workmen as per the particulars 
furnished in the Annexure-B and enclosed with the statement 
of claim as Assistant Technicians (ROM) in. drilling disci¬ 
pline ■at tts various projects. Tt ban also stated that, in 
fact, the concerned workmen do the work as Rigmen, since 
their joining service and so they should bo appointed as Rig- 
men from the date they joined service. Tt has further stated 
that the Work which they are required to do is the same as 
l.hoie of Rigmtn and they have to do hard and lough type 
of work like those Rigmen Rnd Topmen. Tt has, therefore, 
stated that its demand for appointment of the Assistant 
Technicians (ROM) a* Rigmen w.e.f. (he date those work¬ 
men joined service quite legal, reasonable, just and proper. 
It has, therefore, prayed that the management of the Com* 
mission. Western Region, Gujarat be directed. 
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to appoint tile concerned workmen working as Assistant 
Technicians (TOM) as Rigmen from the date of their 
joining the service. 

4. So far as the third demand is concerned, the Associa¬ 
tion has stated that when the provisions of the Regulations 
do not provide for categories of pouts of Assistant Technician 
(TOM) and Drilling Assistant Gr. Iff below the post of 
Rigman in drilling discipline then the appointment of the 
workmen on those posts is neither legal nor justifiable and 
so the same should be abolished. It has, therefore, prayed 
that the Commission be directed to abolish the post of 
Assistant Technician (ROM) or Drilling Assistant Gr, Ill 
below the post of Rigman nt drilling discipline in the Com¬ 
mission's Western Region, Gujarat. 

5. The Commission has filed its written statement at 
Ex. 8, It has contended that this reference! is incompetent 
and bad in law and hence not maintainable at law. ft has 
also contended that thin Tribunal has no jurisdiction to enter¬ 
tain this reference. So far as the first demand is concerned, 
it has admitted the fact that the management of its Western 
Region, Gujarat at Baroda appoints and promote., various 
workmen in dilerent disciplines and they are governed by 
the provisions of the Regulations. It has also admitted the 
fact that the concerned workmen of 1985 batch have been 
appointed as Rigmen in drilling discipline in its Western 
Region, Gujarat at its various projects at Anklesfawar, 
Ahmtdabad, Mehsana & Cambay since the year 1985 and 
they are working as Rigman as such and their basic pay is 
Rs. 130o per month, It has further admitted the fact that 
under the provisions of the Regulations promotion from the 
post of Rigmen is in the post of Topman. It has admitted 
the fact that it had appointed Rigmen for Western Rcgion- 
Gujarat during the years 1982, 1983 & 1984 and those work¬ 
men of the said three batches were promoted as Topmen 
after completion of four years service as Rigmen by relaxa¬ 
tion of the provisions of the Regulations on account of shor¬ 
tage of Topmen w.e.f. 1-1-87, 1-1-88 & 1-1-89 respectively. 
But it has denied that it was also expected that the batch of 
1985 would be likewise promoted by its management as 
Topmen w.e.f. 1-1-90 on completion of their four years 
service as Rigmen on. 31-12-89. It has, however, admitted 
the fact that no relaxation was made in the case of those 
workmen working as Rigmen belonging to the batch of 1985 
and they were not granted promotion as Topmen w.e.f. 
1-1-90, But it has denied that the demand of the Associa¬ 
tion for the promotion of the workmen of 1985 batch work¬ 
ing as Rigmen as Topmen by relaxation of the provisions of 
the regulations on completion of four years service w.e.f 
1-1-90 is legal, casonable, just and proper. 

6 . Now the vertiion of the Commission with regard to the 
first demand is that it is a body corporate established under 
the Oil & Natural Gas Commission Act, 1959 enacted by 
the Parliament with its head quarters at Dehradun and its 
projects and offices are all over India and its functions 
generally are to plan, promote, organise and implement pro¬ 
gramme for the development of Petroleum Products produced 
by it and to perform such functions as the Central Govt, 
may from time to time assign to it. Its further version is 
that under section 32 of the said Act, it is empowered to 
make regulation 1 , with the previous approval of the Central 
Govt, by notification published in the official gazette, not 
inconsistent with the Act and Rules made there under for 
enabling it to discharge its functions under the Act and the 
Commission has framed the Regulation*, which, uuer alia, 
liad down the conditions regulating the recruitment and 
promotions for regular employee of it and as per the 
provisions of the Regulations, if any Kigntan completes six 
years of service as Rigman he is eligible for promoton to 
the post of Topman and so he is not entitled to promotion 
before that as of right but during the years 1982 to 1984 
there were many vacancies for Topmen and at that time 
eligible Rigmen. were not available and, therefore, its manage¬ 
ment gave relaxation that the Rigman with four years 
experience was eligible to be considered for promotion as 
a Topman and looking to the work of exigency and vacancies 
its management gave relaxation and gave promotions to 
’ those workmen working as Rigmen and belonging to those 
three hatches after completion of four years service. How¬ 


ever, that does not create the right of auy employee to get 
promotion after completion of four years tielvice n, Rigmen. 
According to the Commission, there were only 110 vacancies 
oi Topmen which wore available in drilling discipline as on 
1-1-90 while there were 154 Rigmen available for considera¬ 
tion and so ail could not be considered and promoted against 
110 vacancies and, therefore, the demand of the Association 
for relaxation which was granted on earlier occasions could 
not be granted on this occasion also because relaxation is 
being considered on the merits of each case and keeping in 
view the urgency of the requirement and the vacancies. 
Hence the) demand of the Association for a direction to pro¬ 
mote the concerned workmen of 1985 batch working as 
Rigmen as Topmen w.e.f. 1-1-90 on completion of their four 
years service by relaxation of the provision's of the Regula¬ 
tions is neither legal reasonable nor just and proper and 
so the same be rejected. 

7. So far as the 1 'second demand of the Association is con¬ 
cerned, it has denied that the Management of ils Western 
Region appointed workmen in the post designated as Assis¬ 
tant leehmcians (ROM) in place of Rigmen. Ii has also 
denied the fact lhat ait the Technicians (ROM) are working 
as Rigmen and they possess the same qualification like 
Rigmen as alleged or otherwise. 

8 . Now the vensioa of the Commission with regard to 
the second demand is that ihc post of Assistant '1 echnicians 
(ROM) is a sample one and as per its Regulations the quali¬ 
fication and experience requned ior filling up the posts of 
Rigmen are that the same would be filled in by recruitment 
within the ONGC employees who 'aie matric and possessing 
trade certificate in Fittingl Mechanic Trades and have put in 
aiteast three years serv,ce in the pay scale of Rs. 370 10-460- 
12-520-15-580-20-640 and, therelore, no pei'son would be 
dneciiy appointed as Rigman. Its further versiou is that 
since this post was to be filled in from within ONGC and as 
candidates with required experience within the ONGC were 
not available, the sample posts of Assistant Technician 
(ROM) and Drilling Assistant Gr. Ill were created and these 
Assistant 'Technicians (ROM) were neither departmental 
candidates when they joined nor they had three years expe¬ 
rience at that time. There was no qustion of Assistant Tech¬ 
nician (ROM) being given straightway appointment as Rig¬ 
man from the date he joined as Assistant Technician (ROM). 
However, all these Assistant Technicians (ROM) who com¬ 
pleted three years experience were being appointed as Rig- 
men. According to the Commission, Assistant Technicians 
(ROM) 'are fresh and inexperienced persons and their pay 
scales are lower than Rigmen while the Rigmen is an expe¬ 
rience one and the pay wale is higher and so they cannot 
be contpaied equally with each other and unless and untill 
the required number of experience ns prescribed in the Re¬ 
gulations is acquired by those Assistant Technician., (ROM) 

1 they cannot be considered for appointment to the post of 
Rigman. According to it, the concerned workmen were 
issued offer of appointment to the post of Assistant Tech¬ 
nician (ROM) and as per the terms and conditions of ap¬ 
pointment they accepted the said post and joined their ser¬ 
vice as Assistant Technician (ROM) and so the demand for 
considering them as Rigman from the date of their joining 
their service is neither legal nor reasonable nor proper and 
justifiable and hence the same be rejected. 

9. So far as third demand of the Association is concerned, 
the Commission’s version is that its management created the 
posts of Assistant Technician (ROM) and Drilling Assistant 
Gr. Ill below the post of Rigman looking to its requirement 
and emeigoncy and its day to day experience and it was entire¬ 
ly a managerial function and so this Tribunal has no jurisdic¬ 
tion to give such a direction to its management to abolish such 
posh; and hence the demand of the Association being not 
legal nor proper nor justifiable the same be rejected. It has 
therefore, contended that the Association is not entitled to 
the relicts as claimed and its demand be rejected and conse¬ 
quently this reference be also rejected. 

10. Shri M. B. Vakil, the learned Advocate for the 1 Associa¬ 
tion and Shri K. V. Gadhia, the learned Advocate for the 
Commis’sion were heard. The Association has led oral evi¬ 
dence of two concerned workmen, namely, Shri Shailashkumar 
Limbaji Ghoghara and Shri Chandrakant Bhaishttiker Bhatt. 
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Jl has also produced various documents with lists Exs. 10, 
19, 35 & 48 and they are at Exs. 11 to 14, 20 A 21, 36 to 
44 and 49 respectively. Au against this, the Commission 
has led oral evidence of Shii Mansnkhlal Kanchanlul and 
it has produced various dochhrents with lists Exs. 17 & 28 
and they are at Exs. 18 & 29 & 30 respectively. 

11. Now the oral evidence of Shri Chandrakant Uhaishanker 
Bhatt is to the effect that he was appointed as Rigman 
on 27-2-85 and he joined service on lb 3-85 and his was 
direct appointment and he never served in the Commission 
before. He has stated that he does the wort as a Topman 
from the beginning while he is being paid the salary of a 
Rigman and as work of Topman was being taken from him 
and no he raised protest for the same twico. He has also 
stated that Rigman is requned to do the woik on Rotary 
while Topman is required to do the worn on Monkey Board 
which was at a flight of 75 feet from the Rotary, He has 
Jurther shield that the workmen who were 'appointed ns 
Rigmen during the year 1984 were granted promotion as 
Topman on completion of their service of lour years as 
Rigmon. 

12. Similarly, the evidence of Shri Shailashkumar Limbaji 
Gihoghara is to the effect that he joined service in the Com¬ 
mission’s Ahmedabud Division as Assistant Technician ROM) 
w.e.f. 27-12-88 and since then ho is doing the work as that 
of a Rigmen but he is given the salary of Assistant Techni¬ 
cian (ROM) and not that of a Rigmen though the post of 
Rigman is higher than the post of Assistant Technician 
(ROM). He has stated that Rigman is required to do work 
on Rotary and he was doing that work from the beginning 
while Assistant Technician (ROM) is required to assist the 
Rigman and he ha's to do the work of servicing the rig and 
maintenance and of filling Oil. He has also stated that he 
.had met with an accident on 6-5-91 whilo working on Rotary. 

13. At; against this, the evidence of Shri Mansuklul 

Kanchanlal is to the effect that he is serving with the Com¬ 
mission and at present he is Dy. Director ; Personnel & 
Administration). He has stated that as per the provisions 
of the Regulations in drilling discipline post of Topman 
is being filled 100% by promotion fiom the post of Rigman 
with experience of six yetus as Rigman. While the pout 
of Rigman is filled 100% by direct recruitment but that post 
could be filled in by the ;ccruitment from within ONOC 
and with certain qualifications and experience as mentioned 
therein. He has also staled that during the yearn 1982|19S4 
there were many vacancies for the post of Topman and 
at tfiat time eligible Rigman were not available and so relaxa¬ 
tion was made by the Management that a Rigman with 
four years experience bo promoted as Topman eventhough 
as per the provisions of Regulations six years experience as 
Rigman was required and thoso orders were issued by the 
Commission's Head Office at Dehrndun. He has further 
Stated that on account of that relaxation workmen working 
as Rigmen of 1982, 1°83 % 19E4 batches promoted as 

Tupmcn on completion of their four yeais service as Rigmen 
and so there was no urgent necessity to fill up the vacant 
posts of Topmen from Rigmen of the 1 batch of 19S5 on 
completion of their four years service but they were given 
promotion as Topmen w.e.f. 1-1-92 on completion of iheir 
six years of service as Rigmen on 31-12-91. He has slated 
that office of the Commission of the Western Region at 
Baroda had written a letter to the Commission’s Head Office 
at Dehrrdun in June, 1990 to relax the provision, of the 
Regulations for granting promotion to Rigmen as Topmen 
and belonging to the batch of 1985 but that was not accep¬ 
ted. He has also stated that there aie about 150 to 200 pro 
motion posts in the office of the Commission and if such a 
relaxation is made in the case of promotion of Topmen then 
the.' workmen of other categories would also make demand 
for 'such relaxation for their promotions. While he has 
dented that the workmen working as Rigmen do the work 
us Topmen. He has stated that for the appoinment of the 
Rigmen in drilling discipline the qualifications and experience 
us p?" the [provisions of the Regulations are that he must 
be a matriculate and he must possess trade certificate of 
fitting and mechanic trades and he should have put in atleast 
three be an employe in the pay scale of Rs. 370 640 and he 
should lie an employee in Ihe ONGC. He has also s‘ated 


that such posts with the above pay scale designated as 
Assistant Technician are piovided tor m other disciplines 
namely, in diesel, auto, littmg, welding, etc. and so such 
workmon possessing the above qualifications but not having 
three years experience were being appointed as Assistant 
Technicians (Ring, Operations A Maintenance) in ihe drilling 
discipline 'and suc h workmen on complelion of oiree years 
seivice in that category were being appointed e,i Rigmen in 
drilling discipline. He has father stated that the work of 
resistant Technician (ROM) and Rigman its different because 
Iho Rigman ordinarily docs woik over drilling rig as his 
experienced while Assistaai Technician (ROM) is inexperienc¬ 
ed and so the responsibility of tho Rigmen is more than 
that of Assistant Technician (ROM) and so (he pay scales 
of both these categories fire different. • 


14. Now, beiore considering- the rival contentions of the 
panics, it would be necessary to stale certain undisputed 
iacls relevant for deciding the same. It is undisputed that 
the Commission is established under the Oil & Natural Gas 
Commission Act, 1959 by in act of Parliament with its 
head quarters at Dehradun and its projects ana offices are 
all over India and its functions generally aic to plan, promote, 
organise ’and implement programmes for the development 
of Petroleum Products produced by it and to perform such 
functions as the Central Cavt. may irom time to time 
assign to it. 

15. It is also undisputed that u/s. 32 of the said Act, tho 
Commission is empowered to make Regulations with the pre¬ 
vious approval of the Central Govt, by notification published 
ill the official gazette not inconsistent with the Act and the 
rules made (herein for enabling it to discharge its functions 
under the Act and the Commission has accordingly made the 
Regulations called as “Oil & Natural Gas Commission (Re¬ 
cruitment and Promotion) Regulations 1980" by notification 
dated 8-4-80 and xerox copy thereof is with the record of 
this case, while xerox copy p>f the relevant part of it is at 
Ex. 18. The contents of the Regulations reveal that Regula¬ 
tion-3 provides tor method of filling posts in the Commission 
which, inter alia, provides for direct recruitment or promotion 
of employees already in the services of the Commission. Re¬ 
gulation-4 provides for categories of posts, scales of pay, qua¬ 
lifications and other matters connected therewith and it, inter 
alia, provides that the categories of posts, scales of pay, me¬ 
thod of recruitment, qualification and other matters connected 
therewith for appointment or promotion to the said posts, 
the percentage reserved for promotion and for direct recruit¬ 
ment to the posts thereof shall be as specihed in Schedule I 
and Schedule H appended to these regulations, subject to any 
reluxation from time to time by the Commission. Regulation-5 
inter alia, provides the age limit for direct recruitment and 
other matters to be followed while making recruitments and 
promotions. Regulation-6 provides for filling up the vacan¬ 
cies by direct recruitment. Regulation 7 provides for filling 
up of vacancies by promotion. It, inter alia, provides that all 
promotions to posts shall be considered by a Promotion Com- 
mitteo duly constituted in accordance with tho orders issued 
by the Commission in this behalf and it shall consist of not 
less than three members and all employees of the Commission, 
who fulfil the criteria as laid down for promotion^ to the 
pusts in Schedule T and Schedule IT appended to these regu¬ 
lations shall be clCible for consideration for promotion pro¬ 
vided that where vacancies to be Idled by piorn.4 ; on tire limi¬ 
ted and the number of employees who fulfil the 1 . >: ci iteria 
are more, the Promotion Committee shall decide the number 
of the employees to be considered for sttph vacancies and pro¬ 
vided furlher that the number of employees to be considered 
for such vacancies shall not be less rlian twice the number 
of vacancies sought to be filled, Its sub Regulation (8) inter 
alia, provides that after issuance of promotion orders accor¬ 
ding to tho availability of vacancies, the names of remaining 
candidates shall be kept in the list for further use to fill up 
vacancies which may arise in future : Provided that the period 
of validity of the said list shall be six months from the date 
of its acceptance by the appointing authority. Provided further 
that the said period may be extended by a further period of 
six months by the appointing authority for reasons to be re¬ 
corded in writing. While Regulation 8, provides for appeals 
and Regulation 9 provides for review and Regulation 10 pro¬ 
vides for special representation to certain specified categories 
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of persons and Regulation-11 provides for interpretation and 
Regulation 12 provides for Repeal and Saving. 


16. It is equally undisputed that Schedule I appended to 
the Regulations specified category of post, scale of pay, mode 
of appointment, qualifications & experience of various emp¬ 
loyees of the Commission of different sections, namely, ep* 
gireering, Geoscience and other services, while Prilling discip¬ 
line is included in Engineering section mentioned at serial 
No. 1.3. It provides for 20 categories of posts and the posts 
of Topman and Rigmen are at serial Nos. 10 & If respec¬ 
tively. The scale of pay of Topman mentioned is 530-15-560- 
20-760-25-1060 and the mode of appointment provided is 
100 per cent by promotion from the category of Rigmen 
having experience of six years as Rigmen. While the scale 
of pay of Rigmen mentioned is 440-12-488-15-578-20-758 and 
mode of appointment provided is 100 per cent by direct re- 
ciuitment, while qualifications and experience mentioned for 
the post of Rigman are that the post will be filled in by re¬ 
cruitment from within the ONGC and employees who axe 
Matric and possessing Trade Certificate in Fitting/Mechanic 
trades and have put In atleast three years service in the pay 
scale of Rs. 370-10-460-12-520-15-580-204540 will be eligible 
for consideration for appointment to this post. Age limit 30 
years and not rclaxable. There is no category of post of 
Assistant Technician (Rig Operator add Maintenance) men¬ 
tioned below the post of Rigman in drilling discipline. But 
there is category of post of Assistant Operator cum Cementing 
Mechanic mentioned at serial No. 20 in drilling discipline with 
the pay scale of Rs. 370-10-460-12-520-15-580-20 640 which 
provides for appointment of 80 percent by direct recruitment 
and 20% by promotion and qualifications provided are 
Trade Certificate in Auto/Fitting/Mechanic Trades (Matric 
with Trade Certificate in Auto/Fitting/Mechanic Trade will 
be pielerrcd) should have Valid heavy vehicle driving licence. 
While the experience required Is 6 years’ as Helper Grade U 
and he should have valid Heavy veil'ale driving licence. Test 
apply. While in other disciplines, name’y, 1.1. Civil Engineer¬ 
ing, 1.4 Electrical, 1.5 Electronics & telecommunication, 1.6. 
Instrumentation, 1.8. Mechanical, 1 9. Production, 1.10. Trans¬ 
port and Auto such categories of posts as Assistant Techni¬ 
cian (Mason), (Plumbing), Electrics, instiumeniation. Fitting. 
Machining Foundry, Carpentry, Welding, Production & Auto 
have been provided for. Similarly, in 1.9 production discip¬ 
line there are categories of posts of Topman and Rigman 
(Production) at serial Nos. 19 & 20 and their pay scales, mode 
of appointment, qualifications and experience arc the same as 
provided for those categories of posts in 1.3 drilling discipline. 

17. Now it is an admitted fact that the management of 
the Commission had appointed Pigmen tor Western Region, 
Gujarat in Batches during the year 1982, 1983 and 1984 and 
an industrial dispute was raised with al most identical demand 
as first demand raised by the Association in this reference and 
that was referred by the Govt, of India, Ministry of Labour 
to the Central Govt. Industrial Tribunal No. 2 at Bombay and 
during the pendency of that reference a settlement was arrived 
at between the Chairman of the ONGC Rigman and Topman 
Association, Ankleshwar and the Administrative Officer of 
the ONGC and as per this settlement, the Rigemen of the said 
three batches were promoted as Topmen after completion of 
four years service as Rigmen by relaxation of the provision* 
of the Regulations w.e.f. 1-1-87, 1-1-88 and 1-1-89 respecti¬ 
vely and the said Tribunal was informed by their prayer dated 
7-1-88 to the effect that since the grievance relating to the 
difference of wages to the Rigmen for performing the duties 
of Topmen from 1982 to date as per reference order No. L- 
30011/16/86-D, IU(B)/rV(B3 dated 28-2-87 of Ministry of 
Labour, New Delhi have already been met with in view of 
the issuance of promotion orders and thereby resultant bene¬ 
fit* to the concerned Rigmen to the post Of Topmen, no dispute 
thus pending and may be pleased to treat as disposed off and 
award accordingly and as the said settlement between the par¬ 
ties was quite beneficial to the members of the said Associa¬ 
tion and it puts to. an end to the dispute between the said two 
parties and award was passed in terms of the said settlement 
on 19-7 88 and that fact is quite evident on perusal of the 
copy of that award published in the Central Govt. Gazette 
vide Ex. 11. It is also an admitted fact that the Management 
of the Commission had appointed workmen as Rigmen (Dril¬ 
ling) during the year 1985 and copy of the office order of 
the concerned workman, Shri Chandrakent B. Bhatt dated 
27-2-85 is produced at Ex. 21. It appears that Rigmen of 


this 1985 batch likewise expected that they would also be 
promoted by the management of the Commission as lopmen 
w.e.f, 1-1-90 on completion of their four years services us 
Rigmen on 31-12-89 and, in fact, correspondence tor that pur¬ 
pose was initiated by the Office of the Regional Director, 
Western Regional Business Centre, Baroda with the General 
Manager (Establishment) of the Commission at Dehradun on 
24-3-90 and in response to the required information called 
for by the head office by letter dated 18-5-90 on the subject 
of filling up of posts of Topmen. Joint Director, Western 
Regional Office of Baroda furnished tha required information 
by letter dated 19/20-6-90 and thereby mentioned at serial 
Nos. 5 & 6 that vacancy m the category of Topmen (Dril¬ 
ling) was 110 and number of eligible Ragmen (Drilling) under 
four years criteria as on 1-1-90 were 154 and so he requested 
that necessary relaxation as required vide his letter of even 
numbet dated 24-3-90 may kindly be conveyed to his office 
at the earliest and it was replied to by General Manager 
(Establishment) on 27-8-90 and it was observed that on exa¬ 
mination of the case that number of Rigmen (Drilling) having 
four years experience as on 1-1-90 were more than the num¬ 
ber of posts available and in case the criteria of four years 
experience for filling in the vacant post of Topmen (Drilling) 
by direct recruitment was agreed to, then all the Rigmen 
working in the region would come forward who had comple¬ 
ted four years with a demand to give them Topmen post and 
as such in absence of the posts, the question of approving four 
years criteria as desired did not arise because in case they 
agreed to give in partial it would create disparity and heart 
burning with those who had completed four years and might 
not be getting chance and in that view the proposal could not 
be agreed to and that is obviously clear on perusal of the 
contents of those two letters dated 19-6-90 and 26-8-90 whose 
copies are produced at Exs. 29 A 30. It is further an admit¬ 
ted fact that after this reference was made by the Central 
Govt, by an order dated 13-8-91 during its pendency all the 
154 Rigmen of the batch of 1985 have been promoted by the 
Management of the Commission as Topmen w.e.f. 1-1-92 on 
completion of their six years service as Rigmen on 31-12-91. 


18. Now it is an admitted position that even though as per 
the provisions of the Regulations there is no post of Assistant 
Technician (ROM) or Drilling Assistant Gr. Ill below the 
post of Rigman in drilling discipline, the Management of tho 
Commission Western Region appointed workman as Assistant 
Technicians (Rig Operation and Maintenance) in drilling dis¬ 
cipline at its various projects and copy of the office order of 
such appointment of the concerned workman, Shri S. L. 
Ghoghra dated 26-12-88 is at Ex. 20. It is also an admitted 
position that the workmen working in drilling discipline as 
Topmen, Rigmen or as Assistant Technicians (ROM) are re¬ 
quired to do hard and tough duties because lor drilling some 
of these workmen ore required to go for work on monkey 
board which is al a height of about 75 feet and they are also 
required to do hazardous work and that used to result in tho 
accident also and even Rigmen were also performing the 
duties of Topmen and that is clear on perusal of certain docu¬ 
ments whose copies are produced at Exs. 36 to 44. It is fur¬ 
ther an admitted position that some workmen were directly 
appointed as Rigmen (Production) even though they may not 
have been employees of ONGC arid sometimes the manage¬ 
ment of the Commission’s Western Region bad relaxed mini¬ 
mum years of experience from three years by one year and 
that L* quite dear on perusal of (he ttieffioi andutrt dated 
7-12-92 issued to one workman, Shri Ramesfi Gchlof by the 
said office whose copy is produced at Ex. 49. These are ip 
short the undisputed facts relevant for deciding the rival con¬ 
tentions of the parties. 

19. So far ae the first demand is concerned, it is very clear 
from tho above stated admitted facts that 154 workmen 
working as Rigmen in drilling discipline in the Western Re¬ 
gion, Gujarat of the Commission and appointed as such during 
the year 1985 have been promoted by the Management as 
Topmen during the pendency of this reference w.e.f. 1-1-92 
ort completion of tbeir six years service as Rigmen on 31-12-91 
find, therefore, the only dispute that remains to be resolved is 
as to whether that batch of 1985 Should have been promoted 
by the Management of the Commission as Topmen w.e.f. 
1-1-90 on completion Of their four years Service as Rigmen 
on 31-12-89 by relaxation of the provisions of the Regulations 
as per the demand of the Association, In my opinion, this 
demand of the Association is quite reasonable, legal and proper 
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and justifiable. When admittedly Rigmen of previous three 
batches of 1982, 1983 &. 1984 were promted by the Manage¬ 
ment of the Commission as ropmcn on completion of their 
four years service as Rigmen by relaxing the provisions of the 
Regulations by way of settlement that was arrived at during 
the pendency of the reference made with regard to that de¬ 
mand then there is no cogent reason as to why dint yard 
stick was not applied by the Management in the case of 
Rigmen of 1985 batch, It is but natural that on account 
of such relaxation made by the Management in the case of 
Rigmen of those three batches substantial monetary and other 
benefits have been accrued to them and so similar such bene¬ 
fits would accrue to these Rigmen of 1985 batch if such a 
relaxation is made by the Management in their case if they are 
granted promotions on completion of their four years service. 
In fact, the same pattern ought to have been followed by the 
Management of the Commission :i the case of these Rigmen 
of 1985 batch when all other terms and conditions of service 
of these Rigmen of different batches have been the same. 
Such a settlement was arrived at during the year 1988 and 
Rigmen of batch of 1985 were completing their four year* 
service on 31-12-89. Even correspondence for that purpose 
was initiated by the office of the Regional Director, Western 
Regional Business Centre. Baroda to General Manager (Eatt). 
Dehi adwt on 24-3-90 and a suggestion was made for relaxing 
the provisions of the Regulations by the said olfice of Baroda 
and of granting promotions to those Rigmen of 1985 batch 
on completion of four years service instead of six years ser¬ 
vice but unfortunately that was not accepted by the Head 
Office of the Commission at Dchradun and the reason assigned 
for that whether the number of Rigman (Drilling) having 4 
years experience as on 1-1-90 was more than the number of 
posts available and in case (he criteria of 4 years experience 
for filling the vacant post of Topman Drilling by direct re¬ 
cruitment was agreed to, then all the Rigmen working in the 
Region would come forward who had completed 4 years with 
a demand to give them Topman post and in the absence of 
the posts, the question of approving four years criteria as 
desired did not arise because in case it was agreed to give 
in partial, it would create disparity and heart-burning with 
those who had completed four years service and might not 
be getting chance. In my view, theso reasons assigned by the 
head office of the Management of the Commission are devoid 
of any logic. It is true that the number of the Rigmen in 
drilling discipline having 4 years experience as on 1-1-90 was 
more than the number of posts available but that question 
would have arisen also when nil the three batches of the pre¬ 
vious three years were granting promotions. Apart from it, 
they are granted promotions on completion of their Six years 
service on 1-1-92. At least, there is nothing to show from 
the material on record that ihe number of Rigmen of 1985 
batch winch was as per the version of the Commission 154 
had reduced to 110 on 31-12-91 and so it would mean that 
44 more Rigmen were granted promotion as Topmen on com¬ 
pletion of their six years service eventhough the number of 
posts available were 110. So that criteria could have been 
very well applied at that time also. So far as second teason 
assigned is concerned, the Management must have thought 
about it when it granted promotion to the Rigmen of those 
three batches of drilling discipline and inspite of it, such a 
relaxation was made m their cases. It is but natural that once 
benefit is given to one category of workmen of a particular 
batch the workmen of that category of other batch would raise 
similar demand and so the Management ought not to have 
made such discrimination between one batch end another 
batch of some category of workmen. In the same way, the 
third reason assigned cannot be accepted. When admittedly 
110 posts were available then if not all atleast 110 Rigmen 
of 1985 batch according to their seniority could have been 
granted promotion as the Management had such discretionary 
power to relax the relevant provisions of the Regulations as 
provided in the Regulations, In that case, there would be Tio 
question of creating any disparity or heart burning. On the 
contrary, disparity and heart burning would be created for the 
whole batch of Rigmen of 1985 when the Rigmen of the 
previous three batches were given such benefit on completion 
of their four years service. Even the Management of the 
Commission bv such an action made to suffer mniorlty of the 
Rigmen of 1985 batch numbering 110 on the ruse that other 
44 Rigmen of that batch would not be granted promotion ns 
number of posts available were onlv 110 against 154. Tn mv 
ppm'.," ill the aforesaid reasons assigned by the Management 
of the Commission are not at nil convincing for not granting 
such benefit to all the Rigmen belonging to "the batch of 1985 


especially when such a relaxation was made only before two 
years in respect of previous three batches by virtue of settle¬ 
ment arrived at during the pendency of the reference wherein 
that very demand was raised. When such discretionary 
powers are exercised arbitrarily and such discrimination is 
made by the Management of the Commission in respect of 
the same category of workmen belonging io different batches 
then it cannot be said to be judicious and impartial one and 
it could be said to bo lacking bona tides apd so it cun be said 
>o,be a mala tl \- one. Atleai.i, Management of the Loiurma- 
sion was expected to give equal treatment to all these work¬ 
men bt'.'Lging lo the same category o: different batches. It 
appears that the Management bowed down to the demand of 
the Rigmen of previous rhree batches as they raised a dispute 
for such a relaxation of the provisions of ihe Regulations and 
got refeienco made for the demand and during the pendency 
of that reference such a settlement was arrived at by the 
Management of the Commissioi with the Chairman of the 
Association. So, the action of the Management of the Com¬ 
mission in not granting promotion io the Rigmen of 1985 
hatch is Topmen on completion of iheir four years service 
when ail the Rigmen from 1982 to 1984 batches were promo¬ 
ted by relaxation of the provisions of the Regulations providing 
for six years of service is neither legal nor proper nor reason¬ 
able and justifiable and, therefore, ihe Association is justified 
in making demand for granting promotion to such Rigmen of 
1985 batch who completed four years of service to be pro¬ 
moted as Topmen. 

20. It was, however, contended by Shri Gadhia, the lear¬ 
ned Advocate for the Commission that promotion is ordinar¬ 
ily a management function and in the absence of mala tides 
or victimisation for trade union activities or nuy unfair labour 
pmetiee the Tribunal could not arrogate to it the promotional 
function of the Management nor it has power to create new 
posts against the demand for promotion and, therefore the 
Tribunal cannot direct the Management to relax the relevant 
provisions of the Regulations and to grant promotion to the 
Rigmen of 1985 batch as Topmen on completion of their four 
.years service. Shri Gadhia has relied upon the following 
decisions in support of his aforesaid contentions. They are— 


1. Brooke Bond (India) v. Their Workmen, 1963, I 
LLI, page 256 S. C, 

2. The Hindustan Lever Ltd. v. The workmen, 1974, I 
LLJ page 94 S.C. 

3. Shri Kanubhai Babublud Patel v. Gujarat Electricity 
Board * others in Spl. Civil Application No. 1877 
of 1988 decided on 15-4-88, by Gujarat High Court. 

4. Sbanti Devi v. Stale of Haryana (Pb. and Hry.) 1986 

(3) SLR page 625 Punjab and Haryana High Court. 

5. M.U.N.T.E. Asscn. v, Mangalore University, 1988 II 

LLN Karnataka High Court, page 771. 

6 Cochin Shipyard Ltd. and Industrial Tribunal, 1990 
I LLN Kerala High Court, page 247. 


/. K, C, Jha v. Union of India, Central Administrative 
Tribunal, Delhi, 1987 II SLR, page 106. 

21 . I have considered these decisions and there is no dis¬ 
pute with the principles laid down therein but it always 
depends upon the facts of each case as to whether the man¬ 
agement is justified in refusing to grant promotion to its 
employees for the reasons stated by it. So far as the facts 
of the present case are concerned, I have already considered 
this aspect end dealt with the same in great detail in the 
foregoing paragraph and, therefore, it is not necessary to 
repeat the same. Even at the cost of repetition, I may observe 
that ihe Management of the Commission did not act impar¬ 
tially nor exercised its discretion in relaxing the relevant 
provisions of the Regulations impartially and made a dis¬ 
crimination in the case of Rigmen of previous three batches 
and Of 1985 batch in granting them promotions as Topmen 
and assigned not very cogent reasons for refusing to grant 
such relaxation in the number of years of the service for 
such different batches of Rigmen. It was not a case of 
granting promotion of one individual by giving relaxation 
of the relevant provisions of the Regulations but it was a 
case of the whole batch of one category of workmen. 



1346 THE GAZETTE OE INDIA: MAY 8, 1995/VAISAKHA 18, 1915 [Part II—Sec. 3(ii)j 


As observed earlier when such discrimination is made in the 
ease of same category of workmen of different batches for 
their promotions by making relaxation of the relevant pro¬ 
visions or the Regulations in relation to some batches and 
not doing so in case of one another batch though in all 
other respects the terms and conditions of service of all these 
Rigmen of different batches are the same then this Tribunal 
would be justified in intervening with such discretionary 
power of the Management oven in cases of grant of promotion 
because that would certainly amount to total lack of bona- 
fides on the part of the Management and the same could 
be very well said to be mala fide action on the part of the 
Management, I am, therefore, not inclined to accept the 
aforesaid contention raised by Shri Oadhia, Ip that view of 
the matter, the first demand of the Association will have 
to be accepted and the Management of the Commission 
Western Region, Gujarat will have to be directed to grant 
promotion to 154 concerned workmen of 1985 batch w’orking 
as Rigmen as Topmen w.e.f. 1-1-90 on completion of their 
four years service on 31-12-89 by relaxation of the provisions 
of the Regulations instead of w.e.f. 1-1-92 on completion of 
their four years service on 31-12-91 and in any event it will 
have to be directed to promote 110 Rigmen of that batch 
accordingly as per their seniority in case there were no 154 
vacancies on relevant date and to give them all monetary 
and other benefits flowing therefrom. 

22, So far as second demand is concerned, it is quite clear 
from the above stated admitted facts that eventhough as per 
the provisions of the Regulations, there is no post of Assis¬ 
tant Technician (ROM) or Drilling Assistant Gr. Ilf below 
the post of Rigmen in drilling discipline, the Management 
of the Commission’s Western Region appointed workmen 
as Assistant Technicians (ROM) in drilling discipline at its 
various projects, It is also an admitted fact that some 
workmen were directly appointed as Rigmen eventhough 
they were not employees of ONGC and some times the Man¬ 
agement had relaxed minimum years of experience from three 
years by one year, It is further an admitted fact that the 
workmen working as Assistant Technicians (ROM) were being 
paid overtime allowance of the grade of Rigmen in case of 
adsence of Rigmen but it Is equally an admitted fact that 
for appointment to the post of Rigmen which is 100 per cent 
by direct recruitment the qualifications and experience are 
that the post to be filled in bv recruitment from within ONGC 
and employees who are matric and possessing trade certifi¬ 
cate in Fitting/ Mechanic trades and have put in atleaat three 
years service in the pay scale of Rs. 370-10-460-12-520-15- 
580-20-640 and bis age should be 30 years and not relaxable. 
So, it appears that the tvorkmen who possessed the above 
qualifications but did not have any experience were being 
appointed by the Management of the Commission, Western 
Region by giving the designation as Assistant Technicians 
(ROM) because sucb posts of Assistant Technicians of that 
very pay scale with practically same qualifications and ex¬ 
perience were provided for in other disciplines as stated above. 
So, the Commission’s version is that it is n sample post and 
no person could be directly appointed as Rigmen but as these 
posts weie to be filled in from within ONGC and as candidates 
with required experience within the ONGC were not avail¬ 
able the sample posts were created and those candidates who 
were appointed as Assaifant Technicians (ROM) were neither 
departmental candidates when they joined the service nor 
they had three years experience at that time. So, Ihey topld 
not be directly anpointed as Rigmen from the date they join¬ 
ed service as Assistant Technicians (ROM) but all these Assis¬ 
tant Technicians (ROM) on completion of their three years 
years experience are being appointed as Rigmen in drilling 
discipline. When such experienced persons are required to 
be appointed as Rigmen in drilling discipline then obviously 
fresh appointees without such experience could not be directly 
appointed as Rigmen because they did not have any expe¬ 
rience ar prescribed in the Regulations. As stated earlier, 
it might be that on some occasions thev might have worked 
as Rigmen or even some candidates might have been directly 
appointed as Rigmen in drilling discipline but such exceptions 
cannot be made a rule and so the Assistant Technicians 
(ROM1 cannot be appointed as Rigmen from the date they 
joined service unless they rain the prescribed experience of 
three years as such an experience is must over and above the 
qualifications prescribed for the post of Rigmen. Even if 
it is assumed that the Management of the Commission, West¬ 
ern Region is taking work as that of Rigmen from the work¬ 
men who are appointed as Assistant Technicians (ROM). 


such work would not be for all the time but the .same would 
ho for some time and that would not entitle such workmen 
lo give them direct appointment as Rigmen from the date 
of theu' joining the service. At the best, they would he 
cnlitled to some allowance more for doing the work of a 
higher-post but it appears from the above referred documents 
that they were being paid such allowances while the work 
of Rigman was being taken from them after some 
years practical experience. Atleast, such relaxation in the 
provisions of the Regulations dispensing with the experience 
aspect for direct appointment to the post of Rigman even to 
the entire class or category of cases is neither desirable nor 
permissible and il would nut be proper on the part of Ihc 
Tribunal to direct the concerned authority to relax such a 
provision in the Regulations because that lies entirely in the 
domain of administrative discretion. In my opinion, under 
soclions 11 and 11A of the Act powers of Industrial Tribu¬ 
nal in matters concerning condilions of service are that it 
can create new conditions of service or alter the existing ones 
only if the matter is not regulated by any provisions of law 
or rules or regulations made thereunder. But it has no juris¬ 
diction to deal with the matters covered by law or rules or 
regulations made thereunder and to make an award directing 
employer to regulate conditions of service of its workmen 
otherwise than in accordance with the statutory provisions 
of law. So, the demand of the Association lhat the Assistant 
Technicians (ROM) working as Rigmen since the dale of 
joining of their deserve should be appointed as Rigmen can¬ 
not be justified as it is not legal, proper, reasonable and 
just and that demand is in clear violation of the relevant 
provisions of the regulations which provide for minimum 
number of years experience. Morely because there is no 
provisions in the regulations in drilling discipline for such 
posts of Assistant Technicial (ROM) that would not neces¬ 
sarily mean that the workmen appointed In that discipline 
should bb appointed as Rigmen eventhough they have no 
experience as provided for the appointment of Rigmen. As 
observed earlier, such posts of Assislanl Technicians are pro¬ 
vided in other disciplines and so on that basis such posts 
were created and such appointments were made of the work¬ 
men who had necessary qualifications but no experience. While 
admittedly such workmen on completion of their three years 
service on gaining such practical experience are being ap¬ 
pointed as Rigmen. I am, therefore, not inclined to accept 
the second demand of the Association regarding appointment 
of the workmen appointed as Assistant Technicians (ROM) 
and working as Rigmen since their date of joining the service 
and the same is rejected. 

23. So far as third demand of the Association is concerned, 
the same being in connection with the second demand cannot 
be accopted for (he same reasons for which the second 
demand is not accepted and so it is not necessary to repeat 
those very reasons, Even otherwise the Tribunal cannot direct 
the Commission to create or abolish certain posts as such 
creation of abolition of posts is entirely within the domain 
of administrative function. So. third demand of the Associa¬ 
tion is neither legal nor justified. I, am, therefore, not inclined 
to grant it and the same will have to be rejected. 

24. In the result, I pass the following order: 

ORDER 

(i) The first demand of the Association is hereby accepted. 
The Management of the Commission, Western Region. Gujarat 
is hereby directed to grant promotion to 154 concerned work¬ 
men of 1985 batch working as Rigmen as Topmen in drilling 
discipline w.e.f. 1-1-90 on completion of their four years 
service on 31-12-89 by relaxation of the provisions of the 
regulations instead of w.e.f. 1-1-92 on completion of their six 
years service on 31 12-91 and in any event it is directed to 
promote 110 Rigmen of that batch accordingly as per their 
seniority in case there were no 154 vacancies on relevant 
date and to give them all monetary and other benefits fiowmg 
therefrom within three months from the date of publication 
of (his award. 

(ii) While the second demand of the Association to appoint 
the workmen appointed as Assistant Technicians (ROM) 

working as Rigmen in drilling discipline in the Commission’s 
Western Region, Gujarat since their date of joining service 
is hereby rejected. 
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(iii) Similarly, the third demand of the Association for 
abolition of the post of Assistant Technician (ROM) or drill¬ 
ing Assistant Or. Ill below the post of Rigman in drilling 
discipline is hereby rejected. No order as to costs. 

V. H. THAKORE, Presiding Officer 

Secretary 

Ahmedabad, 11th March, 1993. 
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2. The case of the said workman Shri A. B. Bansode as 
disclosed from the Statement of Claim (Ex. 2) Died on his 
behalf by the Secretary of the Transport & Dock Workers’ 
Union, Bombay, in short, is thus : 

The said workman Shri A. B, Bansode was in the conti¬ 
nuous service with M|s. Sylvester & Co,, Bombay 
from the year 1974 to 4-11-1987 i.e. for about 13 
years. On 4-11-1987 the workman was late in re¬ 
porting to his duty, as the local train by which he 
used to come was late on that day. However, the 
said company without enquiring into the cause re¬ 
garding the late attendance of the workman, prevent¬ 
ed him from joining to the duty or to sign the 
muster roll, and was forced to go out of the office, 
and he was told orally that his services were termi¬ 
nated from that date. His services were terminated 
by the company without following the due process 
of law. In the meantime the company was demand¬ 
ing the letter of resignation from him under threats. 
As the company did not thereafter allow him to 
resume his duties, he approached the union in ques¬ 
tion, and that union raised the industrial disputes 
before the Regional Labour Commissioner (Central) 
Bombay. As the conciliation proceedings ended in 
failure, the Central Government made the reference 
as above to this Tribunal. 

3, The said union further alleged thus :— 


New Delhi, the 16th April, 1993 

S.O. 909.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Cemral Government In¬ 
dustrial Tribunal, Bombay No. 2 as shown in the Annoxqrc 
in the Industrial Dispute between the employers in relation 
to the management of M|s. Sylvester & Co. Bombay and 
their workmen, which was received by the Central Govern¬ 
ment on the 7-4-93. 

[No. L.-31012|3|90-IR (Misc.)] 
B. M. DAVID, Desk Officer 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

PRESENT 

SHRI P. O. APSHANKAR 
PRESIDING OFFICER 
Reference No. CGIT-2|9 of 1990 

PARTIES : 

Employers in relation to the management of M/s. 
Sylvester and Co., Bombay. 

& 

Their Workmen 

APPEARANCES : 

FOR THE MANAGEMENT : —Shri P. M. Palshikar & 
Shri A. M. Pota, Advocates. 

FOR THE WORKMAN Shri S. R. Wagh Advocate, 
INDUSTRY : Clearing & Forwarding Agent. 

STATE : Maharashtra, 

Bombay, dated the 23rd March, 1993 

AWARD 

The Central Government by their order No. L-31012|3|90- 
IR (Misc.) dated 9-6-1990 have referred the following indus¬ 
trial dispute to this Tribunal for adjudication under Section 
10 (1) (d) of the Industrial Disputes Act, 1947. 

"Whether the action of the management of Messrs Sylves¬ 
ter & Co,, Bombay, a licensed Clearing & Forward¬ 
ing Agent, Operating in the major port of Bombay 
m terminating the services of Shri Arvind Bansode! 
Peon, w.e.f, 4-11-1987 Is justified. If not. what relief 
is the workman concerned entitled to ?’* 

955 GI/93 —2 


While the said workman was in the continuous services 
of that company for about 13 years, he was work¬ 
ing there honestly. However he used to be occasio¬ 
nally illtreated by the company. However he used 
to tolerate the 111 treatment, as ho was interested 
in continuing with his service. A couple of days 
before the termination of his services, he was forced 
by the company to sign some papers without the 
contents thereof being explained to him. However, 
he did not complain or report about it, as he was 
interested in saving his job. While the dispute in 
question was pending before the Regional Labour 
Commissioner (Central). Shri Paul Fernandes, the 
Senior Partner of the said company called the work¬ 
man to his office and asked him to withdraw his 
industrial dispute before (he Regional Labour Com¬ 
missioner regarding his reinstatement in service, and 
he further told the workman that if he would agree 
to that proposal, he would be paid all his legal 
dues, and that he would also be provided with a 
suitable job in the company’s sister concern. Shri 
Paul Fernandes told the workman that he should 
take the decision in the matter on the spot, and in 
case he would turn down the proposal, he would 
lose his terminal benefits as well as other job that 
was offered to him. The workman being in financial 
difficulty and as he was induced by the senior part¬ 
ner of the company, he accepted the offer, and be 
was paid some amount towards the terminal benefits. 
The workman did not however report about it to 
the union or to the Regional Labour Commissioner, 
as he was anxious to get the other services from 
the company. However as the company failed to 
comply with the said oral promise of giving the 
other job to him. the workman approached the 
Rogionnl Labour Commissioner requesting him for 
the further intervention in the matter. The Regional 
l abour Commissioner forwarded the original file to 
the Assistant Labour Commissioner (Central) 
Bombay for further action in the matter. As the con¬ 
ciliation proceedings before the Assistant Labour 
Commissioner failed, the Central Government made 
the reference as above. Th3 company stated before 
the conciliation officer that the said workman had 
resigned his job. that be was paid ail bis lega’ dues, 
and that he passed the necessary receipt in that 
respect. However, it is not true that the workman 
resigned his post. As the workman was left no other 
alternative, he accepted the terminal benefits and 
passed the necessary recelpr. As the company pot 
possession of that receipt from him. the offer re¬ 
garding the other job was withdrawn by the/ com¬ 
pany. The union, therefore, lastly praved that this 
Tribunal should bold that the termination of the 
services of the said workman is unjust and illenal, 
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and should direct the company to reinstate him in 
services with full back wages and continuity of 
services w.e.f. 4-11-1987. 

4. Mis. Sylvester & Co., Bombay, i.e, the company in 
question by their Written Statement, (Ex. M13.) opposed the 
■aid claim of the union, and in substance, contended thus : 

The said company in doing the business of shipping, 
clearing, forwarding etc. in Bombay. It is a partner¬ 
ship firm registered under the Indian Partnership 
Act, and has its registered office at Fort, Bombay. 
That company is doing the business in the city of 
Bombay only, i.e. in tne State of Maharashtra, and 
as such the appropriate Government in the matter 
under Section 2(a) of the Industrial Disputes Act 
is the State Government for that company, and 
not, the Central Government, Therefore, this Cen¬ 
tral Government Industrial Tribunal has no juris¬ 
diction to decide the present reference, No industrial 
dispute, as contemplated under Section 2(k) of the 
Industrial Disputes Act, exists between the said com¬ 
pany and the said workman, as that workman had 
resigned his services from the company by his tetter 
dated 3-11-1987. The said workman was appointed 
as a peon in that company on 4-11-1974, and was 
in their services till 3-11-1987. On 3-11-1987 that 
workman tendered a letter of resignation to the 
company stating that he did not wish to continue 
in the services of the company and ns such the 
company should accept his resignation letter with 
immediate effect. By that letter he further requested 
the company to pay him his other dues i.e. ihe 
gratuity amount and bonus etc. At the time the 
said workman tendered his resignation, he orally 
told the company that as he wanted to leave Bombay 
and settle at his native place permanently, he did 
not wish to continue further in the services of the 
company, and that his resignation be accepted 
w.e.f. 4-11-1987, Thereafter on 27-11-1987, the 
company informed him that they had accepted his 
resignation w.e.f. 4-11-1987, as desired by nim. He 
was also asked to collect the necessary amounts due 
to him. i.e. the amounts of gratuity etc. from the 
company. The company further asked the work¬ 
man to give his correct residential address so as 
to enable the company to send the amount of bonus 
to him of the year 1987. The workman accept¬ 
ed all his wages till 3-11-1987, and passed the 
necessary receipts. Thereafter on 29-12-1987, the 
company paid him the gratuity amount of Rs. 6,776, 
and the the bonus amount of Rs. 2,430 by cheques. 
The workman after accepting the cheques passed the 
receipt to the company stating that he had no claim 
of whatsoever nature with the company as he had 
received the amount in full and final settlement of 
the dues. 

5, The said company then denied in their Written State¬ 
ment the allegation of the workman that on 4-11-1987 the 
workmen recorded late for duty due to the late running of 
the local train, or that the company then prevented him from 
joining his duty, or did not allow him to sign the muster roll, 
or forced him to go out of the office, or orally told .him that 
his services were terminated. 

The company further denied the allegation of the worker 
that the company was demanding a letter of resignation from 
him under threats. The company also denied that the said 
Workman was wo king honestly or that occasionally he used 
to be illtreated by the company, or that a couple of days 
before the termination of his services, he was forced to sign 
some papers under coercion without the contents thereof 
being explained to him. Tre company denied the workman’s 
allocation that Shri Paul Fernandes, the Senior Partner of 
the company, called hm to his office and asked him to 
withdraw his industrial dispute pending before the Regional 
abour Commissioner, or Mr, Fernandes further told the work¬ 
man that in case the workman would agree to his proposal, 
he would he paid all his legal dues, or that he would he 
provided with a suitable job in the company’s sister concern 
or elsewhere, or that Shri Fernandes then told the workman 


to take the decision on the spot or otherwise the workman, 
would loss his terminal benefits as well as the job offered 
to him. The said company lastly contended that the said 
workman himself voluntarily resigned his post, and as such he 
is not entitled to claim any relief from the company. The 
said company, therefore, prayed for the rejection of the 
prayer of the union. 

6 . The Issues framed at Ex. 11 are : 

(1) Whether the Present Central Government Industral 
Tribunal has jursdiction to decide the present refe¬ 
rence? 

(2) Whether no industrial dispute, as contemplated 
under Section 2 (k)' of the Industrial Disputes Act, 
existed or exists between the said workman and the 
company in question ? 

(3) Whether the workman himself had resigned from 
the service of the said company by his letter dated 
3-11-1987? 

(4) Whether the services of the workman Shri Arvind 
Bansode were terminated by the management with¬ 
out following the due procedure as per the law? 

(5) Whethor the action of the management of Messrs 
Sylvester and Company, Bombay a licensed Clear¬ 
ing and Forwarding Agent, operating in the major 
port of Bombay, in terminating the sarvices of Shn 
Arvind Bansode, Peon, w.e.f. 4-11-1987 is justified. 

(6) If not. what relief is the workman concerned entitled 
to? 

(7) What Award? 

7. My findings on the said Issues are : 

(1) Yes. 

(2) industrial dispute existed 

(3) No. 

(4) Yes. 

(5) No. 

(6) As per Award Below. 

(7) As per below. 

REASONS 

8 . The workman Shri Arvind Bajrang Bansode filed his 
affidavit (Ex. W-16) in support of h ! s case, and he was cross- 
examined on behalf of the management. Shri A. Paul Fer- 
nundev the partner of M/S. Sylvester & Company, filed his 
affidavit in support of the case of the management at Ext. M/23 
23 and he was cross-examined on behalf of the workman. The 
management examined one more witness on their behalf at 
Ex. M]26. He is the hand writing expert Shri M. S. Wagh. 
The disputed signatures “A. B. Bansode” of the workman 
below the letter of dated 3-11-1987 (Ex, M|4) was sent to 
the said hand writing expert frrr his examination. He com¬ 
pared hat sigr.imre with the other admitted signature's of 
the workman and found tbnf the disputed signature below the 
letter of resignation of 3-11-1987 is of the workman, Even- 
though the workman stated in his affidavit that the signature 
below the said letter of resignation is rot his, in the State¬ 
ment of Claim he had stated that the management had ob¬ 
tained certain documents from him by force. As such the 
said workman thereby implidely had admitted his .signature 
below the letter of resignation dated 3-11-1987. T, therefore, 
find that the signature below the said letter of resignation 
dated 2-11-1987 (Ex, MJ4) is of the workman Shri A.B. 
Bansode. 

9. TSSUNE NO. 1 : 

According to the management, the present Central Gov¬ 
ernment Industrial Tribunal has no jurisdiction in (lie matter 
but that the appropriate government in the matter is the 
Maharashtra Government, and as such the Maharashtra Gov¬ 
ernment Industrial Tribunal is the proper court in the matter 
and has jurisdlcion to decide the present reference. It was 
stated on behalf of the workman that a reference between 
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the said management, i.e. the M[s. Sylvester & Co. and a 
workman by name Shri R. G. Gaikwad was made to this 
Central Government Industrial Tribunal in Reference No. 
CGli-2/55 of 1987, and that th's Tribunal by its Award part 
I dated 1-9-1989 found that the Central Government Indust¬ 
rial Tribunal is the proper Tribunal having jurisdiction in the 
matter. According to the management, they have challenged 
the said Award before the High Court. However so long 
as it has not been set aside, it is binding on the manage¬ 
ment, and as such the present Central Government Industrial 
Tribunal is the proper Tribunal in the matter. Apart from 
that, the management’s witness stated in his cross-examina¬ 
tion thus : 

“His association i.e. the Bombay Custom house Agent’s 
Association used to sign the Settlements on behalf 
of its members before the Regional Labour Commis¬ 
sioner (Genral). No settlement was signed by the 
said Association before the Maharasrtra Government 
Labour Commission. The Muharashti a Government 
1 about Commissioner had never intervened in 
the matters. The disputes between the said mana¬ 
gement and the workmen have been referred to and 
have been adjudicated by the Central Government 
Industrial Tribunal since the last many years." As 
such I find that the presold Central Government In¬ 
dustrial Tribunal is the proper court in the matter 
and has jurisdiction to decide the present reference. 

Issue No. 1 is, therefore found in ihe affirmative. 

10. ISSUE NO. 2; 

According to the management, no industrial dispute, as 
contemplated under Section 2(k) of the Industrial Disputes 
Act, existed between the said workman and the company in 
question. According to the workman, his services were 
abruptly terminated by the management w.e.f. 3-11-1987. 
According to the management, the said workman himself had 
resigned from the services of the said company. As such the 
dispute relates to the terms and conditions of services of 
that workman. As per Section 2(k) of the Industrial Dis¬ 
putes Act, an 'industrial dispute’ means any dispute or diffe¬ 
rence between the employers and workmen, connected with 
the employment or non employment or the terms of emp¬ 
loyment or with the conditions of labour of any person.” X, 
therefore find that an industrial dispute existed between the 
said workman and the management. 

ISSUE No. 2 is, therefore found accordingly. 

11. ISSUE NOS. 3, 4 and 5 

The workman Shri A. B. Bansodc in substance, stated in his 
affidavit (Ex. W/16) thus : 

“He was employed as a peon with the said management 
in 1974. On 4-11-1987 he reported late on duty, 
and a» such, ho was not allowed to resume his 
duty, and he was orally told by the management 
that his services were terminated. Thereafter he 
raised the industrial dispute with the Assistant Labour 
Commissioner. While that dispute was pending 
there, Shri P. Fernandes, the Senior pariner of the 
company, called him to his office and offered a suit¬ 
able job to him in the sister-concern of the com¬ 
pany on the condition that he should accept his legal 
dues and would withdraw the indusrial dispute. As 
he was is financial difficulty and was unemployed, 
he accepted that offer and also legal dues paid to 
him. Howefver thereafter the company jdid not 
furnish any other job to him for a long time. Hence 
he sent a letter to the Regional Labour Commis¬ 
sioner in September 1989 requesting him to persue 
with the matter.” I find that in view of the documen¬ 
tary evidence on record as below, the case of the 
workman as above is quite acceptable and believ¬ 
able. 

12. Ex. MJ18 is a letter dated 22-3-1982 by the said work¬ 
man to the mangement, which stated that, "in future he would 
not repeat similar mistakes, failing which disciplinary action 


might be taken against him and his services might be termi¬ 
nated.” 

Ex. M|19 is the memo issued by the management dated 
10-6-1980 to the workman under which he was warned and 
was further told that his services would be terminated on the 
spot, if the remains absent from work without 
leave in future. 

Ex. M/22 is a letter dated 21-5-1986 by the workman to 
the said management, wherein the workman stated that dur¬ 
ing the years of 1985 and 1986 he was on excess leave period 
He tminer stated that he had purchased a room in January, 
1985 and he was to pay the necessary interest on the 
amounts of R‘>. 3000 to Rs. 4000 borrowed by him from a 
pathan, due to fear of the said pathan mid as his children 
were not keeping good health, he was on leave for a larger 
period, and as such he may be excused for the name and 
ihat he would not remain absent in future. 

13, According to the workman, on 3-11-1987 due to the 
late runnning of the local trains ho attended late for duty 
in the office, and the management then immediately terminated 
his services and did not allow him to resume his duties. I 
find Ihat as the past service record of the workman was had 
as above, the management abruptly terminated the services 
of tlie said workman orally and did not allow him to resume 
his auty and work in the office on that day. Therefore, the 
case of the management that the workman himself resigned 
from services by his letter of rev. i gnat ion dated 3-11-1987 
(Ex. M/4) cannot be accepted. This letter of resignation 
dated 3-11-1987 states that "As I do not wish to continue 
to service in your organisation, please accept my resignation, 
with immediate effect. Kindly pay my duos like gratuity, 
leave pay if any, bonus payable upto date etc.”. This letter 
of resignation is in English, and is a typed letter. In case 
the workman had really resigned from the services of the 
company, he would have sent his letter of resigration in 
Maralhi, as he had sent some other letters to the cempany 
in the past in Marathi, and would not have sent an English 
typed letter lo the company. Further the words apeparing 
in that letter of resignation, “kindly pay my dues like gratuity, 
leave pay if any, bonus payable upto date" are not expected 
of an ordinaty workman like a peon Ex. M-5 is the letter dated 
27-11-1987 under which the workman’s letter dated 3-11-1987 
ol resignation was accepted w.e.f. 4-11-1987, Ex. W-21 is 
a letter dated 14-1-1988 sent by Ajit Sane, i.e. a Steno¬ 
grapher in the said company to the workman at his native 
place in district Sangali. By his letter Ajit Sane, i.e. an 
employee of the said company informed the workman that 
"Shri Paul Saheb (i.e. the Partner of the said company) had 
orally told you that you would again be taken back in 
services as a temporary employee, but that in the meeting 
held subsequently, it is decided that you are not to he taken 
back in services, and hence you should not come to Bombay 
and bo at your native place and he in search of services 
there”. Therefore th.v letter clearly supports the case of 
the workman that during the conciliation proceedings the 
officer of the management had orally told the workman that 
he would be taken hack in services again in case he would 
withdraw his case and would accept the ncoessarv amounts. 
Therefore the workman’s contention in that respect before 
thh Tribunal cannot he considered as an afterthought, but 
is a genuine one. I. therefore, find in view of the docu¬ 
mentary evidence as above that the management firstly orally 
terminated the services of the said workman on 3-11-1987 
and did not allow him to work with the management, but 
later on when Ihe management realised that the said termi¬ 
nation of the workman was not valid, proper and legal, they 
pot prepared the said resignation letter dated 3-11-1987, and 
also the letter of acceptance dated 27-11-1987 (Exs, M-4 
n nd M-5) subsequently. Even though the signature on the 
letter of resignation is of the said workman, I find that he 
■ lid not voluntary submit it to the management, but it was 
obtained from him with his signature thereon, 

14. In case the workman had really voluntarily resigned 
from the services of the company, he would not have ap¬ 
proached his union and his union would not have approach¬ 
ed the Assistant Labour Commissioner (Central) for the 
intervention in the matter. But the fact that the industrial 
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dispute was raised before the Assistant Labour Commissioner 
tihows that the workman had not voluntarily resigned, but 
that his services were terminated by the management. There¬ 
after when the management found that the termination of 
services of the workman was not valid and legal, they gave 
him an oral assurance of reinstatement in services as is 
appearing from the abovesaid letter dated 14-1-1988 of Ajit 
Sane. There is no endorsement of granting or rejecting the 
resignation of the workman on that letter of resignation. 
There is only the rubber stamp of the company thereon. 
While the alleged letter of resignation Is dated 5-11-1987, 
it has been accepted by the management by the letter dated 
27-11-1987. In case the workman had voluntarily given 
that letter of resignation, the management would have ac¬ 
cepted it immediately, and would not have waited for 3 
weeks more. This also showr, that, that letter of acceptance 
was prepared subsequently. While the alleged letter of re¬ 
signation dated 3-11-1987 was accepted by the management 
by the letter dated 27-11-1987, the union’s secretary sent a 
letter to the management on 7-12-1987 i.e, only within 10 
days after the acceptance letter of the management dated 
27-11-1987, By this letter dated 7-12-1987 the secretary of 
the workman's union protested against the action taken by 
the maangement and it was further mentioned in that letter 
that, “it is undersood that you are forcing him to submit 
resignation”. This sentence also clearly indicates that the 
alleged letter of resignation dated 3-11 198 7 and the letter 
of acceptance date\l 27-11-1987 were prepared by the man¬ 
agement subsequently to the union’s letter dated 7-12-1987. 
This letter dated 7-12-19S7 of the union further stated that 
certain documents were obtained by the management from 
the workman under force. As such the workman’s conten- . 
tion In that respect now before this Tribunal cannot be 
considered as a false one, but has much subs dance therein. 
After sending the letter dated 7-12-1987 to the management, 
the Secretary of the workmans’ union sent a letter dated 
15-12-1987 (Ex. W/13) to the Regional Labour Commis¬ 
sioner complaining about the illegal act of the management. 
This letter dated 15-12-’ 987 has been sent, by the union to 
the Regional Labour Commissioner only within three weeks 
after the acceptance of the letter of resignation by the 
management on 27-11-1987. This also shows that the work¬ 
man himself had not submitted any letter of resignation 
voluntarily to the management, but that the management 
had not allowed the workman to resume his duties on. 
3-11-1987 and had orally terminated his services from that 
day. The receipt dated 29-12-1987 (Ex. M-7) states that the 
workman had received his gratuity amount of Rs. 6776 and 

the Bonus amount of Rs. 2430 by the cheques 

dated 5-12-87 and 17-12-1987. However, as noted 
above, the receipt In that respect is dated 

29- 12-1987, and these amounts were credited to the Saving 
Bank Account of the workman in the Bank of Baroda on 

30- 12-1987 (Ex, M[8), Thus It Is quite clear that the said 

amounts were in fact given by the management ta the work¬ 
man after the union had sent the letter to the company on 
7-12-1987 and had sent the application to the Regional 

Labour Commissioner on 15-12-1987. Ex. W/15 is a letter by 
the workman dated 7.8-9-1989 to the Secretary of his union. 
Tn this letter the workman stated that, "while his matter was 
pending before the conciliation officer, Shrl Fernandes called 
him to the office and asked him to withdraw his case and 
told him that he would be given Wn opportunity of service 
in the sister concern of the company, and that as per Ihe pro¬ 
mise of the said officer, he withdrew his case and settled his 
duos, but that the management did not give him any job in 
the sister concern. Therefore this letter also rhovv that the 
contention of the workman In that respect before this Tribunal 
is pot an after thought but is a genuine one. By the said letter 
the workman had reouested his union to advise him in the 
matter for further action. 

15. Therefore for the abovesaid reasons and the circum¬ 
stances mentioned above, I find that the workman himself 
bud not resigned from the services of the companv by his 
letter dated 3-11-1987. but that the company itself had 
orally terminated his sendees from that date without follow¬ 
ing the due procedure. Admittedly no notice of one month 
or one month’s pay in lieu of notice was given by the 
management to the workman before the termination of his 


services and he was also not paid the noccsr&ry retrenchment 
compensation, even though he had completed about 12 years 
of service with the management. As such the said termination 
of his services by the management is quite unjust, improper 
and illegal. Therefore the workman is entitled to reinstate¬ 
ment in services with full back wages and the continuity of 
sendees and all consequential benefits of service w. e. f. 
4-11-1987. 

Issues Nos. 4, 5 and 6 are therefore found accordingly. 

In the result the following award is passed 
AWARD 

The action of the management of Messrs Sylvesters and 
Co., Bombay, a licensed Clearing and Forwarding Agent. Ope¬ 
rating in the major port of Bombay, in terminating the sendees 
of Shri Arvind Bhatoda, Peon, w.e.f, 4-ll-’987, is not Just, 
proper and legal. 

The management is hereby directed to reinstate the said 
workman in services w.e.f. 4-11-1987 and to pay him all the 
back wages due from 4-11-1987 till the date of his reinstate¬ 
ment in service with all consequential service heneflts. This 
parties to bear tboir own costs of this reference. 

Sd./- 

P. D. APSHANKAR, Presiding Officer. 
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New Delhi, the 22nd April, 1993 

S.O, 910.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Emakulam as shown in the Annexure in 
the Industrial Dispute between the employers in 1 elution to 
the management of the Cochin Custom, Home .'.gents Asso¬ 
ciation and their workmeu, which was received by the Central 
Government on the 15th April, 1993. 

INo. L-.35CI 1[14|88-DIII(B)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR COURT, 
ERNAEUIAM 

(Labour Court, Ernakulam) 

Friday, the 26th day of March, 1993 

PRESENT : 

Shri M. V. Viswanathan, B.Sc., LL.B., 

Presiding Officer. 

Industrial Dispute No. 6 of 1991(C) 
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between 

The Hon’ble Secretary, Cochin Customs House Agents 
Association, Indira Gandhi Road, Wcllingdon Island, 
Cochia-682009, Kctnla. 

AND 

The Manager, M/s, Airfreight Pvt. Ltd., Haleybuda 
Bldgs., 2nd Main Road, Wcllingdon Island, Cochin- 
682002, Kerala. 

REPRESENTATIONS : 

Sri B. S. Krishnan, 

Advocate, Ernakulam. 

... .For Management. 

Sri P. Jacob Varkhesc, 

Advocate, Selman Chambers, 

A. L. Jacob Road, Ernakulam. 

. . . .For Workmen. 

AWARD 

'Phis industrial dispute was referred by the Central Gov¬ 
ernment as per the order No. L-35011/14/88,D-III(BXIRM) 
dated 26-6-1991. The dispute is between the management of 
M/s, Cochin Customs House Agents Association and their 
workmen. The issue referred for consileration is “Whether* 
the action of M)s. Cochin Customs Agents Association, 
Cochin-9, Kerela in demanding Rs. 3,581.44 paise (Rupees 
three thousand live hundred eighty one and paise forty four 
only) towards tally wages from M/s, Airfreight Pvt. Ltd., 
Customs House Agent, Cochin-3 even though they have not 
utilised the services of shipment tally clerks of the Asso¬ 
ciation is justified. If not, to what relief M/s. Airfreight Pvt, 
I td. are entitled 1” 


2 . In pursuance to the order of refedcnce, notice was 
issued to the Cochin Customs House Agents Association and 
M/s. Airfreight Pvt, Ltd., Customs House Agent. Both the 
parties entered appearance. But M/s. Airfreight Pvt. Ltd. did 
not file any statement of claim. 

3, The Cochin Customs House Agents Association filed a 
written objection contending as follows :— 

The reference is not maintainable in law or on fuels. The 
subject matter of reference is not an Industrial Dispute as 
defined in Sec. 2(k) of the I.D. Act. There was a concili¬ 
ation settlement entered into between the representatives of 
the employees and shipment tally clerks in Cochin Port Trust, 
thereby a pool of tally clerks were constituted. The Customs 
House Agents have to avail the service of the tally clerks in 
the pool. The administration of the pool is vested with the 
Cochin Customs House Agents Associalhl. M/s. Airfreight 
Private Limited have actually availed the services of the 
Tally Clerks in die pool and that is wh/ they were demand¬ 
ed Rs. 3,581.44 and obtained a receipt, The payment of 
wages and other fulfilment of service conditions of the tally 
clerks arc to be discharged by the Association. That is why, 
the demand is made and the payment is accordingly effected 
also. The present reference itself has become infructuous. 
Hence, the M/s. Cochin Customs House Agents Association 
prtycj for passing an award in their favour. 

4. When the matter came up for consideration, there was 
no representation from the side of M/s. Airfreight Private 
Limited. Customs House Agent. So, they were declared ex¬ 
perts M|s. Cochin Customs House Agents Association filed 
an affidavit in support of their case pleaded in their written 
statement. There is no contra evidence available from the 
side of M/s. Airfreight Private Limited. The conduct of M/s, 
A'rfieijrbi Private limited would give an indication that at 
present they have no dispute in this matter. It Is catcgori- 
rallv contended by M/s. Cochin Customs HoiNe Agents Asso¬ 
ciation that M/s. Airfreight Private limited have actually 
availed the services of the Tally Clerks in the pool and that 
h why a sum of Rs. 3,581.44 was demanded and obtained 


from M|s. Airfreight Pvt. Ltd. Thus it can be seen that the 
said amount of Rs. 3,581.44 has already been paid by M/s. 
Airfreight Private Limited. This would give anotner indi¬ 
cation that the present reference has become infructuous. So, 
this court Is of the view that the action of Mjs Cochin Cus¬ 
toms House Agents Association demanding Rs. 3,581.44 to- 
'his court is of the view that the action of M/s. Cochin Cus¬ 
toms House Agents is justified, It is further to be noted that 
there is no evidence forthcoming from the side of M/s. Air¬ 
freight Private Limited to establish their case that they have 
not utilised the services of Shipment Tally Clerks of the Asso¬ 
ciation. The payment of the said amount by M/s. Airfreight 
Private Limited would give a cleat indication that they have 
utilised the services of the Shipment Tally Clerks of M/s. 
Cochin Customs House Agents Association. Hence, this 
Court is pleased to pas* an award in favour of M|s. Cochin 
Customs House Agents Association, that their action in de¬ 
manding Rs. 3,581.44 is justified. 

5. In the resuft, the action of M/s. Cochin Customs House 
Agents Association in demanding Rs. 3,581 44 (Rirepees three 
thousand five hundred eightyone and paise. forty four Only) 
from Mi|s. Airfreight Private Limited I s justifiable, M[s. Air¬ 
freight Private Limited is not entitled to any relief in this 
matter. An award is passed accordingly. 

Ernakulam, 

26-3-1993. 

M. V. VTSWANATHAN, Presiding Officer 
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New Delhi, the 19th April 1993 

S.O. 911.—In pursuance of Section 17 of ihc ln- 
dustrial Disputes Act, 1947 f]4 of 1947), the 
Central Government hereby publishes the Award of 
Hie Central Government Industrial Tribunal, New 
Delhi as shown in the Anncxurc in the Industrial 
Dispute between the employers in relation (o ihc 
management of Syndicate Bank and their workmen, 
which was received b' 1 Ce Central Government on 
15-4-1993. 

[No. L-12012|214|86-DII A.l 
V. K. VENUGOPAI. AN, Desk Officer 

BEFORE SHRI GANPATI SHARMA; PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NEW DELHI 

I.D. No. 71186 

In the mailer of dispute between 

Shri Padam Chantl Gupta son of Shri Nanak 

Chand. resident of F-136-C, Laxmi Nacar. 

New Delhi 
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Versus 

The Dy. General Manager, Syndicate Bank, 
Bhagwan Dues Road, Sarojini Nagar, New 

Delhi. 

APPEARANCES : 

Shri B. S. Charya alongwith the workman. None 
for the management. 

AWARD 

The Central Government in the Ministry of Lab¬ 
our vide its Order No. L-12012|214|8o-D. 11(A) 
dated 12thi 15th September. 1986 has referred the 
following industrial dispute to this Tribunal lor ad¬ 
judication : 

“Whether the action of the management of Syndi¬ 
cate Bank in dismissing Shri Padarn Chand 
Gupta, Clerk vide its Order dated 11-1-75 
is justified? If not, td what relief the work¬ 
man concerned is entitled ?” 

2. The brief facts of this dispute are that the work¬ 
man was originally appointed as Class IV employee 
with the Management in August, 1970 and was pro¬ 
moted as probationery clerk in November, 1971, He 
was transferred to Gajrola branch as probationery 
clerk. On the night intervening 23|24-2-72 fire broke 
out in the branch office. The workman was suspended 
on 1st of March, 1972. Pressure was put on him to 
resign which he refused and his order of suspension 
was revoked on 19-4-73. He was charge sheeted on 
30-5-T3 and he submitted his explanation which was 
not found satisfactory and an Enquiry Officer was 
appointed on 4-8-73. Another charge sheet \yas serv¬ 
ed upon him on 17-10-73 containing serious allega¬ 
tions of misconduct relating td misappropriation of 
funds and the enquiry officer earlier was requested 
to enquire the charges contained in the second charge 
sheet also and recommend suitable punishment. The 
eflquiry officer accordingly conducted investigation of 
the charges and submitted his report recommending 
dismissal of the workman from service. The charge 
sheet runs as follows :— 

“It is reported that : 

1. While investigation was going on in the 

Branch, in the month of February 19 72, 
into the alleged destroyal of Branch re¬ 
cords you were found preparing unautho- 
risedly and without observing the prescrib¬ 
ed procedures, a duplicate D|D for Rs. 4.300 
(Rs. Four thousand and three hundred 
only) favouring M|s. Vanaspathi Syndicate. 

You were full aware of the fact that D|D for the 
same amount was already issued to the party con¬ 
cerned on the same day itself and hence your action 
was calculated attempt, to defraud the Bank, 

You are, therefore, charged with the gross misconduct 
of an “act prejudicial to the interest of the bank” 
vide Clause 19.5 (j) of the Bipartite Settlement. 

2. Though you bad wound up your S. B. 
Account No. 631 at the Meerut Branch of 
the Bank, the unused cheque leaves were 
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retained w'ith ydtu, which you made use of 
in accomodutiDg parties. For instance you 
had accommodated Mjs. Rajendra Electri¬ 
cals, who are one of your close relatives, 
by issuing one of such cheque leaves for an 
amount of Rs. 4700 (Rs. Four thousand 
and seven nundred only), facilitating tne 
party to get it discounted at National Grind- 
lay's Bank, New Delhi. 

The above act of yours, if proved true, makes you 
liable for the gross misconduct, viz., “Act prejudicial 
to die interest of the Bank”, vide Clause i9.5 (j) of 
the Bipartite Settlement. 

3. You were in the habit of taking away from 
the Branch important confidential circulars 
and papers to your room without the know¬ 
ledge or permission of the Manager and 
these were never returned. Some such con¬ 
fidential circulars and papers were recover¬ 
ed during search of your room by the police 
on 24-2-1972. 

In view of it we charge you with the gross-misconduct 
of an act “prejudicial to the interest of the Bank”, 
vide clsuse 19.5 (j) of the Bipartite Settlement. 

Written explanation or statement, in defence, if any 
shall be submitted within 7 days of receipt of this, 
failing which we will proceed further without mak¬ 
ing any reference to you.” 

On receipt of the report of the Enquiry Officer and 
his recommendation a show cause notice was issued 
to the workman in January, 1975 indicating the pro¬ 
posed punishment. The reply of the workman was 
not considered satisfactory and he was dismissed by 
the Disciplinary Authority from the service of the 
bank on 17-1-75. The workman preferred an appeal 
to the Appellate Authority which was duly consider¬ 
ed and the workman was also given opportunity of 
personal hearing by the Appellate Authority who 
finally dismissed the appeal. 

3. The workman has challenged this enquiry and 
action of the management ojn the ground that the 
enquiry was not held in accordance with the terms 
settled in the Bipartite Settlement, charge sheets 
were vague for want of proper particulars, no list of 
witnesses documents and copies thereof were provi¬ 
ded to the workman and the affidavit of one Mr. U. 
Vijayendra Kukkilaya could not be looked into be¬ 
cause he was never produced for cross-examination. 

4. The Management in reply alleged that the en¬ 
quiry conducted was according to the rules. No vio¬ 
lation of the terms of settlement had taken place and 
full opportunity was afforded to the workman to put 
his case and defend the case befoire the enquiry offi¬ 
cer. The proceedings conducted by the Enquiry 
Officer were in a legal and fair manner ancl there w'as 
no violation of the order passed by the management 
which was according to law. 

5. The Management examined Shri P. Padma- 
kumar. Regional Manager MW1 and the workman 
himself appeared as WW1 in support of the evidence. 

6. I have heard representative fair the parses and 
have gone through the record. 

7. The representative for the management has urgd 
that the action of the management was fully justified 
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and the workman was not entitled to any relief. The 
enquiry was conduced in a lawful manner. Witnesses 
who were produced were allowed td be cross-examin¬ 
ed by the workman. He was given an opportunity 
to defend himself and lead defence if any. Tne punish¬ 
ment recommended by the Enquiry Officer was also 
according to the charges proved against him and the 
fairness and propriety of the enquiry conducted was 
beyond doubt. 

S. The workman representative on the other hand 
has urged that the enquiry was not conducted in a 
legal manner and the affidavit of Mr. Mokalia could 
not be looked into as he was not produced for cross- 
examination. The workman representative has also 
challenged the recommendation dtf the Enquiry Offi¬ 
cer regarding the punishment to be imposed upon 
the workman and there was no; specific order that 
(he two charge sheets were to be consolidated and 
tried together. The enquiry officer referred to some 
confessional statement allegedly made by the work¬ 
man. This confessional statement was neither refer¬ 
red to in the charge sheet nor was it put in the shape 
of document during the enquiry nor was it exhibited. 
He was influenced by the alleged confessional state¬ 
ment which has no legal \alue. The findings of the 
enquiry officer were perverse and violated the norms 
of fair enquiry and natural justice. He adopted a par¬ 
tisan attitude as be did not consider the objections 
raised by the workman regarding the validity of the 
charge sheet on the ground of vagueness and ambigui¬ 
ty. His conclusions were based on material which was 
not even sufficient to cast suspicious about the proof of 
charges against him and were based on surmises. The 
Enquiry Officer finding, therefore, were not worthy 
of reliance. 

9. After having gone through the points urged 
before me l am of the view that the enquiry con¬ 
ducted by the enquiry officer in this case was ac¬ 
cording to law and the workman has not been able 
to point out as to what act of the enquiry officer 
has prejudiced the enquiry or in what way the 
bona fides of the Enquiry Officer were doubtful. 
There is nothing worng in the holding of the joint 
enquiry by the enquiry officer in respect of the 
two charge sheets and there was not much force in 
the contention of the workman representative about 
this. The non supply of list of documents and the 
witnesses in advance was only technical objection 
does not carry much weight unless it was established 
that as a result of the said ommissions there has 
been any miscarriage cf justice or denial of afford¬ 
ing opportunity to defend himself. The point that 
the enquiry officer could not recommend punish¬ 
ment is able devoid of logic as it was a matter of 
record that the enquiry officer was specifically asked 
to recommend punishment. The most important 
point in the domestic enquiry was not the compli¬ 
ance with all technical requirements but whether 
there has been any miscarriage of justice or any pre¬ 
judice to the workman during the proceeding which 
in this case seeme to have been done fair and 
proper manner. 

10- The points regarding the alleged confessional 
(statement of the workman has al*> no legs to 
stand unon because these are anneXures supplied to 
the workman alongwith the charge sheets. These 
are in the hand of the workman himself 


which cannot be ignored and the procedure to be 
adopted in this regard is not that of criminal court 
to prove the details of the entire evidence beyond 
the shadow of doubt. The allegations are of serious 
nature and the bank was a financial institution of 
which faith and absolute faith was the foundation. 
The workman has misappropriated from the 
amounts of the various constituents of the bank 
and was guilty of serious charges. Full opportunity 
was afforded to the workman to produce his evi¬ 
dence as also to cross-examine the management 
witnesses. The workman also admitted during cross- 
examination that he was represented by the Union 
Leader and was also given copies of the documents 
statements and proceedings etc. On the basis of my 
discussion above 1 am of the opinion thqt the en¬ 
quiry conducted by the management was fair and 
proper. Allegations against the workman were 
proved which were of serious nature and the mana¬ 
gement had lost its faith in the workman and as 
such he could not be retained in the service of the 
bank. The punishment awarded was proportionate 
ate to the charges against the workman and there 
has been no violation of any principle of natural 
justice and law in the conduct of the proceedings and 
imposing of the punishment, T, therefore, hold that 
the act of the management was fully justified and 
the workman was not entitled to any relief. 

6th April, 1993. 

GANPATI SHARMA, Presiding Officer 
Central Govt. Industrial Tribunal, New Delhi 

Further it is ordered that the requisite number 
of copies of this award may Fe forwarded to the 
Central Govt, for necessary action at their end. 

6th April, 1993. 

GANPATJ SHARMA, Presiding Officer 
Central Govt. Industrial Tribunal New Delhi 
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New Delhi, the 20th April, 1993 

S.O. 912.—-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Calcutta 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of United Bank of India and their workmen, which 
was received by the Central Government on 19-4-93. 

[No. L-12012|254|90-IRB-II] 
V. K. VENUGOPALAN, Desk Officer 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 1 of 1991 

PARTIES : 

Employers in relation to the management of United Bank 
of India 

AND 

Their workmen. 

PRESENT : 

Mr. lusfice Manash Nath Roy, Presiding Officer. 
APPEARANCES : 

On behalf of Management—Mr. Anil Kumar, Law Officer 
of the Bank. 

On behalf of Management—Mr. Dipak Sarangi, Joint 
Secretary of the Union. 

STATE : West Bengal INDUSTRY : Banking 

AWARD 

The dispute, “Whether the action of the management of 
United Bank of India (hereinafter referred to as the said Bank), 
in reverting Sri Paltu Das (hereinafter referred to as the said 
employee), from the post of Cash Peon, a Special Allowance 
post, to a non-allowance post and that too, without resorting 
to section 9-A of the Industrial Disputes Act 1947 (hereinafter 
referred to as the said Act), if justified” was referred for adjudi¬ 
cation to (his Tribunal, by Order of Reference No. L-12012/ 
254/90-IR-B (II) dated December 26, 1990. 

2. After usual notices, the parties completed their pleadings, 
the particulars whereof, would be indicated hereinafter and 
they also tendered their evidence, in support of their respective 
cases. 

3. The case of the said employee was represented by the 
United Bank of India Employees Association (Central Com¬ 
mittee), which will hereafter be referred to as the said Union 
and they stated that, that the said employee, was working in 
the Old Ballygunge Branch of the said Bank since December 1, 
1988, on joining the services of the said Bank on Noveinher 
16, 1971. It has been stated that before such joining at the 
Branch as mentioned above, the said employee had worked 
at the Royal Exchange Place Branch of the said Bank (Ext. 
W-2) and ho submitted an option form (Ext. M-6) for his trans¬ 
fer to the said Bank, praying for his posting at Old Bally- 
gung» Branch or Broad Street Branch. In fact, he was at the 
Royal Exchange Place Branch from April 17, 1972 to 
January 21, 1988, on which elute when he was transferred 
to Old Ballygunge Branch. 

4. It was stated by the said Union that in accordance with 
such prayer for transfer, an order dated January 6, 1988, was 
issued and after being duly rolased from the Royal Exchange 
Place Branch, the said employee joined the Old Ballyoitnge 
Branch on (he date as mentioned earlier. Jt has been pointed 
out that one Asis Ranjan Roy, who was working as Cash Peon, 
at the said Old Ballygunge Branch of the said Bank, was trans¬ 
ferred fiom that Branch, in terms of his asking (Ext. M-4), 
by the Office Order, issued by the said Bank on December 
30, 1987 (Ext M-5) and thereby, he was directed to join at 
Dover Lane Branch of the said Bank and on acceptance of 
such order by said Sri Roy, a vacanev. f or the Cash Peon 
allowance post, occurred in that Old Ballygunge Branch on 
February 1, 1988 end for filling up such vacancy, the said 
Bank, issued the concerned order Ext, M-3 directing the said 
employee in work as Cash Pe<n until further orders. 

5. It was the case of the said Union that on May 23, T988. 
by Ext. W1, the authorities of the Old Bnllygunge Branch of 
the said Bank, by a letter of that date informed the Deputy 
Chief Officer, Personnel Department A^c.. of the said Bank 
to confirm suNi action and since February 1, 1988, the said 
employee was performing the iob of Cash Peon and was draw- 
ing/eniaymg the allowances of Cash Peon with hi s Pay Bill, 
from Eebruarv 1988 i e for about 580 days and as such, 
according to the said Union, the said employee had earned a 
status and also right to the post. 

6 . It has further been pointed out that the Old Bnllvgunge 
Branch of the said Bank, by order of February 1, 1988, in 
accordance with the provisions of paragraph 237 of Chapter 
VI of First Supllcment to the guideline for Staff Administra¬ 


tion Ext. M-8 (hereinafter referred to as the said guidelines), 
published on February 7, 1986 and then on September 21, 
1989, to the Old Ballygungo Branch authorities of the said 
Bank, to issue an Office Order Ext. M-ll, to direct one Sri 
Biswanath Ghosh towork as Cash Peon, in terms of the letter 
of September 13, 1989, which action, according to the said 
Union, has denied the said employee, his existing rights and 
previlages. Paragraph 237 of the said Ext. M-7 indicates 
that when a vacancy in a post warranting payment of special 
allowance arises due to death/resignation/retirement/termina¬ 
tion of service or for any reason, such allowance is to be 
allowed on the hasi'v of seniority provided that the senior 
most sub-stall is eligible for the post as per policy of the 
Bank from amongst the sub-staff whose names are on the 
muster roll of the branch/office, on the date when vacancy 
arises. (This will however, not be operative to paragraph 249 
of that Exhibit). 

7. The said Union has further stated that on October 20, 
1989, the authorities of the said Bank at Old Ballygunge 
Branch, directed the said employee, by an order of that date 
to refund the Cash Peon Allowance for the period from 
September 21, 1989 to September 30, 1989, which was paid 
to him along with his Pay Bill for the month of September 
1989, and by such action, as indicated earlier, the status and 
service conditions of the said employee has been claimed to 
have been changed and that too, according to the said Union, 
without following the procedure as indicated in section 9-A 
of the said Act and such action, has also been claimed to be 
not only malafide, but wms also devoid of any logic and cont¬ 
rary to the established policy of the said Bank. It has further 
been alleged that the said Bank had no such authority to alter 
the service conditions available and applicable to the said 
employee, The above order dated October 20. 1989, was 
produced and has been kept in the file. There was in fact, 
no dispute about the issue of the said order /direction. 

8 . The said Bank has filed their Written Statement on 
August 14, 1991 and has indicated that the employees of 
the said Bank are broadly classified in tw'O categories viz, 
(a) Officer employees and (b) workman staff and service condi¬ 
tions of the later of employees, are mteralia governed 
by the terms of employment as indicated in their letters of 
appointments, as well as the provisions of different Awards viz. 
Sastri Award, Dcsai Award, as notified by Industrywfse Bi¬ 
partite Settlement on October 19, 1966, as amended from 
time to time and those Awards and settlements, do lay down 
the scale of pay and other allowauces payable to the said 
workmen stall. It has been stated, however, and in terms 
of such settlement, certain categories of workmen staff arc 
provided with functional and special allowances, for discharg¬ 
ing certain duties or taking some responsibilities and so far as 
the members of the subordinate staff, paragraph 5.3 of the 
aforesaid Bipartite Settlement Ext. M-7, has enumerated certain 
category of workmen, who are required to discharge certain 
duties and take certain responsibilities, attached to such cate¬ 
gory of posts as listed in part II, as amended by Appedix of 
the said settlement, indicating, who would be entitled (o func¬ 
tional special allowance. It has further been stated that the 
said settlement haR also provided, special allowance as indi¬ 
cated in paragraph 5.4 to 5.12 of the concerned settlement 
Ext. M-7 and to the effect, that a workman will be entitled 
to such Special Allowance, so long as he is required to per- 
form the necessary duties, attracting such special allowance, 
have been indicated. It has also boon indicated, that however* 
the manner and method of appointment to the said post or 
assignment of duties temporarily, to a member of the work- 
men-staff as indicated in Appendix ‘B’, entitling Special Allow¬ 
ance, has been left with the Bank’s Management and no 
member of the Award staff, has any legal right to claim 
for assignment of such duty of special nature or appointment 
in the post, which carries special allowance, as a matter of 
course. As such, it has been claimed that there cannot be 
any Industrial Dispute in the matter of appointment to the 
post of Casb Peon or requiring him to perform such diffies, 
which were earlier allocated to him, purely on temporary 
basis. In fact, paragraph 5.4 to 5,12 of the said Ext. M-7. 
indicate the necessary Rules for payment and formalities, to 
receive such special allowance. 

9. In view of tho above, the said Bank ban claimed the 
Reference as made in this case, to be misconceived, more 
particularly when, there was really no reversion of the said 
employee from any post, which he was holding, suhstatitively. 
It has further been stated that functional special nllowarcc 
admissible to certain classes of workmen, who, in accordance 
with the terms of appointment, are required to perform certain 
duties or take certain responsibilities, as indicated in the Bi¬ 
partite Settlement, as indicated earlier. If has been pointed 
out that in this case, the withdrawal of Special Allowance, 
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which was allowed to the said employee, on being 
temporarily entrusted with duties of a Cash Peon, 
would not mean deversion or could be so and the 
said Bank has further said that such cntrustment was 
made mistakenly, as the said employe© was not 
eligible for such cntrustment, in accordance with the 
pievelant Rules for cntrustment, by the said Bank. 

10. Without waiving the above exceptions, the 
said Bank has stated that the general conditions appli¬ 
cable to all subordinate employees of the said Bank, 
in the matter of eligibility for special allowance, are 
indicated in paragdaph 230 to 242 of Chapter VI of 
First Supplement to Guidelines for Staff Administra¬ 
tion (Ext. M-8), as published on February 27, 1986, 
in the said Bank and in fact, in terms of paragraph 
237 indicated earlier, and 238, as mentioned and re¬ 
produced, as under : 

“Para 238 :—A sub-staff, after his transfer in 
to a branch'office (with the state) cannot 
claim special allowance on the ground of 
his seniority. His case for allowing special 
allowance can only be considered for a 
post which may fall vacant at that branch | 
office after his joining. (This clause is not, 
however, applicable to a proposed branch 
i.e. para 249)”, 

The necessary criteria for determination of the 
date of vacancy under the Circular dated November 
19, 1986, is indicated in Clause XVII (f) of the 
Bank’s Circular and the same is as under : 

“The date of vacancy caused due to' transfer! 
switch over[posting of an Award staff per¬ 
manently, to a post attracting the special 
allowance, such being on the date of order, 
in case of vacancy caused due to chain of 
transfer, tlv; date of each such vacancy 
will be the date|dates of respective order 
or orders.” 

This circular, the said Bank has stated, to have 
been duly circulated and it was their case that the 
criteria for determining the date of vacancy as cir¬ 
culated aboxe, were fixed | adopted, after scries of 
discussions wilh the representatives of the said Union. 

11. Mr. Kumar, appearing fojr the said Bank, on 
the basis of the statements as contained in para,graph 
4 of the Written Statement, stated that the Reference 
as made fur adjudication, was misconceived, as there 
was no or bad not in fact been any reversion of the 
said employee from any post, which be held substan¬ 
tively. In fact, it was pointed out by him, that func¬ 
tional special allowances, are admissible to certain 
class of wo T kman, who, in accordance with the terms 
of employment, are required to do certain duties or 
take certain responsibilities as listed in Part-11 of 
Appendix ‘B’ of the Bipartite Settlement dated Octo¬ 
ber 10, 1966. Fie further indicated that the said em¬ 
ployee, was no doubt a temporary Cash Peon and 
ior such holding of the post only, he received spe¬ 
cial rdlowance, but such allowance was not paid to 
him on promotion. On a reference to Ext. M-l, Mr. 
Kumar pointed out that the said employee was ad¬ 
vised to work as Cash Peon until further orders and 
as such also, he wanted to supplement his submis¬ 
sions that there was rto promotion for the said em¬ 
ployee, for which, he could c laim promotional allow¬ 
ance. On a reference to Ext. ~M-2, the Attendance 
Register, it was further indicated by him that the said 
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employee was put to duty on and Com January 25, 
1988, in terms of Order No. 4|88 dated January 6, 
1988. Thus, it was the specific submission of Mr. 
Kumar that when admittedly, the said employee was 
receiving such special allowance as claimed, for his 
temporary posling as Cash Peon and not on pro¬ 
motion, there was no or could Ae any case for re¬ 
version and as such, the Reference was also claimed 
by him, as void, irregular and bad. 

12. In any event, it was pointed out by Mr. Kumar 
that orders, if any, in faour of the said employer 
were given erroneously, on the basis of costing of 
Sri Biswanath Ghosh and when such error was de¬ 
tected, the special allowance, as was given to the said 
employee, was withdrawn, and as such, such with¬ 
drawal of Special Allowance, was not a change of 
service conditions of thp said employee and so, sec¬ 
tion 9A of the said Act had or has po application. 


13. The extracts of Bipartite Settlement as referred 
to hereinbefore, have been marked as Ext. M-7 in 
this proceeding, and it was pointed out by Mr. Kumar 
that paragraphs 5.8 and 5.9 and 5.10, would show 
and indicate, the conditions of eligibility, to receive 
special allowance and so also the duties and respon¬ 
sibilities of the workman, who receive such allow¬ 


ance anil he contended that testing the duties and 
responsibilities of the said employee, with the crite- 
rias as indicated and mentioned in Ext. M-7 as re¬ 
ferred to hereinbefore, arc clean and explicit. Tbe 
whole question, according to- him, would thus be, if 
the said employee was eligible for the necessary spe¬ 
cial allowance, for duties he has discharged and it 
was claimed by him that in fact, on applying the tests 
as indicated, it would be apparant that the said emp¬ 
loyee was not entitled to such allowance as mentioned 
above. Paragraph 5 9 of Ext. M-7 lavs down that 
a workman will be entitled to a special allowance, only 
so long as, he is in charge of such work or the per¬ 
formance of such duties which attract such allow- 

and paragraph 5.8 postula¬ 
tes that such workman will be entitled to a special 
allowance, if be is requires to perform duty|duties 
anil or undertake the responsibilities listed against the 
category, irrespective of his desigmition|nomenclal’,ire 
or any general authority vested in him. The abuv e 
paragraphs, thus establish and indicate that special 
allowance is payable to a workman, only so long he 
holds such special posting or performs the duties 
attached to the onst and that too, even when he is 
on leave during the holding df such post, in terms of 
poiagrapn 5,10 He furiher referred to Ext M-8 
The. First supplement to Guidelines' for Staff Ad’ 
numstration and more particularly, to paragraphs 237 
and 238 of that exhib.t, as indicated earliv which 
respectively show the criteria for determination of 
semen tv, to the vacancy caused due to transfer resig¬ 
nation'retirement [death'termination of service -ff th e 

biliiv'nf"! 'll ? ° f rn: : cial fi,,0Wanf N ^d elitri- 
bihty of such staff, lor special allowance, o n transfer 

the state. It appear that paraS 

2. , lays down and as indicated earlier that when a 
ncancy in a post recmirmp payment of special nfiow- 

,5 ar 'X’ Ue t0 th “, facts as mentioned abose 
s rich allowance is to be allowed on the basis of 

fo”Th^ y rpr °r ded the senionm ost substaff is eligible 
lor the post, as per policy 0 f the £,,, 
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Roll of the Branch|Office, on the date, when the va¬ 
cancies arose and this will, however, not be opera¬ 
tive t© paragraph 249 of that Exhibit. The o'hcr 
paragraph viz. paragiaph 238 as indicated earlier, 
lays down that a sub-stall, after transfer to Branch! 
Office (within the State), cannot claim special 
allowance on the ground of his seniority, his case 
for allowing special allowance, can only be 'consider¬ 
ed for a post, which may fall vacant at that branch] 
office, after his joining and this clause is not however 
applicable to a proposed Branch i.e in terms of 
paragraph 249. 

14. The Option Transfer Posting Scheme for Award 
Stall was produced and marked Ext. M-10 in this 
proceeding and a reference to paragraph 17(f) of 
that Exhibit, will indicaie that the date of vacancy 
caused, due to transfer [switch ovcr|posting of the 
Award Staff, permanently to a post attracting special 
allowance, shall be the date of such orde \ In case 
cf vacancy caused due to chain of transfer, the date 
of such vacancy, will be the date of the respective 
rrders. This is cue of the around, which according 
to paragraph 17 of that Exhibit, is required to he 
followed as regards deleinrr.ation of date of vacancy 
in different circumstances, for the purpose of tilling 
up a vacancy in the said Optidn Transfer Scheme. 
So, Mr. Kumar, perhaps rightly submitted that the 
date of the order would he a very important and 
relevant criteria and Sri Asis Roy was admittedly, 
given employment prior to the said employee, which 
will appear from Exts. M-3 and M-5. Therefore, it 
was claimed by him that the dale of va ancy in this 
case, was December 30, 1987, when Sri Asis Roy 
was transferred from Old Ballygunge Branch to 
Dover Road Branch. But, the said employee join¬ 
ed on January 25. 1988, as will appear from Ext. 
M-2, as mentioned earner. The Office Order of the 
posting of the said employee j n Old Ballygunge 
Branch was dated January 6, 1988 and the same as 
indicated earlier, has been marked us M-3 in this 
proceeding, clause 5 whereof, would show that the 
Manager, Old Babyrumge Branch, was advised of 
the joining of the said employee on posting, in the 
post, to be filled up on transfer of the said Sri Asis 
Roy. Mr. Kumar has fv r, ber indicated that in any 
event, the Branch of the said Bank had or has no 
power to give appointment to special allowance posts 
and he vai -d tn establish that, on a reference to 
pangiaph 4 of Ext M-9, which Ijas indicated that 
in entrusting such special allowance duty to Award 
Staff, the BranchlOfficc will qlways issue orders m 
writing, entrusting duty, temporarily to an Award 
staff and send ccpies to respective Regia ml Offices 
and Head Office. It has been indicated thc-re, that 
the order entrusting Special Allowance duty nost to 
a workman by the Head Office, Pen j, in el Depart¬ 
ment of the Regional Office as the cas’ may be. be 
made and further indication has been riven in (he 
said paragraph, how temj rrary orders shal' be is e n- 
ed. On a reference to Ext M-ll, Mr. Kumar point¬ 
ed out thit in view o' the abolve. by Office Order 
No. 126'fffi dated September 21, 198? and dated 
September 15. 1989 it will appear, that in terms of 
Head Office letter No. PA (AS) [SSA]5248]89 dated 
September 15, 1989, issicd by the Chief Officer, 

Personnel (Administration Award Staff', Sri Biswa- 
nafh Ghoish was advised to work as Cash Pccn and 


that according to him, was done duly, rightly and 
properly. It was also pub ted out by him that by 
Ext. W-4, which shchild be read along vyitb Ext. 
M-ll and Ext. W-5, Sri Biswanath Ghosh was posted 
at Old Ballygunge Branch and there would be no 
doubt that abovementioned requirements were duly 
fulfilled and by Ext. W-4. it was spccifi :a)Iy made 
clear that if however, Sti Ghosh has not declined to 
accept the post of Cash Peon, the Manager nf the 
United Bank of India Oki Ballygunge B-finch, was 
to allow him to work as Cash Peon in his Branch, 
immediately and to inform the relevant facts to the 
Head Office. 

15. In view of the above, it was claimed by Mr. 
Kumar that the order of posting of the said employee 
was temporary and as such, there was no difficulty 
iu withdrawing such temporary cider and further¬ 
more, since the posting teas temporary, there was no 
right created in favour of the said employee. In fact, 
it was .submitted by him that the service conditions 
applicable to the said employee were implemented and 
not in any event, deviated from, in fact, such was 
also the admission of the said employee. 

16. After the above submissions and on placing 
reliance on them and so also on the basis of evidence 
of MAVs. 1 and 2, it was pointed out by Mr. Kumar 
that there was no violation of section 9A of the said 
Act, as the conditions of service of the said employee, 
were not in any event changed or changed to his 
detriment or interfered with. In support of his above 
submissions, Mr. Kumar referred to tire case of 
Ramakant Sripad Sipai Advalpalkur, Vs. Union of 
India and Ors., AIR 1991 S.C. 1145, which was a 
case under Article 311 of the Constitution of Tndia 
and has dealt with a case of promotion of an officer, 
who was holding lower cost and was asked to discharge 
duties of higher cost and the question was, if such 
fact, would constitute promotion and the Supreme 
Court has answered the point in the negative and has 
observed that officiating in a higher cost, will not be 
a case of promotion and further (Promotion in charge 
arrangement), is not a recognition of or in necessarily 
based on seniority and cs such, no right, equities or 
expectations, could be built on the same. The findings, 
principles and observations in tbc above determina¬ 
tions, can wd! and very easily be applied here, althonsrh 
this was not a case under Article 311 of the Constitu¬ 
tion of India. 

17. Mr. Sarangi. appearing for the said employee 
and representing the said Union, pointed out that 
Special Allowance is a functional allowance and as 
such, there could be, a case, of any change in cadre 
and posts carrying such special allowance, protected 
under the Bipartite Settlement as 1 indicated earlier, 
which also states that promotion or confirmation should 
be made after 6 months, in Clause 6 of the 4th Bi¬ 
partite Settlement and since Hie conditions of service 
of the said employee, were sought to he interfered 
with, without any order duly passed, so the Reference 
in this case, was appropriately made and was in order 4 
and justified. Tbc Reference as indicated in this Award, 
cannot be said to be not maintainable and the same, 
in my view, was appropriately made, as there was some 
dispute over the issue, to be decided after necessary 
adjudication. 
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18. It was pointed out by him that vacancies in a 
ease of the present nature, would be of 2 types vij. 
(1) vacancies in Sub-Staff and (2) vacancies under 
Allowance holding posts. He claimed that the said 
employee in this case, was admittedly an Award Stall 
and. there was no doubt or any dispute that the vacancy, 
was of a permanent nature and such being the position, 
even on the basis of Guidelines in paragraphs 237 
and 231 of Ext. M-8, as indicated earlier, the said 
employee would be entitled to maintain the prayers 
as mac in this proceeding viz. he should get Cash Peon 
allowance, which he diov for about 18 months and 
which is now being drawn by Sri Biswanath Ghosh, 
who is junior to him. 

19. It was pointed out by Mr. Sarangi, on a 
reference to Ext. M-6 and M-9 that in case of option 
uamf'er, the question of vacancy is inapplicable and 
such question would be relevant for functional 
allowance posts and according to him, the said em¬ 
ployee was senior to Biswunalh Ghosh and holding 
the Special Allowance post, for long period. It is true 
that the said employee has held the concerned special 
allowance poet for long time, but that in my view 
and that too foi what has been indicated, be a ground 
for maintaining his claim. He further pointed out, as 
theie was no order, withdrawing ‘‘.Licit special post, so, 
the benefits accrued to or enjoyed by the said em¬ 
ployee. could not be withdrawn, as, such condition, 
became his conditions of service and terms of em¬ 
ploy meal. In suppoit of Midi submissions, reference 
was made by Mr. Sarangi, to the case of Management 
of Chandra Ma»us Estate Emabulam -V c - Its workmen 
and Ann, AIR 1960 S.C. 902. That was a case, 
where Blank el Allowance was paid to the employees 
and Management stooped payment of such Allowance 
in 1999 and which allowance, was claimed to nave 
become a pari of the conditions of service, by virtue 
of regular payments in the past and when after some¬ 
times, the Management lesumed payment in 1954. a 
dispute was raised by the Workman, claiming arrears 
of allowance for the year 1949 to 1953. it was held 
that the Management had acted arbitrarily and ille¬ 
gally. in stopping payment of such allowance and the 
rnae fact that the workman did not raise a dispute 
fill 1955. was not a sufficient reason to refuse such 
payment, specially when, the workmen had to provide 
Blankets for themselves, at their expanses. On ihe 
ana Logy as above, Mr. Sarangi claimed that the receipt 
r.-f special Allowance, became the conditions' of service 
of the said employee and such conditions could not 
he interfered wit’’.’ by the said Bank, in the manner 
as ihey did. He of coirse agreed that such allowance 
which became conditions ol service of the said em¬ 
ployee. could have been withdrawn by the said Bank, 
alter service of due notice under section 9A of the 
said Act and such steps, not having been taken, the 
action of the Management should be set aside and 
could 1 not be sustained. 

20. On the basis of the definition of Industrial 
Dispute under the said Act, it cannot be held that 
the dispute as referred for adjudication, could not 
have been referred, as such, I hold and reiterate that 
Phis Tribunal will have jurisdiction to adjudicate the 
same. 

21. The moot and real question in the case, on the 
basis of the representations of the parties and their 
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pleadings, would be, if there was violation of section 
9A of tire, said Act, by the said Bank, in taking the 
impugned action against the said employee ? 

22. I have indicated earlier the respective cases of 
the parties and the submissions made by them and on 
their pleadings. It is true, conditions of services duly 
established, cannot he changed or altered without duly 
following ihe procedure as indicated in section 9A of 
the said Act and lhat too vvlhout complying with the 
stipulations as indicated therein and such require¬ 
ments would be necessary, if the workmen arc likely 
to be affected prejudicially. The term workmen can 
also include, in appropriate cases, the case of a single 
workman. The object of the section is to prevent 
unilateral acion by he employer, changing the condi¬ 
tions of service of workmen to their prejudice and in 
terms of the determinations in the case of Tamilnadu 
Electric Workers Fed era tion-Vs.-M. S. Electricity 
Board, 1962(2) l.L.J. 136, the said section will not 
be applicable, when workmen arc given option to 
accept the change or continue on existing terms. 

23. It is true that the said employee was in receipt 
of Special Allowance, for being temporarily entrusted 
with the duties of :t Cash Peon and he was really 
reverted to his original posting, on withdrawal of such 
pl’owanee and such withdrawal of the said allow¬ 
ance canirnt in anv view, be termed as- reversion, as 
claimed by the said l union. The said Bank has of 
course claimed that such cnluistment to the said em¬ 
ployee, was niade on mistake. Mistake or no mistake, 
it cannot be doubted or disputed that the said em¬ 
ployee received such allowance as indicated for a long 
time, and he discharged the concerned duties, tem- 
rmarffy. 1 fed ihat even inspit;* of sucTi alleged mis¬ 
take or even if the said employee, under the prevakanl 
Rules for entrustment, was not eligible for the sare: 
the money which he has so received, fc$r performing 
Special duties, in all fairness, cannot be asked to be 
repaid hack by him. more so when, a workman will 
he eiV'ffed to such Special Allowance, so long as he 
is required to perform the necessary duies-, attracting 
special allowance. It cannot also be doubted or disph* 
ted that no staff has a right to get special allowance,, 
unless he performs the necessary special duties 
and furthermore, no one has a" right to such 
special allowance post. I further indicate that unless 
resolved or duly decided and determined Industrial 
Dispute over such claim, or as- claimed in this case, 
could be raised, as there was some dispute and that 
had actually cropped up. The said employee, in tins 
case received special allowance, not on promotion, 
but on special entrustment and he was asked to work 
as Cash Peon until! further orders and for that also, 
1 think such entrustment cannot he deemed to be and 
as claimed he a case of promotion. The employee 
was admittedly, an Award Staff and as such, his pok¬ 
ing, attracting special allowance, shall be the date of 
the concerned ordcf, in lerms of Ext. M-10 Thti>\ 
the ajDpointment given to Sri Ashish Roy, which was 
admittedly prior to that of the said employee will be of 
releant consideration. Ihe said Sri Roy, admittedly 
joined earlier than the said employee, who, as would 
appear from Ext. M-3. was annninted for filling up 
the vacancy caused due to the transfer of the said Sri 
Roy, There also cannot be anv doubt that the connec¬ 
ted Branch had no authority fd 'give appointment to 
Special allowance posts. In fact, none of the Branches, 
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possess such power, On the basis of the above and on 
consideration of Ext. M-l 1, read along with the orders| 
Circulars as referred earlier and so also Exhibits M-4 
and M-5, it appears that Sri Biswanath Ghosh was 
duly advised to work as Cash Peon. 

24. For the views as indicated, it cannot be doubted 
that the employment, of the said employee was tempo¬ 
rary and as such, there was no difficulty in withdrawing 
such order, by which, the said employee, was appointed 
temporarily and as such also and further, for the 
views as expressed and indicated earlier, it cannot be 
held that there was violation of Section 9A of the said 
Act. Even if the submissions of Mr. Sarangi, that 
the special allowance is a functional allowance, is 
accepted, that in my view, will not enure to the benefit 
of the said employee, as such allowance, will go along 
with the pos, and as such, as and when the temporary 
posting, as in this case, is withdrawn, the said allow¬ 
ance, will also have an automatic lapse. It may be, 
that the said employee has’ not been confirmed within 
6 months. The said fact, would not be of much 
relevance, on the basis of the terms of the order of 
Reference and more particular!^ when, the terms 
thereof, do not indicate the violation of Clause 6 of 
the 4 th Bipartite Settlement. I have already indicated 
that the Reference as made, was justified on the points 
at issue. The said employee, in this case, has been 
stated to have drawn special allowance for 18 months, 
when the order employing him in special allowance 
post was itself withdrawn, then, no further order is 
necessary to have an order withdrawing the special 
allowance. The determinations in the case of Manage¬ 
ment of Chandra Mali Estate, Ernakulam -Vs- Their 
Workers (Supra), in my view, will not apply appro¬ 
priately, in the facts of the present case. ME Sarangi, 
in fact, has, agreed that the allowance could have been 
withdrawn after notice under Section 9A. But, tor 
the views, as expressed earlier, I do not think that 
such submissions, would be of any assistance or avail. 
But, one thing should be noted that when the sard 
employee has duly discharged the functions attached 
to the concerned special allowance post, and has drawn 
tfte necessary allowance, even though such payment 
was made inadvertently by the said Bank, he cannot 
be asked to refund the amount as received on such 
account, as indicated in the letter bearing No. OBS| 
Staff| S9 dated October 20, 1989, as issued by thei 
Manager of the Old Ballygunge Branch of the said 
Bank, as, for the laches of the said Bank, the said 
employee, who has actively worked in the manner as 
indicated, cannot be made to suffer, 

25. Thus, with the observations! as above, the 
Reference is rejected. 

This is my Award., 

Sd|- 

MANASH NATH ROY, Presiding Officer 

Dated, Calcutta, 
the 11th March, 1993. 

Tf felt, 21 srfcl, 1993 

*t*t• ?rr. 913 —sftsfrfw frrrc 1947 

( 1947 4TT 14) qft STTTf 17 % SOLVIT 4 
u <"\>\ t, Tv % street?! % E'l-it firTtitVt 


sfrr -ymti TJTTrff % affar, sppftT if fhfete 
faTTC h sfrbrfdT tmm % 

'LETS TT SpfiTfW vvft 5ft %f£tJT aft 

20-4-1993 40 ?RT JStr I 

[dsn iTtr- 12012/383/92-snf srrcdl- 2] 

afr. v. Icp dflmfr 


New Delhi, the 21 si April, 1993. 

S.O. 913.—In pursuance of Sectiojh 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Bangalore 
as shown in the Annexurc in the Industrial Dispute 
between the employers in relation to the management 
of Corporation Bank and their workmen, which was 
received by the Central Government on 20-4-93. 


|No. L-120I2|383j92-lRB II] 
V. K. VENUGOPAEAN*", Desk Officer, 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL CUM LABOUR COURT 
BANGALORE 


Dated this 12th day of April, 1993 
PRESENT: 


Shri M. B. Vishwanath, B.Sc., B.L., 

Presiding Officer 

CENTRAL REFERENCE NO. 22|93 

I Party 

The General Secretary, 

Corporation Bank Employes Guild, 
‘Anandi Plaza’, 

A. R. Circle, 

Bangalore-560009. 

Vfs. 

II Party 

The Chief Manager, 

Corporation Bank Ltd., 

Mangalore-5755001. 


AWARD 

In this reference made by the Hon’ble Central 
Government by its order No. L-12012|383,'92 
IR(B-II) dt. 5-3-93 under Section 10(2A)(l)(d) of 
I.D. Act the point for adjudication as per schedule to 
reference is: 


"Whether the action of the management of 
Corporation Bank in not promoting Sri 
Ramachandra G. Bhatt against the vacancy 
created by the reversion of Smt. B. S. Usha 
is justified ? If not, to what relief is tho 
workman entitled to 7” 

2. After registering the reference notices were issued 
to both parties. None of parties appeared before this 
Tribunal. 3ut the f portj viz., General Secretary, 
Corporation Bank Employees’ Guild (Regd.) has sent 
a letter to this Tribunal. In this letter it is stated 



1359 


rtrvnrw, r$ 8 , 19 sa/qurpi 1 s, 1 9 15 


[rptII— rtrtt 3 (ii)] 

that the I party workman Ramiachandra G. Bhatt has 
since been promoted. It is therefore prayed m the 
letter that the I party is noi pursuing the dispute 
referred to in this reference. Accordingly the reference 
is rejected as desired by the I party. 

Submit to Government. 

(Dictated to Stenographer, typed by him, corrected, 
signed by me on this 12lh day of April 1993). 

M. B, VISHWANATH, Presiding Officer, 

rtf fcwt, 16 rt^rt, 199 3 

rpf sffT, 91 4.—-%rtff*T rtTrtj t rt rtfT rtrtTcTTrt (ft rtl'f 
q-T fp rftrtf^cT if IT rtT rtUTT RffiTrt \ frt RToffrt 
jqTrt frtTrt rtrtT rtf, RT rtfsftfrtrt frtrtTrt strftrfrtrtrt, 
1947 (l947 rtT 14) rtf rtrtrt SIT-jrti rtf ttlrtfrj 6 
% afrtrtd wicflr % sw rtfftfrtrtrt rt wrrtrtf rt 
rffrt rtrtrttrtf ATT rtrfrtrt frtrtT rtHT rtTffTrt, 

-q : m, rtfsfrfrtrt frtrtK srfbfffiTir, 1947 

( 1947 rtT 14) rtf rttrt 2 % (^) % rtrtrtrt 

(e) STTr rtCrt rtftrtRT rtl rtrtfrt rtrtrt VsffT 
rtrtrtTrt, RrtT rtrtrtr rtf RrtT 'rtfdfddd % JfrttrtrtT rt 
frtTT Zl{ rtT-q rtf rtrtfrt rtrt rt frttr rtrrtTrt Rfrt rtrtrttrtf 
%RT rttfrtrt rtTrtt I I 

[if. ttft— 11 o 17 / 5/91 ~rtrr^. rtrrc. (rtrfrtiftfrtrtrqf)] 

rtrt, mq qTwr, rtftrt 


New Delhi, the 16th April, 1993 

S.O. 914,—Whereas the Central Government is satisfied 
that the plblic interest requires that the services in the Food 
Corporate 1 of India, which are covered by entry 6 in the 
First Schedule to the Industrial Disputes Act, 1947 (14 of 
1947, should be doclared to be a public utility service for 
the purposes of the said Act; 

Now, therefore in exercise of the powers conferred by 
sub-clause (vi) of clause (n) of Section 2 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby de^gres with immediate effect the said industry to 


be a public utility service for the purposes of the said Act, 
for a period of six months, 

LNo. S-11017|5!9I-TR(PoIicy Legal)] 
S. S. PARA.SHAR, Under Secy. 

rtf frttrtft, 19 rtrtrt, 1993 

rtT. RT. 915—rtrtrttft TCfrt rtfrtT srfrtpTrtrt, 194 8 
( 1948 rtT 34) rtf RUT- 1 rtf 3RSmT ( 3 ) rtUT 
rtfrtTRf rtT Spftrt rtCrt fR, rtrtrtR mT^flCT 

16-5-93 rtf ert % FR ff frtrtrt rtTcff frtrtrtr 

RTT rtfafrtrtrt rt rttrtrrt 4 (srm 4 4 but 45 rt frtrtirt 
R> Riff rtf rtrtrtf rtf RT rtrtt |) rtlL rtertrrt-5 RTT 
6 [lITTT — 7 6 ^f rtrtiTTrt ( i) sfiT EjT^T — 77, 78, 7 9 

rttc 81 % fdrtTrt rtf RrtT rtf rtf nr rtf rtT rtrtf |] 

% rtrtrt-rt rtrtCTd U4R % frttrtf'Tfrtrt rtrt ir STRUT 

cp Q 

ffn, wrtfrt 

"frtrtT rtvfrt % rtrrtrt BfrtrtTrtT if rtf rtTf rtf rtf 
rtfrtfflrt tzZ rtrtrt 5 9F rtfrtT RrtrtifRT RfT rtf rtrtrt 
qrfrtrtT tflrtif or grrrtgT, fRnrtf rtsrrrt, rtwiRf 
vrtfrtrt, rtdrtfrt rt'fT 'rfrtrtrt UTrtf rtf 'GrtPT n ,i 
qr'rtirtrt Tfrtrrrtf rt rt^pid rtR rm wr” i 

[tf©TT rtrt. - 38013/7/93 - Crt. I3rt. l] 
rt. 'ft. rtJrtrtT, rtrtT rtfrtrt 

New Delhi, the 19th April, 1993 

S.O. 915.—In exercise of the powers conferred by sub section 
(3) of Section 1 of the employee's State Insurance Act, i94d 
(34 of 1948), the Central GoTcrnrner.t hereby appoints the lota 
May, 1993 as the date on which the provisions of Chapter IV 
(except Sections 44 and 45 which have already been brought 
into force) and Chapter V and VI (except sub-section (1) of 
Section 76 and Sections 77, 78, 79 and 81 which have already 
been brought into force) of the said Ac: sh.r’1 come into 
force in the following areas m the State ol Gujarat namely:—. 

’“Areas within the Municipal limits of City Ankleshwer 
including G.I.D.C. Industrial Estate Ankleshwar rind 
within the revenue and Panchayat limits of villages 
Sarangpur, Jitali, Dadhal, Kosambai, Bhndkodra, 
Gadkhol and Piraman of Taluka Ankleshwar, Distt, 
Bharuch.*’ 

[No. S-38013/7 /93-SS. IJ 
J P. SHUKLA, Under Secy. 
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